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No. S. C. (E)/480. 

STANDARDIZATION COMMITTEE (ENGINEERING), 

Wellington Cinema Building, 

Dhobi Talao, Bombay No. 2. 

18th March 1950. 


From 

The CHAIRMAN, 

Standardization Committee (Engineering), Bombay; 

To 

The REGISTRAR, 

Industrial Court and Secretary Industrial Tribunal, Bombay. 

Subject .—Standardization and determination of fair wages in the 
four Engineering Concerns, viz., 

(1) Mazagaon Dock Ltd., Bombay, 

(2) Alcock Ashdown & Co. Ltd., Bombay, 

(3) Crompton Parkinson (Works) Ltd., Bombay, 

(4) Richardson & Cruddas Ltd., Bombay. 

Sir, 

With reference to your letter No. 5395, dated 3rd August 1949, con¬ 
veying the directions of the Industrial Tribunal that this Committee 
should proceed to frame the scheme of standardization of wages for 
the four Engineering Concerns ip, accordance with the interim 
award given by the Tribunal an '18th July 1949, •eve have the honour 
to report as follows : — 


CHAPTER I 
Introduction. 

Appointment of the Committee. 

The Government of Bombay by their resolution No. 2384/46, dated 
26th October 1948. appointed this Committee and the original composi¬ 
tion of the same was : — 

Chairman : 

Mr. N. G. Kewalramani, E.Sc. (Eng.) Glas., C.P.E., B.E. (Civil), 
Bom. M.R.San.L 

Members: 

(1) Mr. Nazar Futehallv, B.Sc. (E.E.) C.E.E. (Milwaukee) 

(2) Mr. George D’Silva. 
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Mr. M. P. Kanga, M.Sc. (Tech.), J.P., was appointed Chairman in 
place of Mr. N. G. Kewairamani, by Government Resolution Nc. 2384/ 
46 , dated 9th April 1949, and Dr. Pranlal Patel, Dip. Ing., was appointed 
in place of Mr. George D’Silva by Government Resolution No. 2384/ 
46 , dated 9th August 1949. 

The Terms of Reference. 

The general terms of reference of the Committee according to the 
Government Resolution are : 

(1) To investigate and consider all questions pertaining to mini¬ 

mum wage, standardization el wage and connected matters 
which may be referred to it by the Industrial Tribunals. 

(2) To examine the working of any scheme of standardization of 

wages which has been brought into force by an award of 
the Industrial Trioimal and to make a report when 
requested by Government or the Industrial Tribunal to do 
so. 

The present reference to the Committee by the Industrial 
Tribunal, Bombay. 

In respect of disputes relating to the four Engineering Concerns, viz., 

(1) Mazagaon Dock Ltd., Bombay, 

(2) Alcoek Ashdown & Co. Ltd., Bombay, 

(3) Crompton Parkinson (Works) Ltd.. Bombay, 

(4) Richardson & Cruudas Ltd., Bombay, 

which were referred to the Industrial Tribunal for adjudication by the 
Government of Bombay, the Tribunal had referred to this Committee 
the question of settling the fair minimum wage for the Engineering 
Industry- in Bombay and in particular for the four Engineering Con¬ 
cerns. The directions of the Tribunal contained in their Order dated 
27th December 1948 were as follows : — 

“ The dispute in these proceedings was referred to me by the 
Government of Bombay, under section 10 sub-section ( l ) of the 
Industrial Disputes Act, 1947, by their Notification No. 1245/46 of 
the Political and Services Department, dated the 3rd July 1947. 

“ The dispute related to several demands, all of which, except 
Demand No. 1 relating to fixing of grades and scales of wages, were 
adjudicated by me. The award was published in the Bombay 
Government Gazette, Extraordinary, Fart I. dated the 16th June 
1948 at pages 2846-N to 234G-T. Adjudication on the demand 
relating to grades and scales of wages was held over bv common 
consent and Government was requested by the President of the 
Industrial Court to appoint a Committee for standardization of 



wages in the Engineering Industry in the City of Bombay. 
A Standardization Committee had accordingly been constituted by 
Government and the terms of reference to the Committee have also 
been specified as wiil appear from the resolution of the Labour 
Department No. 2384/46, dated the 26th October 1948. 

" Along with this dispute, three other disputes in the Engineering 
Industry were pending adjudication by me at the time ; and in all 
of them, a similar demand for fixing grades and scales of wages 
has been made. The other demands were disposed of by me and 
awards were made and published, likewise. After a copy of the 
resolution constituting the Standardization Committee was received 
from Government, notices were issued to the parties or their re¬ 
presentatives! in all the four disputes and they were heard as to 
the procedure that should be adopted by me in referring the 
question regarding the fixing of grades and scales of wages to the 
Committee. They were all unanimous that the Committee should, 
in the first instance, be requested to settle the minimum wage in 
the Engineering Industry and to submit a report in that respect. 
The proposal appeals to me as quite reasonable, as not, all the com 
cerns in the industry are before me and I would not be in a position 
to determine a fair minimum wage without reference to the wages 
obtaining in the industry in Bombay as a whole. It is expect¬ 
ed that the Committee will take such wages into account and settle 
a minimum wage which would be fair and reasonable for these 
four units. On the report as to such minimum wage being received 
from the Committee I am desired by the parties and their repre¬ 
sentatives to hear them before adopting i'he report and determin¬ 
ing the minimum fair wage finally. Such a procedure is stated to 
be quite, desirable in order that the labour that the Committee might 
bestow upon the question of adjusting differentials for the several 
higher categories above the lowest may not be wasted. After the 
question of the minimum wage for the lowest category is determined 
by this Tribunal the Committee can be requested to proceed to settle 
the wages for the higher categories by suitably adjusting the 
differentials.” 

“ Accordingly, I do hereby refer to the Standardization Com¬ 
mittee the question of settling a fair minimum wage for the 
Engineering Industry in Bombay and request the Committee to 
report as to such minimum wage within a month from the date 
hereof. A further reference for settling the wages for the higher 
categories in the industry by adjusting the differentials suitably 
will be made after this Tribunal finally determine the minimum 
wage on hearing the parties.” 

The Committee submitted its report in respect of the fair minimum 
wage, to the Tribunal on 14th May 1949 and by means of their Interim 
Award dated 18th July 1949 the Tribunal adopted the recommenda¬ 
tions of the Committee in respect of the minimum wage. In the last 
paragraph of the Award it has been stated that : 
p-B R 4809—lft 
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“ In the result, I adopt the recommendation of the Standardiza¬ 
tion Committee that Rs. 30 should be taken as the fair minimum 
wage for the Engineering Industry and in the four concerns. The 
Committee will be directed to standardize wages in the .four con¬ 
cerns in respect of similar occupations and to determine fair wages 
for other occupations that may be peculiar to the concerns. The 
Committee will determine the standard and fair wages in relation 
to the prices at the pre-war level, i.e., in August 1939 
By letter No. 5395, dated 3rd August 1949 from the Registrar, Indus¬ 
trial Court, this Committee was directed to proceed with the task of 
framing its scheme of standardization. 


CHAPTER II 

Procedure Followed. 

On receipt of the above directions of the Tribunal, the representa¬ 
tives of the Unions concerned were informally consulted and they 
were unanimous in their opinion that as the Union had little or no 
wage-data in their possession, the Committee should first obtain 
detailed statements from the Employers, containing the categories of 
workers and the wage rates paid to such categories before inviting 
statements from the Unions. Accordingly, the four concerns -were 
requested to supply the necessary particulars regarding the occupa¬ 
tions and the rates of wages paid by them. Messrs. Alcock Ashdov/n 
& Co. Ltd., and Messrs. Richardson & Cruddas Ltd. supplied the 
information by the 10th of August but the other two concerns were 
unable to send their statements until the middle of September 1949. 
The statements furnished by the Concerns were examined by the 
Committee and copies "were sent to the Unions inviting their 
comments thereon. The Unions sent their statements together with 
drafts of standardization schemes in the beginning of November 
1949. On 25th November 1949, however, the Engineering Mazdoor 
Sabha and the Dockyard Labour Unions submitted revised schemes 
to replace the schemes which they had already sent. After perusing 
these statements copies were forwarded to the managements of the 
four Concerns inviting their comments thereon within a week. The 
Concerns wrote to say that the time given was insufficient and actually 
replies were not received before 24th February 1950. The Indian 
Engineering Association also submitted a detailed memorandum to 
us with which the representatives of the four Concerns expressed 
general agreement. 

While the parties were engaged in the preparation of their state¬ 
ments, the Committee undertook a programme of visiting several 
Engineering Concerns in Bombay (including the four Concerns under 
reference) with a view to find out the nature of work performed and 
wages generally paid in relation to it. • We found that there was no 
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Uniform system of nomeclature, classification and rates of wages in 
the Engineering Industry but attempts were being made in this 
direction by the two Engineering Associations. However, the three 
Concerns Alcock Ashdown & Co. Ltd., Richardson & Cruddas Ltd. 
and Mazagaon Dock Ltd., were found to have common nomenclature 
and similar wages in their works to a certain extent. In order to 
proceed with our work, therefore, -we took into consideration the 
occupational terms etc. used by the Concerns in particular and the 
definitions prepared by the Directorate of Resettlement and Employ¬ 
ment, Government of India. We also had informal consultations with 
the authorities of the B. B. & C. I. Railway, the Bombay Port Trust 
as well as the PrincipalOfficer of the Mercantile Marine and their 
co-operation has been of material assistance to us. Several useful 
suggestions were made by the managements and workers in the 
course of our visits. In addition we held informal discussions with 
the representatives of the two Engineering Associations and they 
have placed at our disposal particulars regarding the wage-rates pre¬ 
valent in their member-concerns as well as certain material collected 
by them in respect of the conditions in the Engineering Industry in 
other countries. As we have been directed to frame the scheme on 
the basis of the prices at the pre-war level we made attempts to 
obtain information of the actual rates of wages prevalent in 1939. We 
were not able to obtain much information for that year but made 
use of the General Wage Census conducted by the Labour Office, 
Government of Bombay, in 1934 for the Engineering Industry. It was 
generally thought that the wage levels in 1939 were about the same 
as those prevalent at the time the Census was taken. 

After receiving the statements from the parties, we requested the 
managements of the four Concerns and the representatives of the 
Union to appear separately before the Committee and after ascertain¬ 
ing their respective points of view we also convened a joint meeting 
before finalising our scheme. 


CHAPTER III 

Analysis of Memoranda and Evidence. 

The Committee have received from the different parties and the 
Indian Engineering Association, the following : — 

(1) Schedules of scales of pay etc. from Alcock Ashdown & Co. 
Ltd., Richardson & Cruddas Ltd., Mazagaon Dock Ltd., and 
Crompton Parkinson (Works) Ltd. (Vide Appendices A, B. C 8z D 
respectively). 

(2) Statements submitted by the Engineering Mazdoor Sabha, 
Dockyard Labour Union and Cromption Parkinson (Works) Ltd. 
Employees’ Union, together with their draft schemes (Vide Appen¬ 
dices E. F & G respectively). 



(3) Replies from Richardson & Cruddas Ltd., and Crompton 
Parkinson (Works) Ltd., in connection, with draft schemes sub¬ 
mitted by the Union (Vide Appendices H & I respectively). 

(4) Memorandum received from the Indian Engineering Asso¬ 
ciation, dated 23rd February 1950 ( Vide Appendix J). 

The parties also furnished from time to time information called 
for by this Committee. 

Trie four Concerns have stated that they were in general agreement 
with the views expressed by the Indian Engineering Association in 
its memorandum. The Association has grouped the main occupations 
in the Engineering Industry in Bombay under three categories of 
skilled, semi-skilled and unskilled. Definitions of work normally done 
in the above occupations as prepared by the Association have also 
been given in the memorandum. As far as the question of standardi¬ 
zation of wages is concerned, the Association mainly relies on the 
West Bengal Award for the Engineering Industry. After quoting 
from that award in extenso the Association urges this Committee to 
fix only minimum wages for the three categories and to leave all 
increases above the minimum to be fixed by merit and increased 
out-put and not on service. Their argument is that even the present 
minimum wages have been fixed at a high level and any further 
service increments would only make the position of the Industry 
in competition worse and drive away the business from Bombay to 
other centres like Calcutta where wages are low. As far as the 
grading in the skilled Trades is concerned the Association has stated 
that such grading must necessarily be done by standardizing Trade 
Tests. As there are no such generally accepted trade tests existing 
in India, grading should not be made compulsory. The recommenda¬ 
tions of the Association are reproduced below ; — 

“ (1) Due to almost insurmountable difficulties in the way of the 
standardization of occupational terms, it is recommended that your 
Committee should not attempt this task at the present stage of 
development in the trades (labour) union movement in India. 

(2) Taking the minimum basic daily rate of an unskilled worker 
at Rs. 1-2-6 per day of 8 hours or 28 pies per hour it is recommended 
that the minimum basic wage rate for semi-skilled labour be fixed 
at something less than the Calcutta figure of Rs. 35 per month of 
26 working days, i.e. below Rs. 1-5-7 per day of 8 hours or below 
32 pies per hour, especially considering the high dearness allowance 
paid in Bombay, e.g., to these workers it is Rs. 2 per day at present 
or 48 pies per hour. 

(3) That the minimum basic rate of Rs. 1-12 per day of 8 hours for 
skilled labour at present pertaining in the larger engineering works 
in Bombay is not increased again especially in view of the high 
dearness allowance paid in these factories. 



7 


(4) That service increments are not given and that ail incre¬ 
ments over the minimum are based on merit, i.e. skill and out¬ 
put. 

(5) That grading is not made compulsory. 

(6) It is recommended that having fixed the wage minimums 
the Committee allow employers to classify their workers leaving out 
all such names as ‘ helpers' and ‘ assistants ’ to occupations.” 

Crompton Parkinson (Works) Ltd., in their separate Memorandum 
point out that the wages at present should be considered in conjunc¬ 
tion with the various other privileges in force such as paid leave, 
provident fund, gratuity, bonuses, etc. The Concern has strongly 
opposed any scheme whereby increments in wages are granted irres¬ 
pective of merit and efficiency of the worker concerned as that might 
have the effect of destroying incentive and reducing' the out-put in 
the course of time. As regards the scheme proposed by the Union, the 
Company contends that the grades proposed are far too high to require 
any consideration. 

The Dockyard Labour Union in its memorandum dated 3rd Novem¬ 
ber 1949 has explained the views of the Union on the question of 
standardization of wages in the Engineering Industry generally, and 
also indicated the basis on which its draft scheme has been worked 
out. At the outset it was pointed out by the Union that the minimum 
wage of Rs. 30 per month of the unskilled worker recommended by 
the Committee and subsequently adopted by the Tribunal, was con¬ 
sidered very inadequate by the Union. In the course of subsequent 
meetings the General Secretary of the Union, stated that they con¬ 
sidered Rs, 55 as a fair minimum wage and their scheme had been 
worked out more or less against that background. 

The Union then proceeds to state that the general level of skill 
required in the Engineering Industry is the greatest and consequently 
the general wage level is the highest, not only in Western Countries 
but in India as well. 

The Union has stated that it has taken the following factors into 
consideration in formulating its scheme : 

(1) The degree of skill to be cultivated in the different categories 
of workers; 

(2) Strain of work ; 

(3) Responsibility involved; 

(4) Training and qualification required ; 

(5) Experience involved; 

(6) Mental and physical requirements ; 

(7) Hazard attendant on work ; 

(8) Fatigue; 

(9) Irksomeness involved in the work; and 

(10)’ The standard of ilving to be assured to the worker concerned. 
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The Union then mentions that it has taken into consideration several 
awards such as the Ford Motors Award, the Premier Automabiles 
Award and the Burmah Shell Award. It also refers to the recommen¬ 
dations of the Central Pay Commission and the scales adopted by the 
Railways and the Port Trust following the recommendations of the 
Pay Commission. 

After these general observations, it has commented upon the system 
of two grades in some occupations introduced! by the Mazagaon Dock 
Ltd., and has pointed out that out of the skilled workers placed in 
Grade I more than 50 per cent, should really Have been classified under 
Grade II. 

The Engineering Mazdoor Sabha has indicated that it generally 
agrees with the views expressed by the Dockyard Labour Union. The 
Crompton Parkinson (Works) Ltd., Employees’ Union has submitted 
a scheme of fair wages in the Concern and has not given a scheme 
of standardization as in Its opinion there were very few occupations 
common with the rest of the Concerns. In the course of subsequent 
interviews, the Union has stressed the point that in Crompton 
Parkinson (Works) Ltd., there was no system of grades at all while 
in other three Concerns a combined system of yearly increments and 
merit increments had been adopted following the Wassoodew 
Award. 

The Committee after examining the various schemes submitted 
and considering the opinions expressed in the course of the inter¬ 
views, found that there was a very wide divergence between the 
view points of the two parties. Attempts were made to reconcile 
the opposing views in the common meetings but while the employers 
were anxious to propose a scheme below the Calcutta level and at 
the most retain the present rates, the Unions pressed for virtually 
doubling the existing wages. It appears to us that the wage rates 
suggested by the Unions are considerably higher than the general 
level of wages in the Engineering Industry. However, it is neces¬ 
sary to take into consideration their arguments in favour of time- 
scales. It would also appear that the schemes at present in force 
in the Concerns need modification so that our object in view viz 
standardization can be achieved. 


CHAPTER IV 

General Considerations with regard to the Formation of 
A Scheme of Standardization and Fixing of Fair Wages. 

Basis for detei'mining fair wages- 

In formulating the scheme of standardization and determining 
fair wages, the Committee have taken the following as the basis : — 

(1) The minimum basic wage of the unskilled worker is Rs. SO 
per month of 26 days as per Interim Award (Part II) dated 18th 
July 1949 by the Industrial Tribunal. 
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(2) The basic wages or wage scales of the higher categories would 
be determined tailing into consideration such factors as, 

(a) Degree of skill. 

(b) Degree of responsibility.- 

(c) Technical knowledge required. 

(d) The strain, effort and fatigue involved. 

( e ) Disagreeableness of the task e.g., on account of dirty 

atmosphere. 

(if) Hazards attendant on the work. 

(3) The proper differentials between the basic wage rates paid 
to various categories of workers have to be established irrespective 
of whether the total emoluments being paid at present by any 
concern are fair or not. 

(4) Wages should be paid to workers according to the nature of 
the work they are engaged for and not necessarily according to 
their qualifications or capacity, e-g., a man engaged as a rough 
carpenter for doing ordinary jobs should be paid comparatively 
lower wages even though he himself may be a first class carpenter 
and could earn a much higher wage if he were employed as such. 

(5) It should be possible for a worker to earn progressively 
higher wages even if he continues to do the same type of work, 
because of his increasing experience and skill and length of 
service. Short time-scales are therefore desirable. The upper 
and lower limits of these would indicate the maximum and mini¬ 
mum that a worker should get for a particular type of work. 

(8) The wages recommended should be in conformity with the 
general level of wages in the Engineering Industry, in Bombay, 

(7) The burden on account of any increase in -wages should not 
be such that it would be beyond the capacity of the industry to 
bear it. 

(8) In the case of repetition workers, consideration has to be 
given to such factors as continuity of operation, speed and respon¬ 
sibility for production and the accuracy and the quality of work 
turned out. Therefore, even though a repetition worker generally 
is not required to possess the skill of a tradesman, his wage may 
be comparatively high. 

Observations with regard to the general classification of workers . 

An important consideration in the standardization of wages is the 
proper classification of tradesmen into certain groups. According to 
the present practice in the General Engineering Industry, workers 
are roughly divided into four groups, viz, highly skilled, skilled, 
semi-skilled and unskilled. 
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Under the first group fall the Maistry and Specialist. In Bombay 
the term Maistry is generally applied to a highly skilled and efficient 
tradesman capable of turning out work with the highest degree of 
precision and accuracy, who controls and directs skilled operatives 
in their work. Such a workman is capable of also making dimen¬ 
sioned sketches, reading drawings and estimating quantities. The 
specialist is generally a highly skilled tradesman who has special 
knowledge and experience of a particular branch of work. 

The second group consists of skilled workmen capable of working 
independently and efficiently and turning out precision and/or 
accurate work. They would also be capable of reading drawings 
and working from simple drawings and sketches. Such tradesmen 
may be recruited from trade apprentices who might have completed 
a specified number of years training under proper supervision or by 
promotion from a lower group of men who have acquired sufficient 
skill and experience. 

The next group comprises of semi-skilled workmen performing 
operations not requiring judgment or dexterity but manipulative 
ability, vigilance and alertness. Their work would generally be of 
a well defined routine nature but the occupations may require the 
performance of part of a tradesman’s work although to a relatively 
limited extent- 

Unskilled workers are placed in the fourth group. They are 
engaged in manual occupations which involve the performance of 
simple duties which they may learn within a short period of time. 
They are required to exercise little or no independent judgment. 
The occupations, however, vary from those involving a minimum 
physical exertion to those characterised by heavy physical work. 

In this connection it may be noted that a similar classification was 
made in the General Wage Census (1934) of the Government of 
Bombay. Workmen were grouped into 3 groups viz., (1) ' Maistries 
(2) 1 Superior ’ workmen and (3) ‘ Ordinary ’ workmen corresponding 
to the first 3 groups mentioned above. This is also in consonance with 
the classification recommended by the Central Pay Commission and 
adopted by the Railways and the Bombay Port Trust. 

We consider that the present practice with regard to classification 
is generally satisfactory and therefore we have classified workmen, 
in our scheme, into four main classes. Our investigation also has 
indicated that some sub-division particularly of the third group is 
necessary on account of the varied nature of the occupations. 

Standard Occupational Terms. 

Besides the classification of workers an important feature of the 
Scheme is the standardization of occupational terms. In this con¬ 
nection we have examined the publication ' Employment Exchange 
Guide to Occupational Classification ’ issued by the Directorate 
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General of Resettlement and Employment, Ministry of Labour, 
Government of India, as well as the schemes of the four Concerns, 
who have, to a considerable extent, standardized occupational 
terms. 

In general, the Standard Occupational Terms used by the Con¬ 
cerns are satisfactory and they have been adopted by us with certain 
modifications as will be seen from the Statements appended hereto. 
Wherever possible, we have simplified the scheme by reducing the 
number of occupational terms used and using the Standard Occupa¬ 
tional Terms in conjunction with the class in which the occupation 
would fall. For example we suggest that such terms as ‘Hammer¬ 
men ’ and 1 Strikers 1 are replaced by : Class III D Blacksmiths 


CHAPTER V 

Examination of the Proposals of the Parties with respect to 
Wage Rates and Differentials. 

The three Concerns, Alcock Ashdown & Co. Ltd., Richardson & 
Cruddas Ltd. and Mazagaon Dock Ltd. wish to continue their existing 
wages and scales which are based on the Award of Mr. Wassoodew 
in 1946, in connection with wages etc., in Mazagaon Dock Ltd. 
In Alcock Ashdown & Co. Ltd., and Richardson & Cruddas Ltd., 
a single scale is used for tradesmen or skilled workers who are paid 
Rs. 1-12-0 to 2-2-0 (with bi-annual increments of As. 2, per day). 
Merit increments are also given at the discretion of the Concerns so 
that the maximum that this class of workmen can earn, is Rs. 3-2-0. 

In the Mazagaon Dock Ltd., however, there are two scales cr Grades 
for skilled workers or tradesmen. In Grade I the workman generally 
gets Rs. 1-12-0 to 2-2-0 per day (with bi-annual increments of As. 2 
per day) and with merit inci'ements, the maximum that he can earn is 
Rs. 2-4-0. 

In Grade II the workman generally gets Rs. 2-8-0 to 2-14-0 per day 
(with bi-annual increments of As. 2 per day) and he can earn up 
to Rs. 3-2-0 per day with merit increments. 

In the above Concerns the basic wages of the semi-skilled workmen 
fall between Rs. 1-2-0 and Rs. 2-2-0. The upper and the lower limits 
for the Maistry class are Rs. 3-4-0 and Rs. 4-8-0. 

The dearness allowance paid by the three Concerns is according to 
the two scales A and B mentioned in the Statements submitted by 
the Mazagaon Dock Ltd. 
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Crompton Parkinson (Works) Ltd., pay between Rs. 2-8-0 and 
Rs. 4-0-0 or 4-8-0 per day to their first class tradesmen and between 
Rs. 1-4-0 and Rs. 3-4-0 per day to repetition workers. They have 
adopted the A scale for paying dearness allowance. An examina¬ 
tion of the existing scheme of the Concerns reveals the following : — 


(i) The basic wages paid by Aieock Ashdown & Co. Ltd., 
Richardson & Cruddas Ltd. and Mazagaon Dock Ltd., are low and 
not in keeping with even the pre-war level of wages as indicated 
by the General Wage Census of 1934. For example, the average 
of the minimum and maximum which a tradesman can earn is only 
about Rs. 64 per month (of 26 days), whereas the average daily 
earnings of the ‘ superior ’ workmen were about Rs. 2-12-0, i.e., a little 
over Rs. 70 per month according to the 1934 Census. Further the 
average daily rates of Maistries given in the Census are : 


Rs. a. p. 


Moulders 

Blacksmith 

Pattern maker 

Carpenter 

Machinist 

Fitter 


3 

4 
4 

4 

5 
5 


15 

2 

7 

9 

0 

4 


7 

10 

5 

4 

1 

7 


whereas even the maximum wage for Maistries mentioned in the 
Statements of Richardson & Cruddas Ltd. and Mazagaon Dock Ltd., 
is only Rs, 4-8-0. This however, happens to be compensated at 
present by the higher rate of dearness allowance paid under the 
B scale. 


(ii) Skilled workers in the three Concerns have to rely on merit 
increments which are given entirely at the discretion of the Manage¬ 
ment. A complaint of the Unions is that very few merit increments 
are given. 


(in) All the workmen in Crompton Parkinson (Works) Ltd., have 
to rely on merit increments which are entirely given at the discre¬ 
tion of the Management. 

( iv ) Mazagaon Dock Ltd., have, of their own, adopted two scales 
for the tradesmen as already mentioned. 

( v ) If in the three Concerns, Alcock Ashdown & Co. Ltd, 
Richardson & Cruddas Ltd. and Mazagaon Dock Ltd,, the earnings 
including dearness allowance given at present on the B scale are 
kept constant but the basic wages readjusted using only the A scale 
of dearness allowance, the basic wages so arrived at would be more in 
conformity with the general wage level in the Engineering Industry. 
As an example, the upper limit of the tradesman’s wage is Rs. 81 and 
the dearness allowance received by him is also about Rs. 81. 
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Therefore, his total earnings on account of these two items, are 
Rs. 162. If dearness allowance is taken to be Rs. 52 according to 
the A scale, the basic wage would be Rs. 162 minus 52 or Rs. 110 
and this figure (rather than Rs. 81) compares favourably with the 
upper limit of wages earned by tradesmen in pre-war years. It is 
seen that the maximum wage that Crompton Parkinson (Works) 
Ltd. pay to their first class workmen is also Rs. 117. 

As already mentioned the scales proposed by the Unons appear to 
be high as compared with the general wage level in the Industry, 
particularly as they wish to retain the B scale for dearness allowance. 
Further, the differentials and classification given by them are not 
correct in some cases and the number of scales is also large. 

For facilitating the comparison of the wage proposals of the Parties, 
a chart entitled ‘ Chart showing wage scales in the four concerns 
Alcock Ashdown & Co. Ltd.. Richardson & Cruddas Ltd., Mazagaon 
Dock Ltd., and Crompton Parkinson (Works) Ltd. and wage scales 
proposed by the three Unions, Engineering Mazdoor Sabha, Dockyard 
Labour Union and Crompton Parkinson (Works) Ltd. ‘Employees’ 
Union ’, are attached hereto. 

We have compared the wage rates existing in the Concerns and those 
suggested by the Unions with the wage scales recommended by the 
Central Pay Commission and adopted by the Railways and the Bombay 
Port Trust with some modifications. The Railway Scales are as 
follows : — 

Skilled Workmen— 55—3—85—4—93—E.B.—4—125—5—130. 

Semi-skilled. —35—1—50—E.B.—2—60. 

These figures do not include house rent and compensatory local allow¬ 
ances given by the Railways and Port Trust. Our observations with 
regard to the above are : — 

(1) Only a single extended scale is used for the tradesmen. 

(2) Including allowances the upper and lower limits would be high 
compared with the level of wages obtaining in the Engineering 
Industry. 

(3) The scale for the semi-skilled class of workmen overlaps that 
for the skilled workmen and this also is an extended time-scale. 

(4) If the existing basic wage rates for tradesmen m the three 
concerns Alcock Ashdown & Co. Ltd.. Richardson & Cruddas Ltd. & 
Mazagaon Dock Ltd. are compared with the wage scale of the Rail¬ 
ways they would be found to be very low. But if they arc adjusted 
on the basis of the ‘A’ Scale of dearness allowance as mentioned 
above, they would approach the limits of the Railway Scale. The 
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upper and lower limits of wages of first class tradesmen mentioned 
by the Crompton Parkinson (Works) Ltd. are fairly close to the 
upper and lower limits of the Railway Scale. 

Although, in our opinion, the limits oi the wage rates of skilled trades¬ 
men in the Industry in Bombay approach, to a certain extent, the 
limits of the Railway Scale we are not in favour of a single extended 
time-scale for all tradesmen, as we find that two classes of trades 
men do exist in the Industry and the result of adopting such a scale 
would be that an unnecessary burden would be thrown on the 
Industry. 

In general, we do not think it advisable to recommend the con¬ 
tinuation of the existing scales in the Concerns or the adoption of 
the scales suggested by the Unions. It appears that the preparation 
of a fresh scheme is necessary and this we discuss in the next 
Chapter. 


CHAPTER VI 

General Scheme of Classification and Wage scales Proposf,d. 

In the foregoing Chapters we have discussed the basis for deter¬ 
mining fair wages and have given our observations with regard to 
general classification of workers and standardization of occupational 
terms. We have also examined the exsting wage rates in the Con¬ 
cerns and the scales proposed by the Unions as also the scales in 
force m the Railways and the Bombay Port Trust. Considering 
everything we frame the following scheme of classification rnd wage 
scales. 

Workmen in the Engineering Industry would be divided into four 
classes. 

Class I would be sub-divided into two Grades as follows: — 

A—Rs. 117—9/12—185/4 per month. 

„ 4/8—6 As.—7/2 per day. 

B—Rs. 117—8/2—149/8 per month. 

,, 4/8 —5 As.—5/12 per day. 

The highly skilled workman or the Maistry would be paid the 
A scale. This scale is reasonable in view of the wages generally 
earned by this class of workmen. Scale B is meant for Specialists 
and certain highly skilled workmen. 

Class II would have two Grades : — 

A—Rs. 65—4/1 —97/8 —E.E.—6/8—117—per month. 

” 2/8—24 As. 3/12—E.B.—4 As. 4/8 per day. 

B -Rs. 65—4/1—97/8 per month. 

2/8 —24 As. 3/12 per day. 



We recommend the Class IIA scale for the skilled or ‘ superior * 
tradesmen with training and experience who can work independently. 
(Such men are generally capable of reading, drawing, working from 
sketches and doing precision work). The average of the upper and 
lower limits of this scale is Rs. 91 per month or roughly three times 
the wage of an unskilled worker. An efficiency bar is provided so that, 
as in the case of the Railways and Port Trust, only efficient work¬ 
men who have a satisfactory service record would earn a higher 
wage in the scale. The lower limit approaches the lower limit of the 
Railway Scale (including allowances) but the upper limit of Rs. 117 is 
kept considerably lower than the upper limits of the Railway Scale 
(including allowances) as il is in consonance with the upper limit in 
the Industry and as we prefer to have a separate s.cale which does 
not over-lap Class IIA, i.e. Class IB (Rs. 11? 8/2—149/8 per month) 
for Specialists and highly skilled workmen as already stated by us. 
Incidently the limits of the proposed scale are not very different from 
those of the trademen's Grade II of Mazagaon Dock Ltd., after re¬ 
adjustment of the basic wage, using the A scale for Dearness Allow¬ 
ance as mentioned in Chapter V. We consider the differential between 
this scale and that of unskilled or Class IV workers as adequate 
under the present conditions, in view of the pre-war and the present 
level of wages of skilled tradesmen, their importance as compared 
with other categories in the Engineering Industry and the framing and 
experience acquired by them. 

The B Scale is a part of Scale A, the upper limit being at the 
Efficiency Bar in that Scale. This grade is necessary for certain 
occupations particularly machincmen and repetition or process workers 
operating several or complicated types of semi-automatic or automatic 
machine? and who are capable, of giving large production. As different 
from skilled tradesmen, such workmen would not be expected to earn 
oasic wages over about Rs. 100. 

Class III would be divided into four grades : — 

A—Rs. 52 3/4 65 per month. 

” 2 2 As. 2/8 per day. 

B—Rs. 43/14 1/10 52 per month. 

1/11 1 Anna 2 per day. 

C—Rs. 35/12 1/10 52 per month. 

” 1/6 1 Anna 2 per day. 

D—Rs. 32/8 13 As. 40/10 per month. 

1/4 £ Anna 1/9 per day. 

This class of workmen would include a lower class of tradesmen, 
all semi-skilled workmen and unskilled workmen requiring some 
aptitude and knowledge of the process involved or engaged on doing 
heavy physical work. Most repetition and process workers would 
also fall in this class. 
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Grade A would apply to a lower class of fradesmen such as filters, 
machinists, blacksmiths, moulders and carpenters who are not required 
to do precision work and have to be constantly instructed and 
supervised. As already mentioned by us. our investigation shows that 
two classes of tradesmen exist in the Industry. For example a fitter 
engaged on hard-ware jobs such as making railings is of a very different 
class from that of a tool room fitter. Similarly a rough carpenter falls 
in a class different from a cabinet maker or a pattern-maker. On 
the other hand it seems unnecessary to have more than two grades 
for tradesmen. Class IIIA men would generally be recruited from 
apprentices where apprenticeship schemes exist or by promoting 
lower grade workmen who have acquired some experience. Suitable 
men in this grade would be expected to be promoted to Class IIA as 
vacancies occur in Class II. As however the prospects of this class 
of tradesmen depend on vacancies in Class IIA, the Committee have 
thought it desirable to have Grade A as a very short lime-scale, the 
lower limit being between the lower limit of the tradesmen’s scale 
existing in the Concerns and that of the Railways. The wage of 
this class of Tradesmen would, on an average, be about double thc- 
wage of unskilled workmen and the differential seems to be satis¬ 
factory considering the skill, knowledge, responsibility and training 
of the tradesmen. 


Considering the Class IIIA and Class IIA scales conjointly, the 
approximate average earnings of the tradesmen would compare 
favourably with the average daily earnings of the * superior ’ 
workman as recorded in the General Wage Census of 193-1, according 
to which the ‘ superior workmen ’ canted daily wages corresponding 
to about Rs. 70 per month. 


Under this Grade would also fall a certain type of repetition or pro¬ 
cess workers. 


Grades B and C are meant for semi-skilled workmen and a type of 
repetition workers. In grade C would fall the typical semi-skilled 
workmen who perform routine operations and also helpers who assist 
Class UFA or other tradesmen. The starting wage in this Grade would 
not be very much above that of the Class HID or Class IV, but the 
upper limit would be considerably higher as such workmen, in time, 
gam experience and are of much greater use to their employers. 


Grade R is a part of Grade C with its lower limit at the middle of 
the C scale. The Committee find it necessary to introduce such a scale 
as certain occupations pertaining to semi-skilled and repetition work¬ 
men require a much higher starting pay in scale C and the reaching of 
the top of the scale in a much shorter period. 
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In Grade D we place 1 unskilled ’ workmen wnose work requires some 
aptitude and knowledge of the process involved or who are engaged 
on doing heavy physical work. Navganies, mechanics—navganies, 
khalasis and lascars fall in this Grade. 

For Class IV the scale proposed is : — 

Rs. 30/1—13 As.—35/12 per month. 

Rs. 1/2/6—i Anna—1/6 per day. 


Ordinary unskilled workers fall in this class. We have taken Rs. 30/1 
as the minimum wage as it corresponds to a daily rate of Rs. 1/2/6 
which is convenient to apply. 

In recommending the above scheme the Committee feel that the 
different classes of workmen will receive fair wages, under the present 
conditions, and get periodical increments. At the same time the 
interests of the employers will be safeguarded on account of the 
‘ efficiency bars ’ which have been provided, 


CHAPTER VII 

The Scheme of Standardization and Fair Wages Recommended 
for the Four Concerns. 

In the preceding chapter, we have set forth our general scheme of 
Standardization and following upon it we have framed a detailed 
scheme for the four Concerns as per Statement No. I entitled 
! Standardized wages particularly in respect of similar occupations 
in the four Concerns Alcock Ashdown & Co. Ltd., Richardson & 
Cruddas Ltd., Mazagaon Dock Ltd., and Crompton Parkinson (Works) 
Ltd.’. The Statement is self explanatory. We have indicated in the 
first, second and third columns, the Standard Occupational Terms 
recommended by the Committee, the corresponding terms in general 
use in the Thdustry and particularly in the Concerns, and the Concerns 
in which the occupations are referred to by tho Parties, respectively. 
In the remaining columns we have indicated against each occupation 
the different classes of workmen covered by that occupation together 
with a brief description, where necessary, of the general qualifications 
and the kind of work they would do as well as the grades and scales 
of pay which would be applicable. The description of the work and 
general qualifications is meant for guidance only while classifying 
workmen into the appropriate classes and Grades. 

1,-b R 4809—? 
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There are occupations in Mazagaon Dock Ltd. and Crompton 
Parkinson (Works) Ltd., which are peculiar to these Concerns and 
therefore we are appending hereto separate Statements Nos. II and III 
particularly dealing with the same. The Committee have found it 
desirable and practicable to apply the Standard Scales recommended 
by them to these occupations as well. 

In these Statements the occupations mentioned by the parties are 
listed under the Class and Grade which we consider appropriate for 
them. Wherever necessary we have indicated the standard occupa¬ 
tional term in the Statements. In the case of certain occupations, 
more than one grade is applicable. Instead of having numerous scales, 
we have placed these workers in the standard Grades explaining how 
they should be classified. 

The wages recommended by us in the Schemes are for an 8 hour 
day and a month of 26 working days. In this connection we have to 
state that although in the Crompton Parkinson (Works) Ltd., the 
total number of hours -worked per week is 48 the number of hours 
worked per day for five days in the week is 81 and not 8 hours 
as in the case of the other Concerns. Therefore, in applying our 
scheme it will be necessary for this concern to convert our wages 
from an 8 hour to an 82 hour basis. 

The Committee consider that the actual application of the scheme 
falls beyond the scope of the present terms of reference. How¬ 
ever, we feel that it is desirable to make certain suggestions which 
may be found useful in applying the scheme. 

The wages of the workmen may first be adjusted in the new scales 
proposed by us after re-calculating the basic wage of each worker 
using the ‘ A ’ Scale for dearness allowance as mentioned by us in 
Chapter V. If it is found that the re-adjusted wage of the worker 
does not fall into a grade applicable to him according to our scheme 
then he should be re-classified in the appropriate grade. If his pay 
is found to be lower than the lower limit of the scale, he may be given 
the minimum of this scale. In case his pay falls within the limits of 
the scale it should be increased to correspond to the next step in the 
scale. Existing workmen drawing a pay higher than the upper 
limit of the scale should continue to get their present wage as their 
personal pay. A certain number of additional increments may be 
given to workmen according to the length of their service in the 
grade applicable to them. 

We have given considerable thought to what the burden on the 
Concerns would be, on applying the scheme proposed by us. Although 
it is not possible to accurately determine what it would be unless 
a re-classification of the workmen is made, yet from a general examina¬ 
tion of actual wages paid we find that the burden is not likely to 
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be such as it would be beyond the capacity of the Concerns to bear, 
at any rate, on the ‘A’ Scale for Dearness Allowance. If it is found 
that the burden is high we suggest that it should be reduced by re¬ 
adjusting the allowances including dearness allowance rather than by 
reducing the basic wages and upsetting the proper differentials. 

This report does not deal with remuneration etc. to be paid to 
learners, apprentices or persons belonging to the supervisory category 
as this is beyond the terms of reference of this Committee. 

. In conclusion, we may mention that as the application of our scheme 
will necessitate modification of the existing wage structure of the 
Concerns, questions may arise, with regard to re-classification in parti¬ 
cular, but it should be possible for Works Committees, consisting of 
representatives of Employers and Employees to settle these. If 
necessary independent machinery may also be established to assist 
such Committees. 


Yours faithfully, 

(Signed) M. P. Kanga, 

Chairman. 

(Signed) Nazar Futehally, 

(Signed) Pranlal Patel, 

Members. 

(Signed) D. G. Kale, 

Secretary 


18th March 1950. 
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APPENDIX A. 


Alcock Ashdown and Company Limited, Bombay. 

Schedule 6t Scales of Pay and Rules Governing Apprenticeship and the 
Granting of Increments. 

To Commence from 1st August 1946. 


Rates of Pay. 


Schedule of Rates of Pay • 

Column I is the classifications for all workmen usually employed by the 
Company. 

Column 2 is the number of years apprenticeship with a recognised Company 
required in the case of certain classifications to qualify for the minimum rate 
in Column 3. The rates of pay during such apprenticeship are shown at 
the end of the Schedule. 

Column 3 is the minimum daily rate that will be paid to a workman in 
each classification provided where a qualifying period of apprenticeship is 
required this apprenticeship has been served with a recognised Company for 
the full period shown in Column 2. 

Column 4 is the increments which a workman in each classification will 
receive on length of service only, e.g., a coolie will receive a service increment 
of 1 anna on the first day of his third and fifth year of service. 

Column 5 is the period between each service Increment shown in Column 4. 

Column 6 is the longest period it will take a workman who starts on the 

minimum rate in Column 3 to reach the maximum daily rate that will be 
paid on length of service only. 

Column 7 is the maximum daily rate which will be paid and to which 
a workman can become entitled on length of service. 

Column 8 is the maximum daily rate for each classification that will be 

paid to any workman both on merit and length of service. 

/Rules Governing Rates of Pay. 

Trade Apprenticeship : — 

1. No workman will become eligible or be entitled to or receive the 
minimum rate in Column 3 for any of the classifications for which a qualify¬ 
ing period of apprenticeship is required unless he has served an apprentice¬ 
ship with a recognised Company for the full period laid down in Column 2. 

2. Apprentices will in no circumstances be given merit increments during 
their apprenticeship and will be paid only in accordance with the scale laid 
down for trade apprentices in the schedule. 

3. If, as will be allowed only under very special circumstances, an appren¬ 
tice joins the Company after having served not less than one year of his 
apprenticeship with not more than one other recognised Company, he will, 
on production of a certificate to that effect, be rated and receive service 
increments as though he had served such part of his apprenticeship with 
the Company. 

4. If an apprentice joins the Company after having served part of his 
apprenticeship with another Company which Is not recognised or is unable 
to produce a certificate covering his previous period of apprenticeship with 
a recognised Company or has served less than one year’s apprenticeship with 
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another recognised Company or has served his previous period oi apprentice¬ 
ship with more than one other recognised Company, he will be rated solely 
at the discretion of the Company and will in all cases, subject to a minimum 
rate of twelve annas per day, lose one year in seniority than if he had 
served such part of his apprenticeship with the Company. In such cases 
for the purpose of service increments the first figure in Column 4 of the 
schedule will represent the first year of service with the'Company. 

5. The number of apprentices employed for each trade where a qualify¬ 
ing period of apprenticeship is required will whenever possible be limited by 
the Company to not more than half the number of workman employed in 
that trade. 

6. No apprentice shall during his apprenticeship join or take part in any 
activities of any labour or trade union. 

Minimum daily Rate of Pay : — 

1, On joining the Company, provided he has completed with a recognised 
Company the full period of apprenticeship with a certificate to that effect in 
the ease of classifications for which a qualifying period of apprenticeship is 
required, a workman rnay at the sole discretion of the Company be started 
on a rate higher than the minimum daily rate laid down for his classification. 

Service Increments : — 

1. If a workman is promoted from one classification to another bearing 
a higher scale of pay whether or not the rate of pay at which he commences 
in the new classification the same or higher than the minimum but less than 
the maximum service rate for the new classification, or if a workman on 
joining the Company is started on a rate of pay higher than the minimum 
but less than the maximum service rate for his classification, he will receive 
from the date of his promotion or starting service increments in accordance 
with the scale laid down for that classification until such time as he is 
being paid the maximum service rate for that classification. 

2. If a merit increment is given to a workman before he has reached the 
maximum service rate for his classification he will until such time as he 
reaches the maximum service rate for his classification, continue to receive 
service increments in the same manner as he would have done had a merit 
increment not been given. 

S. Service increments will be given from the first day of the month 
following the date on which they become due. 

Merit Increments : — 

1. Merit increments will only be considered annually in April. 

2. Merit increments will he given solely at the discretion of the Company 
and no workman can under any circumstances claim that he is entitled to 
a merit increment. 

Maximum Rates of Pay : — 

1. No workman, who has reached for his classification the maximum 
rate of pay on service in Column 7 of the schedule, will be entitled to or 
receive any further increment except on merit and at the sole discretion of 
the Company. 

2. No workman on daily rate of pay will be paid more than the maximum 
rate of pay on merit and service for his classification in Column 3 of the 
schedule, excepting in the case of those workmen whose exceptional ability 
merits promotion to the status of Chargehand or Mistry. For such specialised 
hands there can be no gradation of wages ; the rates for Chargehands and 
Mistries will be fixed from time to time according to ability. 
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Previous Service :— 

1. Service with another Company and within the limits laid down in these 

rules will only be considered in the case of an apprentice wno has served 

not less than one year of his previous apprenticeship with not more than 
one other recognised Company and produces a certificate to that effect or in 
the case of a workman who is taken on in a classification for which a qualify¬ 
ing period of apprenticeship is required and who produces a certificate 
showing that he has served with another recognised Company the full qualify¬ 
ing peroid of apprenticeship for that classification. 

2. The starting rate of pay of a workman, provided he produces a cert fi- 

eate showing that he has served with another recognised Company (lie fall 

qualifying period of apprenticeship for the classification in which he is 
taken on, if that classification requires a qualifying period of apprenticeship, 
will not be less than the minimum rate of pay for that classification and may 
at the sole discretion of the Company, be more. 

3. The starting rate of pay of a workman who is unable to produce 
a certificate of previous service with a recognised Company will be in no 
case be more than the minimum rate of pay for the classification in which 
he is taken on, and may be less if for that classification a qualifying period 
of apprenticeship with a recognised Company is required and in The opinion 
of the Company he is considered not to have reached the standard of work¬ 
manship generally expected of an apprentice who has served the full period 
of apprenticeship. 

Service with the Company : — 

1. For the purpose of these rules a year of service will be twelve calendar 
months. 

2. For the purpose of promotion or service increments a year of service will 
be deemed to have been completed if during the twelve months following his 
joining the Company or last service increment a workman has been absent flue 
to any cause not more than ninety days. 

3. In the event of an interruption in service due to any cause, C'-'-spt an 
accident for which a workman has received compensation under the Workmens 
Compensation Act, for more than 90 days during the twelve months following 
his joining the Company or last service increment, he will be required to 
work one day for every day he has been absent over the ninety days before 
he will be deemed to have completed that year of service. 

Present Status : — 

1. The present rate of pay of any workman will not be reduced if in excess 
of the scale of rates laid down in the Schedule 9(2) A workman, who is at 
present receiving a rate of pay equal to or-more than the minimum but less 
than the maximum service rate of pay for his classification will bo entitled 
to service increments on the scale laid down for that classification from the 
date of introduction of the schedule, and will receive increments in the order 
laid down until the maximum service figure is reached. 

3. Any workman, who has been in the employ of the Company for (he 
last six years or more, and who has not received an increase during the last 
six years and has not attained the maximum service rate cf pay for his 
classification, shall, upon introduction of this scheme i.e. on 1st August 19-16, be 
deemed to have completed one period of qualifying service for the purpose 
of receiving a service increment. 

4. As the scheme being introduced does not cover for assistants to any of 
the classifications mentioned, the case of each of such assistants on the 
musters of all departments will be carefully investigated and he will be re¬ 
classified according to the scheme. Each assistant will be notified of his new 
classification, and he will have the option to accept or reject it. 
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Fitter ... 
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2 
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2 
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2 

6 

2 

2 

3 

2 

1‘later 

6 

1 

12 

2 

2 

8 

o 

2 

3 

2 

Rlvetter 

... 

1 

TO 

2 

2 

4 

i 

J4 

2 

2 

AtftOhinetn.au 


1 

4 

2 

2 

8 

i 

10 

2 

0 

Holder up 


1 

1 

2 

2 

4 

i 

8 

1 

8 



.ximum daily rat* on 
lerrion and merit. 
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1 

o 


3 

4 

5 

0 


7 




Years. 

Ha. as. 

Annas. 

Years. 

Year*. 

it'' 

. u». 

Re. fib. 

AswaUer 


! 

*> 

2 

o 

0 

1 

8 

2 

</ 

Marker 

... 

1 

■> 

.> 

i> 

0 

1 

S 

I 

o 

Driller 

... 
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4 

2 

2 

6 

1 

3 

1 

8 

■Rivet Boy 

SM 

1 

0 

2 

2 

4 

1 

0 

1 

ft 

Shipwright DfpmltMni — 











Carpenter (1st Grade) 

a 

1 

12 

2 

o 

0 

.» 

2 

;i 

o 

Carpenter (2nd Grade) 
(Rough). 

... 

1 

8 

2 

o 

o 

1 

10 

i 

10 

Boat Builder ... 

5 

1 

12 

2 

2 

0 

2 

2 

i 

2 

Maohiaeman ... 

4 

I 

8 

2 

2 

4 

1 

12 

2 

14 

Paint iS'ioJi—- 











Poli.her 

5 

1 

10 

0 

2 

4 

1 

14 

o 

4 

Letter painter (Despatch). 

... 

1 

8 

o 

o 

4 

1 

10 

1 

10 

Painter (Enamel) 

3 

1 

10 

2 

2 

4 

i 

14 

2 

2 

IVnter (Steelwork) 

... 

1 

4 

2 

2 

4 

1 

3 

1 

8 

Satl Loft— 











Rigger 

o 

1 

12 

«> 

A. 

2 

(i 

2 

2 

i> 

8 

Otutral — 











Mboh> 

... 

1 

4 

2 

2 

4 

1 

.8 

I 

fl 

Oilman 

... 

1 

o 

2 

2 

4 

1 

0 

1 

0 

Craneman 

... 

1 

12 

2 

2 

0 

o 

o 

o 

4 

Mason 


i 

12 

*» 

2 

ft 

2 

2 

2 

8 

Bricklayer 


1 

8 

2 

2 

4 

I 

12 

2 

0 

MucORdaoi 

.. 

1 

6 

2 

2 

4 

i 

10 

1 

* 4 




3 4 0 6 7 8 


Years. 

Rs. 

as. 

Anna*. 

Years. 

Yeua. 

R*. 

U. 

Hi. 

ft*. 

Coolie ... . 

1 

0 

1 

l» 

aw 

4 

1 

2 

1 

2 

Slinger ... . 

] 

4 

1 

2 

4 

1 

6 

1 

ft 

■Stoi e checker . 

1 

4 

2 

2 

4 

1 

ft 

1 

12 

Storemen ... . 

1 

4 

o 

2 

4 

1 

8 

1 

12 

TttuP. Apprtntices — 

(3 1 \ar$) ... . 

0 

12 

8 

1 

4 

1 

ft 

1 

8 

Boy Tjtamer — 










(To Homi-skilled or unskilled ... 
olnssiflcRtion). 

0 

12 

1 

1 

3 

0 

IS 

1 

0 


Merit increments will only be considered tnnuallj in April. 


Defence Works, 
Ma7(j(40n, Bombay, 
1st April 1947. 


APPENDIX B 

Richardson & Cruddas, Bombay- 

Adopted 1st September 1940. 
Revised 1st April 1047. 

Schedule op Scales of Pay. 

AXD 

RULES GOVERNING APPRENTICESHIP AND THE 
GRANTING OF INCREMENTS. 

Rates of Pay. 

Schedule of Kates of Pay. 

Column 1 is the classification for all operatives usually employed by 
the Firm. 

Column 2 is the number of years apprenticeship required in the case of 
certain classifications to qualify for the minimum rate in Column 3. 
The rates of pay during such apprenticeship are shown at the end of the 
Schedule, 
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Column 3 is the minimum daily rate that will be paid to an operative in 
each classification provided where a qualifying period of apprenticeship 
is required this apprenticeship has been served for the full period shown 
in Column 2. 

Column 4 is the increments which an operative in each classification will 
receive on length of service only, e.g. a coolie will receive a service 
increment of 1 anna on the first day of his third and fifth year of service. 

Column 5 is the period between each service increment shown in Column 4. 

Column 6 is the longest period it will take an operative who starts on 
the minimum rate in Column 3 to reach the maximum daily rate that 
will be paid on length of service only. 

Column 7 is the maximum daily rate which will be paid and to which 
an operative can become entitled on length of service. 

Column 8 is the maximum daily rate for each classification that will be 
paid to any operative both on merit and length of service except in the 
case of those operatives whose exceptional ability merits promotion. 

Rules Governing Rates of Pay, 

Trade Apprenticeship. 

1. No operative will become eligible or be entitled to or receive the minimum 
rate in Column, 3 for any of the classifications for which a qualifying period 
of appreticeship is required unless he has served an apprenticeship for the 
full period laid down in Column 2. 

2. Apprentices will in no circumstances be given merit increments 
during their apprenticeship and will be paid only in accordance with the 
scale laid down for trade apprentices in the schedule. 

3. An Apprentice joining the Firm after having served not less than one 
year of his apprenticeship with not more .than one other firm, will on pro¬ 
duction of his certificate, but at the discretion of the Firm, be rated and receive 
service increments as though he had served such part of his apprenticeship 
with the Firm. 

4. The number of apprentices employed for each trade where a qualifying 
period of apprenticeship is required will, whenever possible, be limited by the 
Firm to not more than half the number of operatives employed in that trade. 
Minimum Daily Kate of Pay 

1. On joining the Firm, provided he has completed the full period of 
apprenticeship wtih a certificate to that effect in the case of classifications for 
which a qualifying period of apprenticeship is required, an operative may at 
Hie sole discretion of the Firm ba started on a rate higher than the minimum 
daily rate laid down for his classification. 

Service Increments 

1. If an operative is promoted from one classification to another bearing 
a higher scale of pay whether or not the rate of pay at which he commences 
in the new classification is the same or higher than the minimum but less than 
the maximum service rate for the new classification, or if an operative on 
joining the Firm is started on a rate of pay higher than the minimum but less 
than the maximum service rate for his classification, he will receive from the 
date of his promotion or starting service increments in accordance with the 
scale laid down for that classification until such time as lie is being paid the 
maximum service rate for that classification. 

2. If a merit increment is given to an operative before he has reached the 
maximum service rate for his classification he will, until such time as he reaches 
the maximum service rate for his classification, continue to receive service 
increments in the same manner as he would have done had a merit increment 
not been given. 

3. Service increments will be given from the first day of the month following 
the date on which they become due. 
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Merit Increments 

1. Merit increments will be given solely at the discretion of the Firm and 
no operative can under any circumstances claim that he is entitled to a merit 
increment. 

Maximum Rates of pay 

1. No operative who has reached for his classification the maximum rate of 
pay on service in Column 7 of the schedule will be entitled to or receive any 
further increment except on merit and at the sole discretion of the Firm. 

2. No operative on daily rate of pay will be paid more than the maximum 
rate of pay on merit and service for his classification in Column 8 of the 
schedule. 

Previous service 

1. Recognition of previous service in the case of an apprentice who has 
served part of his apprenticeship with another firm has been dealt with under 
“ Trade Apprenticeship 

2. The starting rate of pay of an operative, provided he produces a certificate 
showing that he has served with another firm the full qualifying period of 
apprenticeship for the classification in which he is taken on, if that classifica¬ 
tion requires a qualifying period of apprenticeship, will not be less than the 
minimum rate of pay for that classification and may at the sole discretion of 
the Firm be more. 

3. The starting rate of pay of an operative who is unable to produce a 
certificate of previous service will in no case be more than the minimum rate 
of pay for the classification in which he is taken Dn, and may be less if for that 
elasification a qualifying period of apprenticeship is required and in the 
opinion of the Firm he is considered not to have reached the standard of 
workmanship generally expected of an apprentice who has served the full 
period of apprenticeship. 

Present Status 

1. The present rate of pay of any operative, will not be reduced if in excess 
of the scale of rates laid down in the schedule. 

2. An operative, who is at present receiving a rate of pay equal to or more 
than the minimum but less than the maximum service rate of pay for his 
classification will he entitled to service increments on the scale laid down for 
that classification regardless of his length of service from the date of introduc¬ 
tion of this schedule, 

3. Any operative who on the 1st April 1947 has been in the employ of the 
Firm for the last six years or more and who has not. received an increase during 
the last six years whether he has or has not attained the maximum service 
rate of pay for his classification will receive an increament of two annas. 

Schedule of Rates of Pay 


Classification. 
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Welder Learner 

... 

1 

0 

2 

1 

3 

1 

6 

1 

8 

Ri T«Ui 

... 

1 

10 

2 

2 

4 

1 

14 

2 

2 

Macliinenien 

... 

1 

4 

.0 

2 

6 

1 

10 

2 

0 

Holder TTp 

... 

1 

4 

2 
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4 

1 

3 

•e 


Aeaembler 

... 

1 

2 

2 

2 

6 

1 

8 

2 

0 

Marker 

... 

1 

2 

2 

2 

0 

1 

8 

2 

0 

Driller 

... 

l 

4 

2 

2 

4 

1 

8 

.. 


Printer 

... 

l 

4 

2 

2 

4 

1 

8 



Rfret Bot 

... 

1 

2 

2 

2 

4 

1 

0 

* r» 


Smith Shnp- — 

Bkokemlth 

« 

1 

12 

0 

2 

6 

2 

2 

3 

2 

Maekiueruan 

... 

1 

4 

2 

2 

0 

i 

10 

0 

0 

Power Hammer Operator 

... 

1 

2 

t> 

2 

4 

i 

6 



Striker 

Pattern Skvp — 


1 

0 

2 

2 

4 

i 

4 

... 


Pattern Maker 

B 

1 

12 

2 

2 

6 

2 

-» 

3 

2 

Carpenter 

(let Grade) 

a 

l 

12 

2 

o 

8 

i) 

2 

3 

2 

Carpenter 
(2nd Grade) 


1 

S 

2 

2 

2 

i 

10 

... 


Ifaehineman 

4 

1 

8 

2 

.t 

4 

i 

12 

2 

14 


Maximum dally rate or 
^eevsne and merit. 
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Foundry— 










Moulder 


G 

1 

12 

O 

2 

0 

2 2 

3 2 

Corem&ker 


5 

1 

12 

2 

2 

6 

2 2 

3 2 

Viewer 


... 

1 

8 

2 

2 

4 

1 12 

2 2 

Chipper M/e. 


... 

1 

8 

2 

2 

4 

1 12 

2 2 

Chipper (Hand) 


... 

1 

4 

2 

2 

4 

1 8 

.«» 

Moulding M/e. Operator 

... 

I 

2 

2 

2 

4 

1 ft 

I 8 

Moulding M/e Boy 

... 

... 

0 

14 

9 

** 

4(8 month.) 1 

1 2 


Cupola man 

•«< 

... 

1 

4 

2 

2 

4 

1 8 

1 12 

Maokiueman 

... 

... 

1 

r* 

2 

2 

6 

1 10 

2 0 

Coro Girl 

... 

... 

0 

12 

o 

2 

ft 

1 2 

1 4 



Sohjsdhlb or Ratm or Pal. 




Itachint Shop— 










Turner 

... 

5 

1 

12 

2 
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0 

2 2 

3 2 

Marker 

it* 

5 

t 

12 

2 

2 

9 

2 2 

8 2 

Planer 


s 

1 

12 

2 

2 

6 

2 2 

2 14 

Miller 

•». 

5 

1 

12 

2 

2 

9 

2 2 

2 14 

Shaper 


G 

l 

22 

2 

2 

ft 

2 2 

2 14 

Blotter 

•*« 

5 

1 

12 

2 

2 

6 

2 2 

2 14 

Driller 


5 

i 

12 

2 

9 

6 

2 2 

2 8 

Maohincraall 


... 

1 

4 

2 

2 

0 

1 10 

2 0 











82 







•s 

v 

O 


i 

>> 

£ 


s 

•a 


l 

£ 



t>> 

£>c 

■a o 


! 


1 

2 

a 


4 

5 

e 


7 


8 


Years. 

Re. 

a. 

Annas. 

Years. 
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nttino Shop .'— 

Fitter 

. •> 

1 

12 

2 

2 

G 

S> 

•> 

3 

o 

Maintenance .— 

Electrician 

. 5 

1 

12 

■2 

2 

6 

o 

2 

3 

2 

Wlreman 

. a 

1 

12 

2 

2 

« 

■2 

o 

3 

2 

Mason 

. 5 

1 

12 

v> 

2 

0 

2 

2 

2 

8 

Craneman 


1 

12 

2 

2 

0 

0 

2 

2 

4 

Bricklayer 

. ... 

1 

8 

2 

2 

4 

1 

12 

2 

0 

Mooobie 

. 

1 

4 

2 

2 

4 

l 

8 



Oilman 

• ••• 

1 

2 

2 


4 

l 

8 

. 

.. 

Central .— 

Maistry 

.. ... 

3 

4 

4 

2 

R 

4 

0 

4 

8 

Works Clerk 


1 

12 

2 

2 

« 

2 

2 

3 

2 

Storekeeper 


1 

12 

2 

2 

8 

2 

2 

3 

2 

Assistant Store-keeper. 


I 

2 

O 

2 ' 

8 

1 

8 

1 

10 

Coolie. MuccMatn 


1 

<s 

2 

O 

u 

4 

1 

10 

1 

H 

Coolie, Male 


1 

0 

1 

•> 

4 

1 

2 

. 

,, 

Ooolio, Female 


0 

12 

] 

2 

4 

0 

14 



Works Office Boy 


0 

12 

1 

1 

3 

0 

lo 

1 

0 

Trade Apprentice .— 

n years 

... 

0 

12 

3 

1 

,4 

1 

8 

1 

8 

4 Ye&rt 


0 

12 

3 

1 

3 

1 

5 

1 

5 

Boy Learner,— 

(to Bemi-skiUed or un 

. 

0 

12 

1 

1 

3 

0 

15 

1 

0 

skilled classification} 

Automobile.— 

Motor Mechanic 

5 

1 

12 

2 

2 

8 

2 

2 

3 

2 

Cleaner 

. 

I 

2 

2 

2 

4 

i 

8 

»•» 


U miimim daily rate on sorrice 
and merit. 
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APPENDIX C. 

Mazagon Dock Ltd. 

SCHEDULE OF SCALES OF PAY AND RULES GOVERNING 
APPRENTICESHIP AND THE GRANTING OF INCREMENTS. 


Rates of Pay. 

Schedule of Rates of Pay — 

Column 1 is the classification for all operatives usually employed by the 
Company. 

Column 2 is the number of years apprenticeship required in the case of 
certain classifications to qualify for the minimum rate in Column if. The 
rates of pay during such apprentieeshfp are shown at the end of the 
Schedule. 

Column 3 is the minimum daily rate that will be paid to an operative in 
each classification provided where a qualifying period of apprenticeship 
is required this apprenticeship has been served for the full period shown 
in Column !?.. 

Column 4 is the increments which an operative in each classification will 
receive on length of service only, e.g., a coolie will receive a service 
increment of 1 anna on the first day of his third and fifth year of service. 

Column 5 is the period between each service increment shown in Column 4. 

Column 6 is the longest period it will take an operative who starts on the 

minimum rate in column 3 to reach the maximum daily rate that will 
be paid on length of service only. 

Column 7 is the maximum daily rate which will be paid and to which an 
operative can become entitled on length of service. 

Column 8 is Ihe maximum daily rate for each classification that Will be 

paid to any operative both on merit and length of service except in the 

case of those operatives whose exceptional ability merits promotion to 
a higher grade according to ability. 

Rules Governing Rates or Pay. 

Trade Apprenticeship. 

1. No operative will become eligible or lie entitled to ro receive the minimum 
rate in column 3 for any of the classifications for which a qualifying period 
of apprenticeship is required unless he has served an apprenticeship for the 
full period laid duwn in Column 2. 

2. Apprentices will in no circumstances be given merit increments during 
their apprenticeship and will be paid only in accordance with the scale laid 
down for trade apprentices in the schedule. 

3. An apprentice joining the Company after having served not less then 
one year of his apprenticeship with not more than one other Company, will, 
on production of his certificate, but at the discretion of the Company, be 
rated and receive service increments as though he had served such part of 
this apprenticeship with the Company 

4. The number of apprentices employed for each trade where a qualify¬ 
ing period cf apprenticeship is required will at all times be limited by the 
Company to not more than half the number of operatives employed in that 
trade. 

Minimum Daily Rate of Pay. 

On joining the Company, provided he has completed the full period of 
apprenticeship vvith a certificate to that effect in the case of classification for 
which a qualifying period of apprenticeship is required, an operative may at 
the sole discretion of the Company be started on a rate higher than the 
minimum daily rate laid down for his classification. 

Service Increments. 

I. If an operative is promoted from one classification to another bearing 
a higher scale of pay whether or not the rate of pay at which he commences 
in the new classification is the same or higher than the minimum but less 

L-B R 4809—3 
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than the maximum service rate for the new classification, or if an operative 
on joining the Company is started on a rate of pay higher than the minimum 
but less than the maximum service rate for bis classification, he will receive 
from the date of his promotion or starting, service increments in accordance 
with the scale laid down for that classification until such time as he is 
being paid the maximum service rate for that classification. 

2. If a merit increment is given to an operative before'he has reached the 
maximum service rate for his classification he will, until such time as he 
reaches the maximum, service rate for his classification, continue to receive 
service increments in the same manner as he would have done had a merit 
increment not been given. 

3. The next grade of service increments will be granted on 1st April 1948, 
and thereafter on completion of every 2 years service until the maximum is 
reached as set out in the Gradation Scale. 

Merit Increments, 

Merit Increments will be granted on 1st October and 1st April each year but 
such increments will be given solely at the discretion of the Company and no 
operative can under any circumstances claim that he is entitled to a merit 
increase. 

Maximum Rates of pay. 

1. No operative who has reached for his classification the maximum rate 
of pay on service in column 7 of the schedule will be entitled to or receive 
any further increment except on merit and at the sole discretion c f the 
Company, 

2: No operative on dally rate of pay will be paid more than the maximum 
rate of pay on merit and service for his classification in column 8 of the 
schedule. 

Previous Service. 

1. Recognition of previous service in the case of an apprentice who has 
served part of his apprenticeship with another Company has been dealt with 
under Trade Apprenticeship ”, 

2. The starting rate of pay of an operative, provided he produces a certifi¬ 
cate showing that he has served with another Company the full qualifying 
period of apprenticeship for the classification in which he is taken on, if that 
classification requires a qualifying period of apprenticeship, will not be less 
than the minimum rate of pay for that classification and may at the sole 
discretion of the Company be more. 

3. The starting rate of pay of an operative who is unable to produce 
a certificate of previous service will in no case be more than the minimum 
rate of pay for the classification in which he is taken on, and may be less 
If for that classification a qualifying period of aprenticeship is required and 
in the opinion of the Company he is considered not to have reached the 
standard of workmanship generally expected of an apprentice who has served 
the full period of apprenticeship. 

Present Status. 

1. The present rate of pay of any operative will not be reduced if in excess 
of the scale of rates laid down in the schedule, 

2. An operative, who is at present in a classification or as an assistant to 
that classification for which a qualifying period of apprenticeship is required, 
is unable to produce evidence or having served the full qualifying period of 
apprenticeship in that classification and is being paid less than the minimum 
daily rate for that classification will be re-classified as a trade apprentice and 
will be entitled to service increments on the scale laid down for trade 
apprentices based on his length of service only with the Company. 

3. An operative, who is at present receiving a rate of pay equal to or more 
than. the .minimum but less than the maximum service rate of pay for his 
classification will be entitled to service increments on the scale laid down for 
that classification regardless of his length of service, from the date of introduc¬ 
tion of the schedule. 
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Pitting Shop, 












Fitter Grade 

n 


1 
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2 

ft 
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2 

2 

4 

Fitter Grad* 

n/ 


t 

S 

8 
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4 

2 

14 


t 

Turner Grade 

*1 


1 

12 

2 

2 

9 

2 

2 

2 

4 

Turner Grade 
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•5 

♦ 

S 
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2 

9 

2 

14 

t 

S 
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1 

4 
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2 

4 
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Oilman 
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♦ 
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2 

4 

1 
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Ulotrorman 
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ft 

2 

2 

4 

1 
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BiUer Attendant (Crrfi/t-aWd) 



2 

8 

2 

2 

9 

2 

14 

3 

2 

Fireman 



l 

4 

2 

2 

4 

1 

8 



Motor Fire Angina Driver 



i 

8 

t 

2 

4 

l 

12 

2 

0 

M. W. 3te am Lorry Driver 


.. 

2 

a 

2 

s 

« 

2 

14 

ii 

2 

M.lf. Steam Lorry Fireman 



1 

6 

2 

2 

4 

l 

10 



Fatfortmn ke r op. 












Lottery maker Grade 

l l 

5 

1 

12 

j 

2 

4 

2 

o 

2 

4 

Pattern maker Grade 

iil 


2 

8 

2 

o 

4 

2 

14 

3 

2 

Foundry. 












Moulder Grade 



1 

12 

9 

♦ 

ft 

2 

; 

2 

4 

Moulder Grade 

u| 


2 

8 

2 


ft 

2 

14 

3 

2 

CoTftn»aker Grade 

n 

5 

1 

12 

2 

2 

ft 

2 

a 

a 

4 

Coremaker Gratia 

n / 


2 

8 

2 

2 

6 

2 

14 

3 

2 

Furnaceniau 


.. 

t 

3 

2 

2 

4 

1 

12 

2 

0 

Chipper 


.. .. 

1 

4 

o 

2 

4 

1 

8 



Rlaclc»m\lji S Ktyp. 












Blacksmith Grade 

M 

6 

1 

12 

2 

o 

ft 

t) 

2 

2 

4 

Blaokamitii Grade 

n / 

2 

8 

2 

2 

6 

2 

14 

S 

2 

Hammerman 


.. 

1 

o 

o 

2 

4 

1 

ft 



irummormanMuocadum 


.. 

1 

8 

2 

2 

4 

1 

12 

2 

0 

Large P. H. 'Operative 



I 

8 

o 

«> 

4 

1 

12 

2 

0 

\V tiding Dtpurlment. 












Welder Grade 

o 


2 

0 

2 

2 

ft 

•i 

ft 

2 

12 

Wolder Grade 

nl 


3 

0 

2 

2 

6 

3 

ft 

3 

12 

Safety Supervisor 



o 

8 

2 . 

2 

6 

o 

It 

8 

2 

Cutter 



l 

12 

i) 

«» 

0 

2 

o 

2 

4 


l-b R 4809—3a 


Maximum daily rate ou service 
and 








Years. Rs. aa. Annan. War*. Year?. lln. us, p*. a* 


CoppenmUfi Sh op. 


Coppersmith 

Grade 

11 

„ 

l 

12 

2 

3 

« 

2 

2 

2 

4 

Cappnmmith 

Grade 

II1 


o 

ft 

•> 

2 

A 

;> 

14 

1 

2 

plumber 

Grade 

1 \ 

. 

l 

VI 

2 

4 

6 


o 

2 

4 

Plumber 

Grad ft 

IIJ 


2 

ft 

n 

• 

6 

2 

14 

8 

2 

Tluamith 

Grade 

1 1 



ite 

2 

2 

6 

2 

2 

2 

4 

Tinsmith 

Grade 

III 

• 

*> 

8 

a 

2 

A 

2. 

14 

3 

2 

Brassflnioher 

Grade 

1 1 

c 


12 

.•» 

2 

0 

V 

*» 

2 

4 

Braa?Gal*hur 

Grade 

III 

» 

o 

3 

a 

2 

0 

s 

14 

3 

2 

Locksmith 

Grade 

1 1 

c 

1 

12 

•> 

3 

ft 

*> 

2 

•» 

4 

Locksmiths 

Grade 

U J 

9 

•J 

rt 

2 

3 

ft 

•> 

14 


2 

Boilermater Shop. 












Boilermaker 

Grade 

1 1 

r. 

l 

1‘2 

j* 

2 

6 

o 

2 

« 

4 

Boilermaker 

Grade 

III 

■> 

2 

8 

2 

2 

ft 

2 

14 

t 

2 

Sheet Metalworker 

Grade 

T 1 


1 

12 


CT 

ft 

2 

2 

2 

4 

Sheet Motal Worker 

Grade 

nj 

f> 

■_s> 

8 

O 

2 

ft 

•» 

14 

3 

2 

Plater 

Grajc* 

1 \ 


1 

12 

2 

2 

ft 

2 

2 

v 

4 

Plater 

Grade 

ii i 


a 

8 

2 

2 

e 

*» 

14 

I 

2 

Rlvotter 




1 

12 

2 

2 

« 

if 

2 

2 

4 

BToMomp 




l 

u 

2 

2 

4 

1 

13 



River Boy 




1 

2 

•> 

2 

4 

! 

a 



Machine mau 

Grade 

11 


1 

8 

2 

3 

4 

1 

12 

2 

0 

Machineman 

Grade 

n| 

4 

2 

2 

2 

2 

ft 

2 

8 

u 

H 

Plater Jielpor 




1 

ft 

•> 

•* 

4 

l 

10 



Electric Shop. 












Wlroman 

Grade 

i i 

K 

l 

12 

>> 

2 

6 

2 

*> 

2 

4 

Wireraan 

Grade 

nj 

l> 

•j 

8 

2 

2 

ft 

2 

H 

3 

>i 

u 

Electric Fitter 

Grade 

i 1 


1 

12 

» 

ml 

2 

ft 

2 

2 

2 

4 




6 










Electric Fitter 

Grade 

nj 


2 

8 

o 

2 

0 

2 

14 

3 

*j 

Electric Turner 

OTade 

i 1 


1 

12 

2 

2 

ft 

2 

o 

2 

4 

Electric Turner 

Grade 

n| 

o 

2 

8 

a 

2 

ft 

2 

14 

3 

o 

Armature Winder 

Grade 

r 

5 

2 

0 

2 

2 

ft 

2 

ft 

g 

12 


Maximum dally rate on service 
and ii4«rit. 
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classification. 




tf: 

O 

_© 

2 

XJQ 


£ 



c 


3 * 



b L, 

£ 5 



1 


2 


3 

4 

5 



7 

8 



Ya.-tr®. 

ltd. a?. 

Anna* 

Years. 

Yearn. 

K* 

. AS. 

R'*. 

, a*. 

Kkrtrift Shyp —«ontd. 












A rapture Winder 

Grade IT 

5 

3 

0 


2 

6 

3 

6 

3 

12 

Electrio Plater 

Grade IT 


1 

12 

« 

2 

8 

o 

2 

2 

4 

Electro Plater 

Grade H / 

5 

o 

3 

2 

2 

6 

o 

l* 

3 

3 

Bofl Poli»h«r 



1 

10 

o 

- 

6 

o 

0 



Watchmaker 

Grade II 


1 

12 

2 

2 

6 

2 

2 

2 

4 

Watchmaker 

Grade UJ 


*2 

s 

2 

o 

6 

2 

14 

3 

2 

Telephoneman 

Grade IT 

. 

1 

12 

© 

2 

6 

*2 

2 

o 

4 

Telephoneman 

Grade ITJ 


V 

s 

o 

a 

fl 

2 

14 

3 

2 

Engraver 

Grade n 


1 

12 

o 

0 

6 

o 

2 

2 

4 

Engraver 

Grade 31/ 


G 

$ 

2 

2 

6 

*2 

14 

3 

2 

Lampman 



1 

8 

2 

2 

4 

1 

12 

2 

0 

Craneman 



I 

12 

£ 

2 

0 

2 

2 

© 

4 

A ntt nrnobil* Shop. 












Motor Mechanic 

Grade I T 


1 

12 

2 

2 

6 

2 

a 

2 

4 

Motor Mechanic 

Grade It/ 


2 

8 

2 

2 

6 

2 

14 

3 

2 

Uefrigeartcr Mechanic 

Grade IT 


2 

0 

2 

2 

C 

2 

e 

2 

12 

Refrigerator Mechanic 

Grade II / 


3 

0 

2 

2 

6 

3 

6 

3 

12 

Car Driver 

Grade I') 


1 

12 

2 

2 

6 

2 

0 

o 

4 

Car Driver 

G.ad? Ilf 


2 

8 

2 

o 

6 

2 

14 

8 

2 

Vulcanizer 



1 

12 

2 

2 

0 

2 

2 

2 

4 

Batteryman 

Grade IT 

. 

1 

12 

2. 

- 

6 

2 

2 

2 

4 

Battery man 

Grade II/ 


2 

8 

2 

” 

0 

2 

14 

3 

2 

Port Comp-Attendant 



1 

12 

2 

2 

6 

2 

2 

t? 

4 

Tricycle Driver 



1 

0 

a 

© 

4 

1 

10 



Cleaner 



1 

2 

2 

«• 

4 

1 

A 



SMp right Drpi 












Carpenter (RouflA) 



1 

S 

>j 

2 

2 

1 

10 



Carpenter 

Grade I*j 

& 

1 

12 

2 

2 

6 

2 

2 

2 

4 

Carpenter (.mpnahti) 

Grade III 


n 

8 

2 

2 

6 

2 

14 

3 

2 

Boat Builder 

Grade 11 


I 

12 

0 

2 

6 

2 

2 

2 

4 

Boat Builder 

Grade II/ 


2 

8 

o 

2 

6 

2 

14 

2 

s 

Kachlneman 

Grade I"J 


1 

9. 

o 

2 

4 

1 

12 

2 

0 

JUchlnetaan 

Grade II/ 


2 

2 

£ 

2 

0 

2 

8 

2 

14 

Brictlayar 



1 

8 

2 

2 

4 

l 

12 

2 

0 


Mlnlrtnm daily rate on service 


3 


CLASSIFICATION. 


© 



Li 

1 

& 


© 

© 

€ 

8 

« 

© 

i 

«0 

3 

M 

i 

M 

1 



a 

a 

a 

~3 


3 

© 

© 

if 

£ 

fi 


>5 


p 

C C/3 

%-t 5 

'S 

*c 

L 

Period 

Incremi 

Period 

Ttfaxlmi 

S 

|-5 
£ © 

Q O 

I 9 

* >=* 
a « 

s 


1 

2 

3 

4 

6 

6 7 

8 


Years. 

ru. 

a*. Annas. 

Ttm. 

Years. IIs. as. 

R?. as. 


Paint .SAojj, 










Polisher 

6 

2 

10 

2 

o 

4 

1 

14 

2 2 

Letter Painter 

6 

1 

10 

*> 

2 

4 

1 

U 

2 2 

Enamel Painter 

& 

T 

10 

2 

2 

4 

1 

14 

*> •■> 

Brush Painter 


1 

4 

2 

2 

4 

1 

8 



Sait U'fl. 


Upholster 

Grade 1\ 


l 

12 

2 

2 

6 

2 

2 

o 

4 

Upholster 

Orade 11/ 


2 

8 

2 

2 

C 

2 

14 

3 

2 

Tailor 

Grade 1\ 


i 

12 

O 

2 

8 

2 

2 

2 

4 

Tailor 

Grade 11/ 


2 

8 

2 

2 

6 

2 

14 

3 

2 

3*ilm«ktr 


t 

1 

12 

2 

2 

6 

2 

2 

o 

4 

Ovnntr't Labour. 












Stevedore Tlndal 



1 

6 

2 

u 

4 

\ 

JO 

i 

14 

Stevedore 



1 

0 

1 

2 

4 

1 

2 



KlijRcr Tludal 



2 

2 

2 

2 

6 

2 

ft 

2 

12 

RlKffBT 


5 

1 

12 

2 

2 

6 

2 

2 

2 

4 

Lascar 


i 

l 

4 

2 

2 

4 

l 

8 



Ajiprf jiticr Lircar 



0 

a 

2 

1 

5 

1 

<J 



Stort. 












Tailor 

Grads 11 

m * r_ 

i 

12 

2 

o 

6 

2 

2 

2 

4 

Tailor 

Grad. 11/ 


2 

ft 

2 

5 

6 

2 

14 

2 

2 

Store uiau 



1 

2 

2 

2 

4 

I 

0 



Qintral. 












Jftatry 



3 

4 

2 

1 

0 

4 

0 

4 

8 













Leading Hand 



2 


2 

2 

6 

2 

8 

o 

12 

Muccaduui 



1 

0 

2 

2 

4 

l 

lo 

1 

14 

Cassab 



1 

2 

2 

2 

4 

1 

c 



Cooly 



1 

0 

1 

2 

4 

1 

•> 



Apprentice (rf- An Is tan') 



0 

8 

4 

1 

5 

1 

8 




CJ 

t 

<v 


CLASSIFICATION. 


2 

a 

*-< 


d 


c 


3 

u 

£ 


3 

a 

*i 

E 


I 


t 

I 



g 

£• 


ii 

i! 
* © 


1 

2 

3 4 

5 

A 

7 


Rupees. Rupees. Years. 

Year*. 

Rupees. 


aSuperWotr?/ SMJJ. 

Charffcha&d 

Grade I 130 

6 1 

8 

170 

further increase 

Chargehand 

Grade 11 ISO 

6 1 

B 

220 

depend Ant on 

Lascar Scran? 

1U> 

5 1 

8 

150 

promotion to 

Lascar CassaC 

76 

o 1 

0 

105 

Technical 

Satvertore fterang 

76 

6 1 

a 

115 

Assistant. 

Chief Uuccadum 

76 

§ 1 

8 

115 





39 





s 

£ 

8 






t 




t 


s 


i 

a 

V 

E 


•2| 

c 

© 


e 

Cj 

ti 


e 


o»» 

a 

►* 

$ 

% 


.3 

CLASSIFICATION. 


£ 

« . 


C 


c 

£ 

*5 

S 

m 

© 

c 

tr 

£ 9 

g 


3 

| 

fi 

_ &• 

3 

a 

-C'h 

a 

zt 

E£ 


a 

o 

Cfc 

P* 


«o 

5% 

1 

o 

3 

4 

5 

6 


B'. 

as. 

YrtftTS. 

Yearp. 

Bs. 


Sundry labour 


Hawaldar 

46 

1 

2 

10 

50 

Hulk 

40 

1 

2 

8 

44 

L.Nalk 

36 

1 

o 

8 

39 

G»t®"3«prtv 

30 

l 


8 

34 

Malli 

25 

1 

2 

10 

30 

Dry Dock {Dredger) 

Tiud&l 

42 

2 

2 

0 

48 

Driver 

08 

8 

2 

8 

80 

fireman 

S3 

2 

2 

6 

39 

Lasaar 

SO 

2 

2 

0 

HI 

36 

Lanchet <* Bonn 
(TufOietla ^Hewan) 

Seran* 

6* 

5 

2 

B 

80 

Driver 

08 

S 

2 

6 

80 

Succani 

58 

3 

D 

6 

68 

FlrraeanTIndal 

47 

3 

Si 

0 

66 

Fireman 

37 

3 

2 

0 

48 

Lascar 

38 

3 

SJ 

6 

45 

Butler 

35 

o 

1! 

0 

41 

Co a! Trimmer 

31 

o 

" 

0 

37 

Suam <t Motor Launches 

find Class- 

82 

S 

2 

3 

B4 

Strang .. ^ 3rd Clans Big Lahe. 

08 

.8 

2 

8 

80 

I STd Cla*& Small LoIih 

53 

3 

2 

8 

65 

2nd Clasjf Motor I/!h ,Driver .. 

90 

3 


8 

103 

Steam flstClass 

08 

3 

2 

8 

80 

Engine- ■< 2nd Clasp Dig Lanka. 

58 

3 


3 

70 

Drivers. ^ 2nd ClassSmallLacli. 

64 

3 

2 

3 

66 

fireman Tind a 1 

30 

2 

2 

6 

43 

Bireman 

85 

•r 


4 

37 

BanderSerang 

45 

i 


0 

54 

Bficcanl 

34 

2 

2 

fl 

40 

.Laaoar 

90 

2 

2 

4 

34 

Bar jet (Gig Etc.,) 

Tlndal 

IB 

2 

2 

0 

45 

Lascar 

80 

2 

2 

4 

84 

General. 

Coal Tally Clerk (.Ship) 

9f> 

i 

•* 

8 

118 

Strang 

50 

4 

2 

8 

66 

T»«u«t ( Yard) 

85 

2 

2 

8 

43 

C)Yupr«tor Attendant 

90 

8 

2 

8 

102 

Swaepar 

SO 

1 

• 

10 

Hi 
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Mazagon Dock Ltd., 

Bombay, 29th April 1948. 

AtZ Assistants, 


Re : Gradation of Wages. 

In the Schedule of Scales of pay sent with my Circular of 1st December 1948, 
please make the following additions under “ Electric Shop 



classification. 


H Cu 

PH4= 


Si 

*1 

a 



a 


<r’ 

s 

£ 


o 


s 

<-// 





Si 


xrr. 

.sl 

a 02 

s| 

a 


Pi- 


<y 

tr. 



as 

3 c 
~ r 
2 § 
a 


1 

2 

3 4 

0 

6 

7 

8 


Years 

JEU. a, Annas. 

Years. 

Years. 

Us. a. Rs. a.. 

EiectrJ<5ian<Maiutenance Grade I) 

5 

i i a 2 

n 

0 

2 2 

2 4 

Electrician {Maintenance Grade 

ID. 

. 6 

2 8 2 

2 

t 

2 14 

3 2 


MAZAGON DOCK LIMITED. 

Dearness Allowance. 

Dearness Allowance is paid on a sliding scale which varies with the Govern¬ 
ment Official cost of living index figure for Bombay. The Allowance paid to 
each individual is on the basis of either scale " A ” or scale “ B ” whichever 
is more favourable. In practice this works out that workers on rates of pay 
Rs. 1/15 per day and below receive the allowance under scale “A” and 
workers on rates of pay Rs. 2 and over receive the dearness allowance under 
scale “B”. ' 

Scale “ A ” is the same as that adopted by the Mill Owners Association and 
isa flat rate rising by 19 pies per day for every one point rise in the Bombay 
cost of living index figure. Scale “ B ” is a percentage on daily rate of pay 
for working days rising by 1 per cent, for every two points rise in the Bombay 
cost of living index figure e.g. when the index figure was 300, we paid Dearness 
Allowance Rs. 1/15 per day to those who were drawing Rs. 1/15 per day and 
below and 100 per cent, to those who were drawing Rs. 2 per day and over. 


APPENDIX D 

Crompton Parkinson (Works) Ltd. 

Schedule ‘ A 

List of Occupations of Employees in our Organization; 
(1) Machine and Fitting Shop : 

Fitter Grade L 
Turner Grade I. 

Automatic Machine Setter. 

Grinding Machine Operator. 
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Gauger. 

Markers—Off. 

Milling Machine Operator. 

Driller. 

Shaping Machine Operator. 
Pressman. 

Brazer—Grade I. 

Brazer— Grade II. 

Balancer. 

Automatic Machine Operator Heavy. 
Automatic Machine Operator Light. 
Tool Room Hand. 

Shaft Straightener. 

Core Examiner. 

Rotor Gage Builder. 

Sawman. 

(2) Assembly Department : 

Leading Hand. 

Bearing Fitter. 

Testers Assistant. 

Spot Welder. 

Assembler. 

Reg. Connector. 

Resistance Spiral Winders. 

Cleaner—motor. 

(3) Windbig Shop : 

Leading Hand. 

Inspeetor. 

Fan Coil Winder. 

Motor Coil Winder. 

Mounters—Male. 

Mounters—Female. 

Coupler. 

Taper. 

Insulation Man. 

Lead Cutter. 

Impregnator. 

(4) Paint Shoji : 

Spray Painter—Cellulose. 

Spray Painter—Oil. 

Painter—Brush. 

(5) Packing Department : 

Packer—Grade I. 

Packer—Grade II. 

Box Makers. 

Sawman. 

(6) General Department : 

Driver. 

Mukadam. 

Storekeeper’s Assistant. 

Coolies. 


Transformer Department. 


(1) Winding Section: 
Leading Hand. 
Winders L. V. 
Winders H. V. 
Insulation Cutter. 
Impregnator. 


Packing Section 
Chief Packer. 
Packer. 
Sawman. 
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(2) Core Making Section: 

Leading Hand. 

Treadle G. Operator. 

Power G. Operator. 

Core Assembler. 

(3) Assembly Section: 

Leading Hand. 

Coil Mounter. 

Connectors L. V. Gr. 1. 

Connector H. V. Gr. 1. 

Switch Assembler. 

Yoke Assembler. 

(4) Insulation Section: 

Leading Hand. 

Fret Saw Operator. 

Band Saw Operator. 

Slitter. 

Circle Cutter. 

Driller. 

Linisher. 

Roller. 

(5) Tank and Sub-Assembly Section: 
Fitter. 

Turner. 

Welder Grade—I. 

Welder Grade—II. 

Marker off. 

Driller. 

Flame Cutter. 

Oil Filter Operator. 

Tanking Helper. 

Power Guillotine Operator. 

Rough Grinder. 

Surface Grinder. 

Sawman. 

Tube Bender. 

Cropper Operator. 

Cable Box Assembler. 

(6) Painting Shop: 

Spray Painter (oil). 

Brush Painter. 


Schedule ' B 



Wage Scales and Number o/ Employees in 

each Section 

• 


t* in qa(nosfI/\M 

Daily Wages Scale. 

Total No. of 



Minimum. 

Maximum. 

Employees. 

A. 

Welders 1st Class Tradesmen. 

Rs. ». p. 
... 280 

Rs. a. p. 

4 8 0 

9 

B. 

Loading Hand 

... 2 8 0 

4 8 0 

12 

C. 

Ante Setter* 

... 2 4 0 

4 8 0 

4 

D. 

Fitters 1st Claw Tradesmen 

... 2 8 0 

4 0 0 

S 


Stores Section; 

Stores Assistant 
Stores Coolie. 

General; 

Electrician. 

Wireman Crane Operator. 
Coolie. 


E. Turners 1st Claw Tradesmen ... ... 2 8 0 4 0 0 4 

F. Carpenters 1st Class Tradesmen ... ... 2 8 0 4 0 0 4 


G. Driver* (Motor Vehicle) 


too 


4 0 0 


I 
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SCHEDULE "B”. 

Wage Scales and Number oj Employees in each Section. 


Classification. 



Daily Wage Scales. 


Total 

No. of 
Employees. 

Minimum. 

Maximum. 




Rb. a. p. 

Rs. a. 

P- 


H. Electricians 



2 8 0 

4 0 

0 

1 

J. Inspector 



2 0 0 

3 8 

0 

7 

K. Ganga 


... 

2 0 0 

3 8 

0 

5 

L. Repetition Workers 


... 





(o) Machinists 


..." 




114 

(6) Bench Hands 


... 




88 

(c) Assemblers 






fll) 

(<f) Winders 






113 

(«) Packers 






37 

(/) Tmpregnators 

.*• 





5 

(9) Insulators 



V 1 4 0 

3. 4 

0 

17 

(A) Brazers 






< 6 

()) Welders other than 1st Class Tradesmen 


1 



5 

(k) Painters (Spray Oil and Cellnlose) 





11 

(i) Painters (Brush) 


... 




2 

(m) Tool Room Hands 






3 

{n) Learners 

••V" ^ l M * 

...J 
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M. Wircmcn 



1 10 0 

2 8 

0 

3 

N. Storekeeper’s Assistant 

... 

... 

1 6 0 

2 4 

0 

» 

0. Mukadam 

... 


1 6 0 

2 4 

0 


P. Watchmen (permonth) ... 

... 


27 8 0 

37 8 

0 

13 

Q. Coolies 

... 


10 0 

1 6 

0 

138 


SCHEDULE “ C contd. 

Ezplan-Uory comments on Occupatiom lifted in Schedule ‘B' 


A. 

Weldor Gra do 1 ... 

... Electric Welder, First Class Tradesman- 

B. 

Load'ng Hand ... 

... Departmental loader. Most Skilful of section and 
capabio of some miuOT directions. 

c. 

Auto Setters 

... Setting, all autos and Asquith, Specialist and 
graduating from Auto Operators. 

D. 

Fitters 

... Tradesmen, t.e. First, Class Bench Fitters. 

E. 

Turners 

... Tradesmen, i.e., First Class Turners capable 
independent work. 

F. 

Carpenters 

... Tradesmen capable of joinery. 

c. 

Drirer 

... Lorry, Station Wagon or Car. 
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IT. Electrician 
J. Winding Inspector 
R. Ganger 


SCHEDULE C contd. 

... Maintenance. 

... Winding Shop Checking and passing. 
... Mach'no Shop Cheeking and passing. 


L. Repetition Workers 


(a) Machinist 


(i) Bench Hand ... 


(e) Assemblers ... 


(<i) Winders 

(?) Packers Grade I 
Packers Grade 71 
(/) Impregnator F & M 
Injprognator Trans 
( g ) Insulators ... 


... All Departments:—(a)Repetit-ion Work on a-riflr 
automatic, semi-automatio 
or single purpose machine 
or any maohiue fitted with 
i'gs, gaugos.eto. 

Rendering operations mechani¬ 
cal— ipirator not responsible 
for di nensions of product, 
other than by gauges. 

(A) Assembly of parts in which 
no fitting or adjustment 
requiring skill is needed. 

(c) Specialised processes not 
requiring the use of hand 
tools except hammers, 
pliers, screwdrivers, span¬ 
ners and files and tools 
necessary for dobuir'ug 
or similar work. 

.. Shaft tnrninr, Grinder, Heavy Autos, Asquith, 
Shaper, Heavy Power Guillotines, Dynamic 
Ualanoer, Crane Operator, Small Lathes, Small 
Autos, Dr-Ils, Milling, Transformer Insulation 
Cutting, Presses, Oil Filter, 5 uhe Bonder, Cropper, 
Circular Saw, Machine Saw, Surface Grinder. 
Rough Grinding, Linisher Roller, Resist, Spiral 
Winder, e/e. 

... Sub-Assembly Markorofl, Sub-Assembly Assemb¬ 
ler, Tankirg Helper, Rotor Shaft Straightoner, 
Motor Core Examiner, Cable Box Assembler. 
Rotor Cage Builder, Trans, Core Builder, etc, 

... Fan Motor Starter Regulator Assemblers. In 
eludes testing assistants. Bearing Fitters. Spot 
Welders, Transformer Coil Mounters, .Switch 
Assembler*. Yoke Assemblers, Transformer con¬ 
nectors. 

Fan and Motor Coil Winders and mounters, 
couplers and oil trnrformer winders. 

... Transformer Chief Packer. 

... Fan and Motor Paekora, Transformer Packers. 

... FanandMotor. 

... Transformer. 

... Fan and Motor Department, Lead Cutters, Slot. 
TnauDatocs Insulation Cutters, Tappers. 


(A) Brazer 
(i) Welders 

(i) Spray, Oil and Cellulose. 
(7) Brush 

(m) Tool Room Hand 


Rotor Brazing, Coal gas or oxyaootylene. 

Other than First Class Tradesmen. 

Fan finishing. Fan and Motor Black Spra. 
Transformer finishing. 

Motor Finishing transformer black varnish and 
red lead. 

Tool Grinding (by hand or on tool and entter 
grinder). 


M. Wireman ... 

N. Storekeeper’s Assistant 

O. Mukadam 

P. Watchmen ... 

Q. Coolies 


Wiring. 

Superior Stores Coolie. 

Leading Hand Coolie. 

Watchmen and Chowkidars. 

All heavy or light unskilled labouring work. 
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ENGINEERING MAZDOOR SABHA, 

Kamgar Sadan, Nawab Tank Road, Mazgaon, 

Bombay 10. 

Misc./223. 21st November 1949. 

Shri D. G. Kale, 

Secretary. 

Standardisation Committee (Engineering), 

Bombay. 

Dear Sir, 

We regret to inform you that through the oversight and neglect of our offlce- 
Secretary the Scheme of Sandardisation of wages that has been submitted to 
you by us on 3rd November, is actually our draft which was not meant to be 
submitted to you. That draft may be considered as cancelled. A correct 
copy of the Scheme is being sent herewith. The inconvenience caused to you 
is very much regretted. 

Yours faithfully, 

(Signed) R. DESAI, 
Secretary. 


APPENDIX E 


Designation. 

Starting 

Rate. 

Yearly 

Increment. 

Maximum 

Rato. 

Ckfteil 

cation. 


Re. 

as. 

ps. 

A» 

Re 

UK. 

pe- 


Apprentice(Trndo) ... 

1 

+ 

6 

4 

•> 

ft 

ft 

U 

Apprentice (Engineering) 

1 

8 

0 

4 

2 

12 

0 

u 

Armature Winder ... 

4 

4 

0 

ft 

8 

ft 

ft 

113 

Aasemblor 

3 

4 

0 

4 

8 

ft 

ft 

S 

Blacksmith 

3 

4 

0 

4 

ft 

0 

ft 

3 

Boat Builder 

3 

4 

0 

4 

ft 

ft 

0 

8 

Boiler Caulker 

3 

4 

0 

4 

6 

0 

ft 

S 

Boiler Maker 

3 

12 

0 

5 

7 

3 

ft 

HS 

BoringMachinemar. ... 

3 

8 

0 

1 

ft 

4 

ft 

H8 

Boy Learner 

1 

2 

0 

4 


ft 

ft 

U 

Brass Finisher 

3 

4 

0 

4 

ft 

0 

0 

8 

Carpenter 

3 

4 

0 

4 

0 

0 

0 

S 

Chipper 

o 

8 

0 

4 

5 

4 

0 

S3 

Cleaner 

2 

0 

0 

3 

4 

1 

0 

ss 

Cooly Dipping 

1 

8 

0 

e 

2 

14 

ft 

u 

Ctearner 

2 

0 

0 

3 

•1 

1 

0 

ss 

Cooly Furnace 

1 

8 

0 

.» 

2 

11 

ft 

u 

C oolv Metal Mart 

1 

8 

0 

2 

o 

14 

0 

u 
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Designation, Starting Yearly Maximum Claaaifi- 

Bate, Increment. Bate cation. 


Cody Yard 


R» 

i 

tu». 

K 

pe. 

t) 

As. 

2 

Rs. as. pB. 

2 14 0 

u 

Coppor Smitli 

... 

3 

4 

0 

4 

e o 

0 

8 

Core Girl 


«* 

0 

0 

3 

4 1 

0 

ss 

Coro Maker 


3 

12 

0 

5 

7 3 

0 

HS 

Crane Man 


2 

K 

0 

4 

5 4 

0 

ss 

Crane Driver (Electric) 


3 

4 

0 

4 

6 0 

0 

8 

Crane Driver (Steam) 


4 

0 

0 

6 

8 2 

0 

HS 

Cupola Man 


2 

8 

0 

4 

o 4 

0 

SS 

Cutter 


.1 

4 

0 

4 

A 0 

0 

s 

Dipping Tank Man ... 


2 

8 

0 

4 

a 4 

0 

ss 

Driller 


a 

0 

t> 

4 

fl 12 

0 

s 

Electrical Maintenance 


3 

12 

0 

5 

7 3 

0 

1IS 

Electrical (Supervisor) 


4 

12 

0 

A 

8 14 

0 

HS 

Electrioian ... 


4 

4 

0 

6 

8 5 

0 

HS 

Wiromon ... 


2 

8 

0 

4 

5 4 

0 

SS 

Fitter 


3 

4 

0 

4 

0 0 

0 

8 

Fitter (Dye) 


3 

8 

0 

4 

6 4 

0 

HS 

Fitter (Electric) 


3 

12 

0 

o 

7 3 

0 

11S 

Furnacuman 


3 

4 

0 

4 

tt 0 

0 

S 

Holder Up 


2 

8 

0 

4 

5 4 

0 

SS 

Leading Hand 


3 

8 

0 

4 

6 4 

0 

HS 

Marker 


3 

4 

0 

4 

6 0 

0 

S 

Machinoman 

... 

3 

4 

0 

4 

6 0 

0 

S 

Mason 


3 

4 

0 

4 

8 0 

0 

S 

Miller 


3 

8 

0 

4 

6 4 

0 

HS 

Mochi 


3 

0 

0 

4 

5 12 

0 

8 

Meterman 


2 

8 

0 

4 

5 4 

0 

S3 

Moulder 


3 

12 

0 

5 

7 3 

0 

HS 

Moulder Machine Operator 


3 

0 

0 

4 

0 12 

0 

S 

Moulding Machine Boy 


2 

4 

0 

4 

5 0 

0 

ss 
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Designation. Starting 

Rate. 



Rs. a*. 

P«- 

MuoacUm 

3 0 

0 

XaWagani 

2 0 

0 

Oilman 

2 8 

0 

Paoker 

2 8 

0 

Painter 

3 4 

0 

Painter (Etumel) 

3 4 

0 

Painter (Head) 

3 8 

0 

Painter (Letter) 

3 0 

o 

Pattern Maker (Wood) 

3 12 0 

Pattern Maker (Meta!) 

4 0 

0 

Planer 

... >Os£ 

a 

Plater 

... 

0 

Plumber 

3 4 

0 

Polialier 

4 

0 

Power House Operator 

3 12 

0 

Riyot Boy 

2 0 

0 

Ri vetter 

3 4 

t) 

Sail Maker 

3 4 

0 

Shaper 

3 4 

0 

Slinger 

2 0 

0 

Slotter 

3 4 

0 

Steam Hammermen 

3 0 

0 

Striker 

2 8 

0 

Tolophoucruan 

3 12 

0 

Templet Maker 

... 3 12 

0 

Tinsmith 

3 4 

0 

Turner 

3 4 

0 

Turner (Electric) 

3 12 

0 

Viewer 

3 4 

0 

Wolder (Elootno) 

4 12 

0 


Yearly Maximum Classification. 

Taoism eat. Rate. 


As. 

Rs. 

TIM. 

pa. 


4 

3 

12 

0 

s 

3 

4 

1 

0 

ss 

4 

3 

4 

0 

ss 

4 

5 

4 

0 

SR 

4 

6 

0 

0 

s 

4 

6 

0 

0 

s 

4 

6 

4 

0 

HR 

e 

6 

0 

0 

ITS 

a 

7 

3 

0 

HS 

« 

8 

o 

0 

HR 

4 

« 

0 

0 

S 

4 

6 

0 

0 

R 

4 

6 

0 

0 

S 

4 

6 

0 

0 

s 

5 

7 

3 

0 

'HS 

3 

4 

1 

0 

SS 

4 

6 

0 

0 

S 

4 

6 

0 

0 

s 

4 

6 

0 

0 

8 

3 

4 

1 

0 

SS 

4 

8 

0 

0 

S 

4 

' 5 

12 

0 

s 

4 

3 

5 

0 

S3 

3 

7 

3 

0 

HS 

5 

7 

3 

0 

HR 

4 

rt 

0 

0 

S 

4 

6 

0 

0 

S 

5 

7 

3 

It 

HS 

4 

6 

0 

0 

8 

6 

S 14 

0 

HS 
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Designation. 

Starting 

Rato. 

Yearly 

fnurement. 

Maximum 

Rate. 

CUunffic-a- 

tilin. 


Rti. as. pa. 

A*. 

Rs. as, ps. 


Welder (Gas) . 

4 12 0 

c 

8 H 0 

HS 

Wiromau 

3 12 0 

5 

7 3 0 

HS 

Builder Attendant (Certified) 

4 4 <l 

0 

8 0 0 

ICS 


Mvnlkly Ruled. 


Yard. Clerk Supervisor 

... Rn. HO—lO—290. 

Storekeeper 

... Bi. 120—S—24o. 

Shop Olnrk 

... Rs. 120—8—210. 

Store Cbcoker & Storojnan 

... R*. 00—1—130. 

Gudown Keeper 

... Rs. 120—8—240. 

il.Ktry 

... Ri. f00—15—315. 

Muccadatn (Chief) . 

... Rs. 125—<5—185. 

OnmproHsor Attendant 

... Ri. 150 10 160. 

SWuopor . 

... Rs. 50 -3 -95. 

Mali 

... Rs. 50—3— 95. 

Office Boy 

... R 1.30—2-30. 

Peons 

... Rs. 43 -5 -120.1 

Peons Dulivory & Bank 

... Rs. 33 —5- -130. 

Head Peon 

... R i. 05-5—140. 

Wutohman 

. Rs. 45—5—12». 

Na\k 

... Rs. 55 —5 -130. 

lXavaldar 

... Rs.0R.-5- -HO.] 

CarDrivor 

f \. Ua. 85-7—170. 


APPENDIX r. 

DOCKVAULl La BOX E ITlSION. 

Kamjur Saian, Xawab Tank R'/ud, J laiayatm, Bombay lv. 

2 Ut Xovemher 1 !#40. 


REP. Mis/223. 

Shri 1>. G. Kale, 

Seorc T a.ry, 

Standardisation Committee (Engineering), 

Bombay, 

Dear Sir, 

We regret to inform, you that through the oversight and neglrot of our Oifioo-Seoretory 
the Sohemc of Standardisation of Wages that has been submit tod to you by us on 3rd 
November, is actually our rough draft whioli was not meant to ho submitted to you. 
That draft may bo considered as uanoellod. A correct copy of the Scheme is being sent 
herewith. Thu inconvenience caused to you ia> very much regretted. 


Yours fai.thfullv, 

(Signed) K. L. MANSI;KHANEY, 
fer General Se cretory 







APPENDIX F. 
Dockyard Labour Union. 
of Standardisation of Wages, 


Category of wornroeu. 

Starting 

rate. 

Yearly 

Increment. 

Maximum 

rate. 


Classifica¬ 

tion. 

Fitting Shop. 

Ra. as. pB. 

As. 

Rs. aB. 

!*• 


Fitter 

3 

4 

0 

4 

6 

0 

ft 

S 

Tttrner 

3 

4 

ft 

4 

8 

ft 

ft 

S 

Bellman (Mochi) ... 

3 

0 

0 

4 

o 

12 

0 

S 

Oilman 

2 

8 

0 

4 

5 

4 

0 

SS 

Blower man 

2 

s 

ft 

4 

5 

4 

0 

SS 

Boiler Attendant (Certified) ... 

4 

4 

0 

tj 

8 

0 

0 

HS 

Firoman 

2 

K 

ft 

4 

5 

4 

0 

SS 

Motor Fire Engine Driver 

2 

12 

0 

3 

4 

13 

0 

SS 

11. W. Steam Lorry Driver ... 

4 

4 

0 

6 

8 

6 

0 

HS 

M. W. Stoarn Lorry Fireman ... 

2 

8 

ft 

4 

3 

4 

0 

SS 

Millwright Coolv ... 

1 

8 

0 

ft 

2 14 

0 

u 

Mobile Crano Driver 

4 

12 

0 

6 

8 

14 

0 

HS 

Steam Crane Driver 

4 

0 

0 

R 

8 

o 

0 

HS 







Patternmaker Shop. 









Patternmaker 

3 

12 

0 

f> 

7 

3 

ft 

HS 

Fonndrg. 









Moulder 

3 12 

0 

5 

7 

3 

0 

HS 

Coremaker 

3 

12 

0 

5 

7 

3 

0 

HS 

Furnaceman 

3 

4 

0 

4 

G 

0 

0 

S 

Chipper 

2 

8 

0 

4 

5 

4 

0 

SS 

FnrnaceCooly 

J 

8 

0 

2 

2 14 

0 

u 

Blacfamith. 









Blacksmith 

3 

4 

0 

4 

6 

ft 

0 

S 

Hammerman 

2 

8 

0 

4 

5 

4 

0 

SS 

Large P/H Operative 

3 

12 

0 

5 

7 

3 

0 

HS 


L-B R 4809—4 
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Category of workmen. 

Starting rate. 

Yearly 

Increment 

Maximum 

rate. 

Classifica¬ 

tion. 


Ra. as. ps. 

As, 

Rs. 

aB. 

ps. 


Oxy Department. 








Gasweldpr 

4 12 

0 

6 

8 

14 

0 

HS 

Safety Supervisor ... 

3 12 

0 

5 

7 

3 

0 

its 

Cutter 

3 4 

0 

4 

I! 

0 

0 

s 

Oxy Coolies 

1 8 

0 

2 

2 

14 

0 

u 

Arc WdiiX'j Department. 








Electric Welder ... 

4 12 

0 

6 

8 

14 

0 

HS 

Safety Supervisor ... 

3 12 

0 

5 

7 

3 

0 

HSQ 

Cutter 

3 4 

0 

4 

it 

0 

0 

S 

Welding Coolies ... 

1 8 

0 

2 

3 

14 

0 

u 

Electric. Shop. 








Eleotrioiau 

4 4 

0 

8 

8 

6 

0 

HS 

Wireinan 

3 12 

0 

0 

7 

3 

0 

HS 

Electric Fitter 

3 12 

0 

.1 

7 

3 

0 

HS 

Armature Winder... 

4 4 

0 

6 

8 

6 

0 

HS 

Electric Turner ... 

3 12 

0 

5 

7 

3 

0 

IIS 

ElootricFlatur ... ... 

3 12 

0 

5 

7 

3 

0 

HS 

Watchmaker 

3 12 

0 

0 

7 

3 

0 • 

HS 

Telephonoman 

3 12 

0 

5 

7 

3 

0 

HS 

Engraver 

3 12 

0 

5 

7 

3 

0 

HS 

Lampman 

3 4 

0 

4 

ft 

0 

(1 

S 

Eloclric Motor Attendant 

3 1 

0 

4 

6 

0 

0 

S 

Electric Crane Driver 

3 4 

0 

4 

0 

0 

0 

S 

Electric Ccane Driver (Heavy 
Foundry). 

3 12 

0 

a 

7 

3 

0 

HS 

Coppersmith Shop. 








Coppersmith 

3 4 

0 

4 

6 

0 

0 

S 

Plumber 

3 4 

0 

4 

6 

0 

0 

s 

Tiusmith 

3 4 

0 

4 

6 

0 

0 

s 

Braesfinisber 

3 4 

0 

4 

6 

0 

0 

s 

Locksmith 

3 4 

0 

4 

6 

0 

0 

s 







Category ol Workmen. 

Starting 

Rate. 

Yearly 

Increment. 


Maximum 

Rato. 

ClaaHifioa' 

tiOD 


Rs. 

a,9.p9. 

As. 

Rs. as. 

ps. 


Boilermaker Shop. 









Boilermaker 

.. 3 

12 

ft 

5 

7 

3 

0 

HS. 

Sheet Metal Worker 

.. 3 

4 

0 

4 

c 

0 

0 

S. 

Plater 

.. 3 

4 

0 

4 

« 

0 

0 

S. 

Revettor 

.. 3 

4 

0 

4 

6 

0 

0 

s. 

Boiler Caulker 

.. 3 

4 

0 

4 

B 

0 

0 

s. 

Holder Up 

o 

8 

0 

4 

5 

4 

0 

RS. 

Rivet Boy 

.. 2 

0 

ft 

3 

4 

1 

ft 

SS. 

Plater Helper 

o 

4 

0 

3 

4 

0 

0 

SR. 

Machineinan 

.. 3 

4 

0 

4 

0 

0 

ft 

S. 

Mason 

. 3 

4 

0 

i 

6 

0 

0 

S. 


Shipwigtil Department. 


Carpenter 

... 3 

4 

0 

4 

6 

0 

0 

8. 

Boat Builder 

... 3 

4 

IP 

4 

6 

0 

0 

S. 

Machinemnn 

... 3 

4 

0 

4 

6 

ft 

0 

S. 

Mason 

... 3 

4 

0 

4 

6 

0 

0 

S. 

Water Coolies 

2 

ft 

ft 

3 

4 

1 

it 

SS. 

Paint Shop, 









Polisher ... 

... 3 

4 

0 

4 

6 

0 

0 

S. 

Letter Painter 

... a 

4 

0 

4 

6 

0 

0 

s. 

Hnamcl Painter ... 

... 3 

4 

0 * 


6 

0 

0 

s. 

Automobile Shop. 









Motor Mechanic ... 

... 4 

0 

0 

0 

7 

7 

0 

s. 

Rofrigirator Mechanic 

... 4 

0 

0 

5 

7 

7 

0 

s. 

Car Driver 

... 80 

0 

0 Rs. 

7 

176 

0 

0 

(Monthly). 


iHeaw and Diesel oil drivers to 

^et 

Rs. 15 more anri 


period 

lor completion 

of 

grade 

ia 

13 

years). 


Ji-B R 4809—4rt 
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Catogory of Workmen. 

Starting 

rate. 

Yearly Maximum 

Increment. rate. 

Class ifloa- 
lion. 


Es. aa. ps- 

As. 

Ks. as. pa. 


Vulcaniaer 

... 3 4 0 

4 

6 0 0 

S. 

Bat.teryman 

... 3 4 0 

4 

6 0 0 

S. 

Poa t-cuni-Attonda nt 

... 3 4 0 

4 

6 0 0 

S. 

Tricycle Driver 

... 3 4.0 

4 

6 0 0 

S. 

Cloonor 

... 2 0 0 

3 

4 1 0 

SS. 

Sail Loft. 





Upholster 

... 3 12 0 

o 

7 3 0 

113. 

Tailor 

... 3 4 0 

4 

0 0 0 

S. 

Sailmaker 

... 3 4 0 

4 

6 0 0 

s. 

Ounners' Labour. 





Stevedore Tindal ... 

... 2 12 0 

3 

4 13 0 

SS. 

Winchmen. 

... 3 4 0 

4 

6 0 0 

s. 

Rigger Tindal 

... 3 4 0 

4 

6 0 0 

s. 

Bigger 

... 2 12 0 

3 

4 13 0 

SS. 

Laecur 

... 2 4 0 

3 

4 5 0 

SS. 

Divers 

... 280 

\ 3 

4 9 0 

SS. 

Stovodoro 

... 2 0 0 

2 

3 6 0 

SS. 

Stores. 





Tailor 

... 3 4 0 

4 

6 0 0 

s. 

Storeman 

... 90 0 0 
(Monthly) 

4 

150 0 0 

s. 

Heavy Coolies 

... 180 

2 

2 14 0 

u. 

Cass ad 

... 2 12 0 

3 

4 13 0 

S3. 

Supervisory Staff. 





Xoowganis 

... 2 0 0 

3 

4 10 

SS. 

iluooadam 

... 3 0 0 

4 

5 12 0 

s. 

Leading Hand 

... 3 8 0 

4 

6 4 0 

HS. 
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Category of Workmen. 

Starting Yearly 

Kate. Increment. 

Maximum 

rate. 

Classifica¬ 

tion. 

Supervisory Staff —could. 

Re. as. ps. 

Kb. as. 

E». as. pa. 


Mistry 

ir.o o o 

15 0 

315 n o 
(Monthly). 

HS. 

Chargehands 

200 W 0 

16 0 

365 0 0 
(Monthly), 

Hfs 

Lae cur Serang 

100 0 0 

0 0 

216 0 0 
(Monthly). 

S. 

Laecur Canaad 

125 0 0 

6 0 

191 0 0 

S. 


... 


(Monthly). 


Lascur Caasad 

120 0 0 

6 0 

191 0 0 
(Monthly). 

s. 

Stevedore Serang .. 

120 0 0 

6 0 

191 0 0 

(Monthly), 

s. 

Chief Mucadara 

.. 125 0 .0 

6 

191 0 0 
(Monthly). 

s. 

Specialist 

4 4 0 

6 0 

8 6 0 

SP. 

Watch and Ward. 





Watchman 

4ft 0 0 

0 

120 0 0 


Last Naik. 

56 0 0 

5 0 

130 0 0 


2nd Naik 

60 0 0 

5 0 

135 0 0 


Havaldar .. 

65 0 0 

5 0 

110 0 0 


(Period for completion of scale 

is 16 years). 


Dry Dock 





Tindal 

60 0 0 

6 0 

126 0 0 
(Monthly). 


Driver 

85 0 0 

7 0 

162 0 0 
(Monthly). 


Fireman 

60 0 0 

6 0 

126 0 0 
(Monthly). 


Laecur 

Co 0 0 

6 0 

110 0 0 
(Monthly). 


Apprentice 

12 8 

4 0 

2 6 6 
(In a years). 


Sweepers 

.. 50 0 0 

8 0 

95 0 0 
(In 15 years). 






Category of Workmen. 


Starting Yoarly Maximum Classifi.cn- 

rate. Increment. rate. tion. 



Be. as, ps. 


Rs. 

Rs. 

as. 

p£. 



Lie CUTS. 









Larcur 

35 0 0 


0 

110 

0 

0 



Suooani 

60 0 0 


G 

126 

0 

0 



Bundar Sarang 

75 0 0 


7 

152 

0 

0 



Fireman 

69 0 0 


6 

12G 

0 

0 



Fireman I'indal .. 

70 0 0 


7 

147 

0 

0 



Steam Engine Driver 1st Class 

125 0 0 


G 

191 

0 

0 



Steam Engine Driver 2nd Class 

"| 100 0 0 


6 

125 

6 

0 




, (Quahiiontron allowance of Rfi. 16 per 

J obtaining 1st Class driver certificate). 

month 

on 

Motor Launch Driver 

150 0 0 


10 

260 

0 

0 



Permit Driver 3rd Class 

1 125 0 0 


6 

191 

0 

0 




j' (Qualification 

J obtaining 

allowance of Rs. 10 per 
2nd Class certificate). 

month 

on 

Sorting 3rd Class 

1 100 0 0 


5 125 6 161 

0 

0 




i (Qualification allnvrauce 
obtaining 2nd Class 

of Kb. 11) 
certificate). 

per 

month 

on 

Sorang 2nd Class 

'| .125 0 0 


« 

191 

0 

0 




f (Qua 1 Hi cation allowance of Rs. 1G per month on 
j obtaining 1st Class certificate). 


Burtc^. 


Lascur 


50 

0 

0 


5 

105 

0 

0 

(Monthly). 

Tindal 


65 

0 

0 


6 

131 

0 

0 

(Monthly). 

Setting 


85 

0 

0 


n 

t 

162 

0 

0 

(Monthly). 

aunc/ies and Bonis 











Coal Trimmer .. 


50 

0 

0 


5 

103 

0 

0 


Butler 


65 

(I 

0 


6 

131 

0 

0 


Lueeur 


60 

0 

0 


5 

115 

0 

0 


Fireman 


65 

0 

0 


6 

131 

0 

0 


Fireman Tindal 


7.5 

0 

0 


7 

152 

0 

« 


Sueouni 


75 

0 

0 


1 

152 

0 

0 


Drivers 1st Class 


150 

0 

0 


10 

260 

0 

0 


Drivers 2nd Class 


125 

0 

0 


6 

FT 

0 

0 




(Qualification 

allowance of Ks. 16 

per 

month on 



obtaining 

1st 

Class certificate). 



Master (1st Class 

Certificate). 

270 

0 

0 


10 

360 

0 

0 


Master (2nd (Mass 

Certificate). 

200 

0 

0 


10 

310 

0 

0 


(Qualification allowance of 

Rs. 16 

per 

month on 



obtaining 

1st 

Closi certificate). 



Engineer 


350 

0 

0 


15 

515 

0 

0 
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Category of workmen. 

Charting rate. 

Yearly 

Increment. 

Maximum Uloasiiiu&tion. 
rate. 

AUscdleiwu* 




Coal Tally Clerk 

160 0 0 

10 

260 0 0 

Issuer 

70 0 0 

7 

147 0 0 

Compressor Attendant 

150 0 0 

10 

260 0 0 


DOCKYARD LABOUR UNION. 

Statement submitted to the Standardisation Committee ( Engineering) 
on the Scheme of Standardization of Wages. 

The Statements submitted by the Dockyard Labour Union and other sister 
Unions early in the year on Minimum wage are still the bedrock on which 
the accompanying scheme has been based. The considerations which apply for 
fixing the minimum wage for the lowest class of unskilled worker apply with 
equal vigour for fixing minimum wage for other categories of skilled and semi¬ 
skilled workers 

2. We have been asked by the Committee to submit a detailed scheme of 
standardisation of wages, based on the ‘ fair minimum ’ of Rs. 30. We think 
it would be a misnomer to call Rs. 30 a ' fair minimum ’ for the unskilled 
worker. The fact is that although the Committee was directed to recommend 
a ‘ fair minimum ’ wage for the unskilled worker—and although it set out to 
determine this wage—actually the Committee has recommended a mere subsis¬ 
tence wage. Even the learned Industrial Tribunal while enforcing the recom¬ 
mendation of the Committee was constrained to remark that ‘ its (the Com¬ 
mittees’) appreciation of the minimum standard has been to some exgent 
defective ’. 

3. The Union would like to emphasize that the wage of an unskilled worker 
will be only one of the considerations to be borne in mind while drawing the 
scheme. More weightier considerations will be : 

1. The General Degree of skill required in the particular industry.—It is an 
admitted fact that the general level of skill required in the Engineering Industry 
is the greatest. The Engineering Industry is a heavy and basic industry. 
It is because of this that the general wage level is the highest in the Engineering 
Industry—not only in England and America, where this Industry has made 
considerable progress but even in India. 

(b) The degree of skill to be cultivated in the different categories of workers. 

(c) Strain of work. 

(d) Responsibility involved. 

(e) Training and qualification required. 

(f) Experience involved. 

(g) Mental and physical requirements. 

(h) Hazard Attendent on work. 

(i) Fatigue. 

(j) Irksomeness involved in the work. 

(k) The standard of living to be assured to the worker concerned : Many of 
the workers entering skilled and semi-skilled jobs in the Engineering Industry 
are coming from the middle-classes, and this consideration must be given its 
due weight. 

4. In addition to these general and basic considerations, the Union has taken 
due note of the Awards inadequate as they are on the subject recently made. 
The Awards referred to above are the Ford Motors 'Award, The Premier 
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Automobile Award, The Burmah Shell Award etc. Due note has also been 
taken of the recommendations of the Central Pay Commission regarding the 
scales to be fixed for skilled class of operatives, viz. 

(a) Rs. 55—-3—85 —E.B.—4—125—5-—130. 

(b) Rs. 60—5/2—75. 

(c) Rs. 60—4—120—E.B.—5—170. 

(d) Rs. 75—3—105. 

(e) Rs. 80—5—120—E.B.—8—200—10/2—220. 

(/) Rs. 100—5—125—6—155—E.B.—6—185. 

(g) Rs. 100—8-140—10—200—E.B.—l0—300. 

(h) Rs. 150—7—185—8—225. 

(i) Rs. 160—10—250—E.B.—10—300—15—450. 

(j) Rs. 200—15—350—E.B.—15—440—20—500. 

(Jc) Rs. 250—15—400. 

5. Different from the recommendation of the Central Pay Commission, Sardar 
Mangal Singh and Mr. N. M. Joshi recommended the following scales for this 
class of operatives : — 

(1) Rs. 65—5—120—6—180. 

(2) Rs. 70—5—100—6—160—8—200. 

(3) Rs. 75—5—100—6—160—8—200. 

(4) Rs. 80—6—140—8—180—10—250. 

(5) Rs. 100—6—160—8—200—10—250. 

6. In addition the Central Pay Commission has recommended the house 
rent and compensatory allowances in the City of Bombay. 

7. These scales have been relied upon in preparation of scales adopted in 
the Port Trust and Railways. The Scales demanded by us compare favourably 
with these scales. 

8. Under the recommendations of the Central Pay Commisison a normally 
skilled man will get Rs. 77-8-0, Rs. 82-8-0, Rs. 92-3-0. Rs. 97-8-0 etc.—inclusive 
of allowances.Dividing these figures by 26, we get the figure of Rs. 3-0-0, 
Rs. 3-2-0, Rs. 3-8-0, Rs. 3-11-0 etc. It should be noted that the recommendations 
of the Central Pay Commission have created a lot of discontent as they have 
proved to be inadequate for the workers. Further, it should be noted that 
the recommendations of the Central Pay Commission were meant for a non¬ 
profit making organisation like the Government where public service is the 
guiding principle. For a commercial establishments, these figures should 
necessarely be tuned up—and they actually have been tuned up by the 
Industrial Tribunals. 

9. In the attached scheme the Union has done away with the system of 
grades in different occupational categories. 

10. The system of two grades in one and the same category of workers is 
a unique one in this Company, and was introduced only recently. These grades 
are absent, in almost, all the Companies. The Company introduced these grades 
in 1947—although they were absent in the Wasudeo Award. Under this scheme 
more than 50 per cent, of the skilled workers belonging to Grade I are deprived 
of their due wages. Grade II category of workers usually start at Rs. 2-8-0. 
If the Grades mean anything—it is simply an admission from the Company— 
that a normally skilled man should get atleast Rs. 2-8-0. 

H. The company has been unable to offer any explanation or justification 
for the two grades system. Several times in the past, the Union has asked for 
proper explanations regarding the need for these grades, their actual working 
etc. Needless to say the Company has not. found it possible to explain or 
justify the demands.' 
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12. AU skilled workers have to undergo either a period of apprenticeship 
lasting for 5 years, or an intensive course of training in lower categories for 
several years. After this period of their training and experience the Company 
has no justification to keep the majority of workers at a depressed level of 
wages. It is an open secret that these promotions are not earned by so-called 
merit, but sold by rupees. The only persons who, stand to gain by the grades 
are the high officials of the Company. The Union would like to emphasize in 
unequivocal terms that so long as these Grades exist, Industrial peace and 
harmony must remain moonshine. 

13, The Union thinks that the only fair methods of adjusting the present 
wages in revised scales of pay would be to bring the ‘ point to point ’ adjustment 
i.e. one increment for every year of service which a workman has put in the 
Company. This is because the workers have suffered under an injustice for 
long time. 

The Union craves leave for alter, amend or add to this statement if necesary. 


JPPENDIX G. 

Crompton Parkinson (Works) Ltd. Employees Union. 

25, Dalvi Building, 
Poibaodi, Pare], 
Bombay 12. 
15th November 1950. 


The Secretary, 

Standardization Committee (Engineering), 

Wellington Cinema Building, 

Bombay 2. 

Dear Sir, 

Reference : Your No. S. C. (E)/389 of 28th September 1949. 

With reference to your above I am submitting herewith proposed scheme 
for fair wages for occupations in the Crompton Parkinsons. A seperate 
scheme for Standardisation in. the four concerns is not being submitted ns 
very few occupations in this concern are in common with the rest of the 
concerns. 

The Union considers that the awarded minimum basic wage of Rs. 30 per 
month is far from satisfactory. I hope that efforts will still be made to 
raise this minimum nearer to the Living wage. 

The proposed scheme should be considered as a provisional one. In order 
to improve upon the scheme management should be asked to supply complete 
list of workers, giving designation, date of joining, starting rate, increments, 
present rate. I also hope that the Union represenatives will be allowed to 
inspect working of the various occupations with necessary facilities. 

Thanking you. 


Yours faithfully, 

V. P. Bapat, 
General Secretary. 

Scheme op Fair Wages for occupations in Crompton Parkinson Works 
(Ltd.) Haines Road, Worli, Bombay. 

(1) Grades—On the basis of monthly wage rates, for a month of 26 
working days and annual increments. 

Grade A :—Rs. 30—10—60—5—95 in 10 years. 

Grade B ' Rs. 50—10—90 in 4 years. 

Grade C Rs. 70—7—105—8—145 in 10 years. 
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Grade D :—Rs. 90—8—130—10—180 in 10 years. 

Grade E :■—Rs. 110—10—lfcO—12—220 in 10 years. 

Grade F :—Rs. 130—10—180—15—225 in 10 years. 

(2) Different occupations in proposed Grades : — 

Grade A :—Coolies 
Grade B :—Learners. 

Grade C :—Testers Assitsants. 

Cleaner-Motor. 

Lead Cutters. 

Packers EL. 

Mukadam. 

Store Keepers Assistant. 

Tanking Helpers. 

Rough Grinders. 

Tube Banders. 

Cropper operator. 

Grade D :—Grinding Machine Operator. 

Driller. 

Brazers II. 

Pressman. 

Balancer. 

Automatic Machine Operator. 

Tool Room Hand. 

Shaft Straightter. 

Core Examiner. 

Rotor cage builder. 

Spot Welder. 

Reg. Connector. 

Resistance Spiral Winders. 

Coupler. 

Taper. 

Insulation Man. 

Impregnetors. 

Brush Painter. 

Packer I. 

Box Maker. 

Tradle G. Operator. 

Power G. Operator. 

Slitter. 

Circle cutter. 

Linisher. 

Roller. 

Power Guilletoine Operator. 

Surface Grinder. 

Saw Man. 

Crane Operator. 

Connectors. 

Grade E :—Brazer I. 

Spray Painter. 

Fret Saw Operator. 

Band Saw Operator. 

Fitter IL 
. Turner II. 

Welder II. 

Flame Cutter. 

Chief Packer. 




Shaper. 

Bearing Fitter. 

Assembler. 

Cable Box Assembler. 

Core Assembler. 

Switch Assembler. 

Yoke Assembler. 

Mounters. 

Oil Filter Operator. 

Grade F :—Leading Hands. 

Welder I. 

Auto Setter. 

Fitter L 
Turner I. 

Carpenter I. 

Drivers. 

Electricians. 

Inspectors. 

Caughers. 

Wiremen. 

Winders—coil transformer. 
Miller. 


(3) Period of probation should not exceed three months, after which 
a worker should be considered as permanent. 

(4) All new recruitments should be at the lowest level as far as possible, 
Promotions should be internal. 

The Union reserves the right of amending, adding or deleting a portion 
or whole of the statement. 

14th November 1949. (Signed) V. P. Bapat, 

General Secretary. 


APPENDIX H. 

Richardson & C-ruddas Ltd., Byculla, Bombay-8. 

The Secretary, 

Standardisation Committee (Engineering), 

Wellington Cinema Building, 

Dhobi Talao. 

BOMBAY—2. 

24th February 195'’ 

Dear Sir. 


With reference to your letter No. S. C. (E)/464 of 20th February 1950, 
we have to point out that the schedule of rates at present in use in our Works 
is considered to be already at a higher level than is economically sound 
since Bombay has to compete for work with other centres — notably 
Calcutta—where much lower rates obtain. Consequently the rates contained 
in the demand Of our Works Union, the Engineering Mazdoor Sabha are quite 
beyond out consideration. 


2. The following comments do not in any way alter our above statement 
and are only given in an endeavour to assist you in your deliberations and 
are additional to the note already submitted by the Indian Engineering 
Association, Bombay. 


3. Much of the reasoning given in our Memorandum to you in connection 
with the fixing of the minimum basic wage —see letter B/1799 of 9th 
February 1949, from Messrs. Crawford Bayloy, on our behalf and the 
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Memorandum enclosed herewith and also the “ Objections ” later lodged 
with the Industrial Court by Messrs. Crawford Bayley on our behalf on 
23rd June 1949, applies directly in this ease so we must request you to 
study these together with the contents of this present letter. 

4. Two of the primary considerations in the matter of fixing minimum 
wages for various occupations are : — 

(1) What the various names of the occupations simply and the work 
which has to be done by employees, in such occupations, 

(2) Into which of the three classifications of skilled, semi-skilled and 
unskilled each occupation falls. 

5. The following three definitions taken from “ The United States dictionary 
of Occupational Titles are considered to be very correct ones and we trust 
the Standardisation Committee will accept them as standard definitions and 
refer to them constantly in their deliberations :— 

(1) Skilled Occupations —include craft and manual occupations that 
require predominantly a thorough and comprehensive knowledge of 
process involved in the work, the exercise of a considerable independent 
judgment, usually a high degree of manual dexterity, and, in some cases, 
extensive responsibility for valuable product or equipment. Workers in 
these occupations usually become qualified by serving apprenticeship or 
completing extensive training periods. Foreman of manual and craft 
workers are also included with these occupations. 

(ii) Semi-skilled Occupations —include manual -occupations that are 
characterised by one, or a combination of parts of the following require¬ 
ments : the exercise of manipulative ability of a high order, but limited 
to a fairly well defined work routine ; major reliance, not so much upon 
the worker’s judgment or dexterity, but upon,' vigilance and alertness, in 
situations in which lapses in performance would cause extensive damage 
to product or equipment; and the exercise of the independent judgment 
to meet variables in the work situation, which is not based on wide 
knowledge of work field and with the nature and extent of the judgments 
limited either (a) by application over a relatively narrow task situation, 
or (b) by having important decisions made by others. These occupations 
may require the performance of part of a craft or skilled occupation, but 
usually to a relatively limited extent. 

(Hi) Unskilled Occupations —include manual 'occupations that involve 
the performance of simple duties that may be learned within a short 
period of time and that require the exercise of little or no independent 
judgment. Characteristically such occupations do not require previous 
experience in the specific occupation in question, although a familiarity 
with the occupational environment may be necessary or very desirable. 
The occupations in the group vary from those involving a minimum of 
physical exertion of those characterised by heavy physical work 

6. Our Schedule of Rates of Pay is one brought into use by us only 
a few years ago, certain amendments being made in April, 19’47. 

It was based on the Schedule adopted in the Award in the Mazagaon 
Dock Adjudication by Mr, K. B. Wassoodew (Adjudicator) No. 9426/34-1, dated 
I4th May, 1946 the rates in which he describes as “not inadequate or unsatis¬ 
factory ”, and the increments he said were “ very suitable and fair ”. 

7. We would however comment on a few errors in the Schedule, which 
it is agreed, were carried by us into our Schedule but which nevertheless 
are incorrect. 
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e. g. Occupations in the Machine shop under ‘ planer ’, ' miller ’, ‘ shaper 
slotter ’ and 1 driller ’ are not skilled trades and so should have a lower 
ninimum wage than that for skilled occupations because usualiy the work¬ 
men employed on such machines cannot operate more than one or two of 
this class of machines. ( See above definition of semi-skilled occupation). 

Also in our Schedule a ‘ craneman ’ (i.e., an electric over-head crane driver) 
Is too highly rated at Us. 1-12-0 as he is only semi-skilled, in fact our 
cranemen are only coolies who have had some months of training at the 
work and so really only just come into the class of semi-skilled. 

Again in our Schedule a riveter receives Rs. 1-10-0 minimum which is too 
high for the job, which may be included in the class of serru-skilled but is 
by no means anywhere near the top of such a class since his work can bo 
learnt in a relatively short time. 

Another error is in connection with the ■muchmcman in the Pattern shop 
who is only semi-skilled and so should not have an apprenticeship period 
attached to his occupation. 

8. Service increments. Whilst we apply these according to our ScHedule 
(as it was adopted from Mr. K. B. Wassoodcw’s Award for Mazagaon Dock), 
we are emphatically against the principle of their use and consider that all 
increments over the minimum should be given only on merit, i.e., as the 
workman's skill and output increases and not according to his length of 
service. Service increments are not given in industry in any other part of 
the world and were not awarded in the West Bengal Engineering Award 
in 1948. 

9. Schedule as proposed by the Engineering Mazdoor Sahha. 

This schedule Includes very many names of occupations which are not used 
by us, in fact this applies to the greater number. The only actual occupations 
in our Works are those listed in our own schedule copies of which have 
already been supplied to you. 

The classification of the various occupations by the Union into skilled, 
semi-skilled and unskilled are in most cases wrong. ' 

The rates proposed by the Union have already been commented on in para 1 
of this letter. 

10. The monthly rating of any workman of course could not be agreed to 
and has been disallowed in previous adjudications. 

We would here remark however than in preference to daily rates it would 
be better to adopt hourly rates in pies per hour for all workmen as it will 
ease all calculations and be no detriment to the worker and also be a standard 
for all workshops whatever number of hours they work in one day. 

11. Regarding any proposal to consolidate part of the 'B' scale of Dear¬ 
ness Allowance with basic pay we must resist this as we maintain that the 
present basic rates of the more highly paid workmen to whom 1 B ’ scale 
applies are already too high and that any addition would only make this 
position worse and would also make them out of correct relative proportion 
to the other rates. We have explained verbally that the scale 1 B ’ was 
introduced by us early in the war before the introduction of scale ‘ A ’ and 
due to conditions then it would have not been politic for us to cancel 
scale ■ B ’ but we wish we had been able to do so. As the dearness allowance 
becomes less and the present basic rates are approached and the cost of 
living becomes stable it may be possible to fix new basic rates without 
dearness allowance but this is something to be dealt with when such 
a time arrives. 
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In the Interim Award, dated 18th. July 1949, Bombay Government Gazette 
August 11th, 1949, Part I-L, p. 1005 to p. 1011, we would refer you to p. 1011 
where the Award concludes with the following words : — 

“The Committee will determine the standard and the fair wages ir 
relation to the prices at the pre-war level, i.e. in August 1939.” 

We do not see how, therefore, the Committee can touch the dearnes: 
allowance, under their terms of reference. 

12. We would also draw your attention to the last sentence of para. 12 on 
p. 1010 of the Award referred to in para. 11 of this letter. 

“In calculating the fair minimum wage the value of these benefits (viz., 
provident fund, gratuity, privilege leave, casual and sick leave on pay and 
medical attention at the dispensary and other benefits which he gets), 
evidently cannot be left out of consideration as they go directly to reduce 
the expenses of the worker on items that enter into consideration of the 
minimum wage.” 

We- must impress the fact that these must also be considered when 
considering the wages other than the minimum for the unskilled worker as 
nearly all such benefits have been added since 1939. 

13. Lastly we would again stress the matter of the ability of the industry 
to pay. In the West Bengal Adjudication for the Engineering Industry in 
1948 certain minimum wages and dearness allowance were fixed beyond 
which the Tribunal stated they considered the Industry could not bear the 
burden. Bombay wages and Dearness Allowance are so much in excess of 
those in Calcutta that any increase wl!l in our opinion be suicidal and will 
only drive still more business away from Bombay and so in the end do the 
workers a disservice as still more of them will be thrown out of employment. 

Retrenchment has already been applied heavily in the other Engineering 
Companies in this Adjudication and we arc now also having to retrench 
labour and the cause is business being lost to cheaper centres of production. 

Yours faithfully. 

Per Pro. RICHARDSON & CRUDDAS Ltd. 

(Signed) 

DEPUTY GENERAL MANAGER. 


APPENDIX I 

Crompton Parkinson (Works) Limited. 

The Secretary, 

Standardisation Committee (Engineering), 

Wellington Cinema Building, 

Bombay 2. 

Dear Sir, 

Interim Award (part 11), dated 18th July 1949 of the Industrial Tribunal, 
Bombay. In the matters. AJ-IT Nos. 5At7, 10/47, 29/47 and AR No. 9/47. 

We are writing with reference to your letter Nn. S. C. (F.)/427 of the 
25th November 1949 and 9. C., (E) 466 of the 20th February 1950, on the 
above subject. 

We must point out at the outset that the wages at present paid to our 
workmen consider in conjunction with the various privileges that are In 
force such as paid leave, provident fund gratuity, bonuses, etc., are already 
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so high as to constitute a distinct threat to the stability of our industry in 
normal conditions of trading which are returning very fast. Already there is 
unmistakable evidence of competition, both internal and international, in 
which our industry situated in Bombay is proving to be at a very severe 
handicap in comparison with our competitors in any other part of this country 
or Overseas and the source of most of these difficulties lies unquestionably in 
the high labour costs prevailing in Bombay. 

Judged from this all important consideration of the ability of the industry 
to bear It, the burden of the present labour costs is itself too high. Conse¬ 
quently we consider as absurd the wage rates proposed in the statement 
submitted by the Crompton Parkinson (Works) Ltd.. Employees Union, 
bearing as they do no relation whatever to this or any other consideration. - 

In addition their attempt at classifying the various occupations into five 
separate groups with a different scale of wages for eacb, betrays complete 
ignorance of the actual work performed In those occupations as there is no 
semblance of uniformity either of skill or of physical effort or of any o*her 
factor in the occupations in any grouping. 

We would emphasize that category for category wage rates alone in Bombay 
are over 50 per cent, greater than in Calcutta and this disparity is greatly 
widened by the imposition in Bombay of additional privileges such as paid 
leave, retiring benefits, bonuses, etc. which are either non-existent in 
Calcutta or exist on a considerably reduced scale. A comparison between 
Bombay and any other city in India will show divergences even greater than 
those apparent in tile comparison with Calcutta. The natural result of this 
state of affairs is to force costs of production in Bombay to an uneconomi- 
cally high level. 

In these circumstances it is our considered opinion that any tl tempt 
to raise wages rates above the present levels cannot but bring disastrous 
results. 

In discussions with you on this subject on the 23rd and 24th instant, 
reference was made to the desirability of introducing wage scales carrying 
service increments and we expressed our strong opposition to cny such 
scheme whereas by increments to wages o.re granted irrespective of merit or 
proficiency of the workman concerned. It is our opinion that increments to 
wages based on a flat time scale and un-related to improvements in profici¬ 
ency or production, have the effect of destroying incentive and in course of 
time reducing output per man. The argument was advanced that with 
the passage of time the proficiency of any workman must automatically 
Increase, but we must express our disagreement with this reasoning lor In 
actual fact as reported by the International Labour Oifice, Geneva, the output 
per man in India had declined from 100 per cent, in 1945 to 68 per cent, 
in 1949 when over the same period the output per man in other countries 
increased from 100 per cent, to 120 per cent, or more 

We are, therefore, emphatically opposed to thp establishment of time scales 
or service increments whether in replacement of our present system of merit 
increments or in addition to it. 


Yours faithfully, 

For Crompton Parkinson (Works) Ltd., 

(Signed) P. R. Deshpande, 

Deputy General Manager. 
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APPENDIX J 

Indian Engineering Association. 

C/o. The Chamber of Commerce, 

P. O. Box No. 473, 

Bombay 1. 

23rd February 1950. 


Dear Sir, 

With reference to your letter S. C. (E)/436 of 8th December 1949, you 
invite the Co-operation of the Association and you ask for information on 
three main matters, 

(o) Whether the Association has collected and is willing to make 
available to the Committee any information from other countries 
such as the U. K. and U. S. A. or from the I. L. O. at Geneva in respect 
of Standardisation of Wages. 

(t>) Whether the Association has evolved standardised occupational 
nomenclature in respect of the Engineering Industry and prepared defini¬ 
tions of such occupation. 

(c) What the different "Trades” are in the U. K. in the Engineering 
Industry and the Committee of the Association offers the following as ari 
interim report for your guidance. 

2. Regarding the 1(a), the only information that ha- been received from 

abroad is from the I. L. O. Geneva but it does not unfortunately, help In 
this matter very much. Copies of this correspondence can bo furnished 
by the Association if required by you. A useful section is the quotation of 
the American definitions of the terms “ Skilled ”, “ Semi-skilled ” and 

“ Unskilled ” which are considered to be very suitable definitions and are 
quoted later in this letter. 

3. Regarding 1(b), the following pages give some information regarding of 
occupations in the Engineering Industry, 

4. The subject of standardisation of occupational nomenclature and wages 
in the Engineering Industry in India has also been referred to many publica¬ 
tions notably the following : — 

(a) The Award of the Tribunal of Adjudication on the Engineering 
Industry in West Bengal (1948). 

(b) “The report of the Committee on Fair Wages” (Ministry of Labour, 
Government of India. 1949). 

(c) “ Report on an enquiry into conditions of labour in the engineering 
of and minerals and metals industries in India” by B. P. Adarkar (Govern¬ 
ment of India) 1946. 

(d) “The Indian Working Class” by Radhakamal Mukerjee (1945). 

5. The above references 4(b) (c) and (d) may be referred to by your 
Committee directly but quotations are given below from 4(a) as it is so 
up-to-date and so directly connected with the subject. 

Classification of workers into the categories, 

Unskilled, semi-skilled, skilled, and highly skilled. 

While classification of the workers into the different, categories is of very 
great importance for the purpose of fixing basic pay and scales of pay for 
different categories of workers, there are at present very great difficulties in 
(he way of attempting such a classification. In this connection we may 
refer to B. P. Adarkar’s report (Labour Investigation Committee) at pages 4 
and 5. Mr. Adarkar observes as follows:—“One of the biggest problems 
in the engineering industry, as well as in textiles, is the absence of uniform 
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terminology for the various occupations which it comprises. Terms like 
‘ fitter ‘ moulder ‘ mistry ‘ machineman ‘ khalasi etc., have scores of 
different connotations in different parts of the country and sometimes even in 
the same centre. Not only this but even if a man is called by one name, he 
may be doing the work appropriate to several other categories, and on the 

same day he may work in different processes in a concern . 

. The representatives of engineering workers complained 

that owing to lack of standardisation of terms, it was possible for an employer 
to pay wages according to his inclination, and also to require workers 
engaged on one job to take up work rightly belonging to another category 

. It is clear that the question of 

standardisation of wages hinges upon a correct solution of the problem of 
standardisation of occupational nomenclature.” It appears from the report 
of Mr. Adarkar that the Government of India once set up Committees for 
standardisation of occupational terms, fixation of standard basic wages, etc. 
But the work had to be suspended because of some difficulties. Mr. Adarkar 
observes that the problems should be tackled effectively, but to do this might 
take several years. The Main Report of the Labour Investigation Committee 
at page 3(13 has also stressed the importance of 'standardisation of occupa¬ 
tion nomenclature and wages. Dr. Radhakamal Mukherjee in his book “ The 
Indian Working Class ” has also touched upon this question. At pages G8 
and 69 he observes that all industries should effect a standardisation of 
categories and jobs to avoid disparity of remuneration for similar class of 
work. The Engineering Associations have given a chart showing how work¬ 
men described in the same terms are treated on widely different footings by 
different concerns. It will be sufficient to give a quotation for only one 
category, viz., fitter. Thus a workman known as fitter is placed in the cate¬ 
gories and paid basic wages shown below by the various firms : — 

Name of Firm. Category. Basic Wages. 


1. Braithwaite, Burn and ‘ A ’ Class skilled. Rs. 32-8 to Rs. 65 per 



Jessop. 


month. 




2. 

Air Conditioning 

Corporation. 

Semi-ski i led. 

Rs. 39 
month. 

to 

Rs. 52 

per 

3. 

Asbestos Cement, Ltd. 

Skilled. 

Rs. 45-8 
month. 

to 

Rs. 74-12 

per 

4. 

Lloyd's Engineering 

Works, Ltcl. 

Semi-skilled. 

Rs. 45-3 
month. 

to 

Rs. 56-14 

per 

5. 

Port Engineering 

Works (Workshop). 

Highly-skilled. 

Rs. 84-4 

per month. 


6. 

General Electric Co. 
Ltd. 

Partly-skilled. 

Rs. 42 
month. 

to 

Rs. 49 

per 

7. 

Electric Lamp Manu¬ 
facturers. 

Semi-skilled. 

Rs. 65 per 

month. 


8. 

Burn & Co., Ltd. 

Highly-skilled. 

Rs. 53 to 

Rs. 85-8 approx. 


Moreover in this Major Tribunal we are concerned not with one kind of 
Engineering Industry, but with many types of industry, e.g., iron and steel 
foundry, structural, mechanical, electrical and marine engineering, motor 
engineering, manufacture of machine tools and hardware utensils, and non- 
ferrous metal engineering and manufacture of non-ferrous metal utensils. It 
will be very difficult to standardise jobs and their nomenclature over so many 
different kinds of industry. In a single company it would he possible to 
make a rough and ready division of workers into the categories, unskilled, 
semi-skilled, skilled and highly skilled. But even if we were to confine our 
attention to one individual Company, differences of opinion would be likely 
to arise regarding classification of particular workers, which would be difficult 
for us to receive without the assistance of an expert assessor. 

l-b ft 4809—5 






The Engineering Associations have consistently pressed the view that we 
should not, in view of the difficulties mentioned, attempt to make any classi¬ 
fication of workers in different types of industries into the categories 
mentioned. The Unions have Ultimately agreed that we should not attempt 
to make such classification, but they have pressed that we should recommend 
strongly to the Government that a Committee of Experts should be appointed 
to go into the question at an early date, and enquire into and report on the 
standardisation of occupational terms and classification of workers into the 
categories unskilled, semi-skiiled. skilled and highly skilled. We accept this 
demand and we recommend to the Government that a Committee of Experts 
should be appointed aL an early date to go into this question : and we make 
no attempt at classification of the workers of different industries into 
categories. 

6. Reverting now to the subject cf para. 1(b), we give as much information 
in the following pages as we can regarding the classification and definition 
of occupations in the engineering industry for your guidance. From the 
difficulties and pit falls shown up in the preceding paragraphs, however, it 
will be seen how riangeroils it would be for the Committee, at this stage, not 
to attempt to standardise occupational nomenclature for Bombay. 

We understand that in Calcutta the West Bengal Government approached 
the Calcutta branch of the I. E. A. to assist in the matter but so far the Com¬ 
mittee formed for the purpose has made little or no headway. 

7. Certain preliminary definitions taken from the United States dictionary 
of occupational titles and sent to the Association in Bombay by the I. L. O. 
Geneva. 

(a) Skilled occupations —include craft and manual occupations that require 
predominantly a thorough and comprehensive knowledge of processes involved 
in the work, the exercise of a considerable independent judgment, usually 
a high degree of manual dexterity, and, in some cases, extensive responsibility 
for valuable product or equipment. Workers in these occupations usually 
become qualified by serving apprenticeship or completing extensive training 
periods. Foremen of manual and craft workers are also included with these 
occupations. 

<l») Semi-skilled occupations —include manual occupations that are charac¬ 
terised by one, or a combination of parts of the following requirements ; the 
exercise of manipulative ability of a high order, but limited to a fairly well 
defined work routine ; major reliance, not so much upon the worker’s judgment 
or dexterity, but upon vigilance and alertness, in situations in which lapses in 
performance would cause extensive damage to product or equipment ; and the 
exercise of independent judgment to meet variables in tlie work situation, 
which is not based on wide knowledge of work field and with the nature and 
extent of the judgments limited either (a) by application over a relatively 
narrow task situation, or (f>> by having important decisions made by others. 
These occupations may require the performance of part of a craft or skilled 
occupation, but usually to a relatively limited extent. 

(c) Unskilled occupations —include manual occupations that involve the per¬ 
formance of simple duties that may be learned within a short period of time 
and that require the exercise of little or no independent judgment. Charac¬ 
teristically, such occupations do not require previous experience in the specific 
occupation in question, although a familiarity with the occupational environ¬ 
ment may be necessary or very desirable. The occupations in the group vary 
from these involving a minimum physical exertion to those characterised by 
heavy physical work. 
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More simple alternative definitions. 

(a) A Skilled tradesman is a workman who has completed a specified 
number of years’ training in his trade under proper supervision and rules and 
is so skilled in the carrying out of a range of manual and/or machine opera¬ 
tions that he is capable of carrying out his “ trade ” independently that is, 
without instruction or supervision. 

(b) A Semi-skilled workman is a workman employed in an occupation 
which whilst requiring a certain amount of skill, is not a skilled trade although 
it may concern a portion of such and for which there is no laid down 
apprenticeship period. His work is limited to the performance of routine 
operations of limited scope. 

(c) An Unskilled workman is a workman who is employed in any capacity 
other than as a skilled or scmi-sk'lled workman, apprentice or learner. 

A Bound or Indentured Apprentice is a pupil, who, having certain defined 
educational qualifications, is being '.rained for a fixed period in the various 
trades of his future profession as a mechanical or structural engineer or other 
specialised branch of engineering. The period in the mechanical and structural 
professions is five years and the maximum age for commencement is 
usually 18. 

A Trade Apprentice is a workman employed for the purpose of learning 
a skilled trade for which there is a laid down period of apprenticeship. This 
period is five years in the mechanical, structural and foundry trades. 

A Learner is a workman who is a Learner to a semi-skilled occupation ; the 
period of training may extend to a maximum of four years depending on 
the occupation and the progress of the individual. 

8. The skilled trades usually recognised as such in the Engineering Industry 
in the U. K. arc as follows, hut it should be pointed out that this only 
embraces general mechanical and structural engineering work shops and not 
steel smelting works, etc. 

Fitter (Fitting shop, etc.). 

Turner (Machine shop). 

Tool maker (Machine shop) 

Template Maker (Structural Steelwork shops) . 

Plater (Structural Steelwork shops' 

Boilermaker. 

Welder (As this is a comparatively new occupation it is not widely 

recognised as a skilled trade). 

Blacksmith 

Pattern Maker (Pattern Shop) . 

Jointer. 

Moulder (Foundry) ■ 

Coremaker. 

Electrician 

Mason. 

Coppersmith. 

<}. Grouping of the main occupations in the Engineering Industry in 
Bombay under the three categories of skilled, semi-skilled and unskilled. 

Skilled. 

Machine Shop. 

Turner. 

Tool-maker. 

Structural Steelwork Shop 

Template Maker. 

Plater. 

Boilermaker. 

WcLder. 

b-B R 4809—5a 
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Fitting Shop. 

Fitter. 

Smith Shop. 

Blacksmith. 

Pattern Shop. 

Pattern, maker. 

Jointer. 

Foundry. 

Moulder. 

Coremaker. 

Maintenance. 

Electrician. 

Mason. 

Motor Mechanic. 

Semi-skilled. 

All Shops. 

Machine Operator (or Maehineman). 

Machine and Other Shops. 

Driller. 

Shaper. 

Slotter. 

Miller. 

Planer Etc. 

Structural Steelwork Shop. 

Riveter. 

Marker. 

Assembler, 

Driller. 

Holder-Up. 

Painter. 

Rivet Boy. Etc. 

Pattern Shop. 

Carpenter. Etc. 

Smith Shop. 

Power Hammer Operator Striker. Etc. 

Foundry. 

Cupolaman. 

Moulding Machine Operator. 

Fitter. 

Examiner. 

Coregirl. Etc. 

Maintenance. 

Crane Operator (or Craneman). 

Bricklayer. 

Beltman (or moochie). 

Oilman. Etc. 

Unskilled. 

Coolies (Labourers.) 

10. General Remarks. 

It will have been noted that the occupations listed under ‘ Skilled ’ are not 
many in number. Few of the workers at present classified as being in these 
trades in engineering works in Bombay, however, are truly skilled. 

Put briefly—whilst these are skilled trades most of the workers at present 
in these trades are semi-skilled. 
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In settling a minimum wage for these skilled trades it is necessary therefore 
to fix rates which will cover the weakest in the trades. 

The more highly skilled or specialists will be paid extra on merit as it is to 
the employers’ advantage to have the most skilled labour possible and the 
more skilled a tradesman is the higher is his market value. 

11. Definitions of work normally done in the above occupations. 

Skilled, Machine Shop. 

Turner .—Fashions metal by applying cutting tool as metal revolves in lathe 
also sets up work, fixes and adjusts tools by means of clamps and screws in 
chuck, tool rest, etc., arranges gears to obtain most suitable cutting speed; 
controls lathe during turning by means of hand wheels and levers, able to 
read and use measuring instruments and work to a very fine degree of accuracy. 
The lathe or machine operator with little skill will not be able to do all the 
above whereas the turner will be able to do all the above and also operate 
tool room machines, boring section precision grinding machines, etc. 

Tool Maker .—General term for skilled tool room workers who can operate 
tool room machines, borers, grinders, gear cutters, millers, planers and do 
fitting and turning precision work on tools such as lathe tools, drilling machine 
tools, milling machine tools, etc., and make jigs, etc., and in addition should 
understand grinding wheels, dressers, etc., and the various tool steels and 
carbide tools and he able to tip tool design, grind and set tools for various 
jobs. 

Most tool room workers in India are only tool grinders and few have a very 
comprehensive knowledge of the tool makers trade which is skilled. 

Structural Steelwork Shop. 

Template Maker —makes templates of metal, wood or suitable material 
according to drawings or samples supplied, for use in marking off plates and 
structural steel sections prior to them being drilled or cut and capable of lay¬ 
out and development of cylindrical and angular structures. 

Plater .—is an all round skilled workman engaged in the manufacture of 
steel work who can make simple templates, layout from drawings and 
development work and mark and assemble steel materials from drawings 
and can operate such machines as are generally used in a structural steel 
shop for drilling, joggling, bending and cutting steel section. 

Boiler Maker .—A workman skilled in the manufacture of and/or repairs 
to boilers, e.g., bending and flanging of plates, riveting and part of plates, 
fitting of tubes, testing, etc. 

Welder.—A first class welder should be skilled in all classes of welding of 
steel, cast iron, cast steel, etc., by electric are and by oxy-acetylene and also 
be able to cut all classes of metal. He should be able to weld when the 
job is in an horizontal, vertical or overhead position. He should be able to 
choose the correct electrod for the metal to be welded and should understand 
distortion of metals, (note—Most “ welders ” as present classified are only 
experienced in part of the above defined work and are consequently only 
partly or semi-skilled). 

Fitting Shop. 

Fitter .—A fitter’s work varies a great deal according to the type of work 
done in the factory or workshop in which he works and also to the section to 
which he is attached in the factory or works. 

A fitter may work on a vice bench using tools such as chisels, hammer, 
hacksaw, flies, etc., on fairly simple work or he may dismantle, assemble 
or repair parts of a machine according to drawings and specifications or he 
may specialise in the production of gauges, dies or working from drawings 
to a high degree of accuracy. 
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Smith Shop. 

Blacksmith.' —A smith may be engaged on heating iron, steel, etc!., in a stciall 
furnace or forge to a white heat and shaping it by hammering on an anvil or 
other metal block by using sundry tools, or he may work on heavy forgings 
using power operated machines or hammers, or he may specialise in the 
forming, hardening and tempering of springs, or he may specialise in work¬ 
ing in angle and channel steel section, etc. 

Pattern Shop. 

Pattern Maker—A workman who makes patterns, coreboxes, templates, etc., 
usually in wood, used by moulders in a foundry to form sand moulds from 
which castings are made. Makes patterns in two or more parts to facilitate 
removal from the sand, using hand and machine tools or makes patterns in 
brass, aluminium, cast iron, etc., for use of moulders or moulding machine 
operators in forming sand moulds, using hand and machine tools. 

Joiner—makes with the aid of hand and machine tools, wooden articles 
such as cabinets, furniture, vehicle bodies, etc. 

Foundry. 

Moulder —makes moulds in sand, castings for moulds and doses the moulds 
in preparation for the pouring of metal into them. 

Moulders are capable of making and closing all types of moulds in loam, 
dry sand, and green sand upto any weight. 

Some moulders as presently classed are only partly skilled and are only 
capable of plain and easily cored castings in green and dry sand. 

Others with little skill are only capable of moulding from plates with 
patterns attached and making of castings from block patterns with the aid 
of cores. Such moulding work can be done by semi-skilled labour. 

Coremaker —makes cores of sand, etc., which are fixed in the mould before 
it is closed ready for pouring of mo2ten metal. A skilled coremaker can 
make complicated cores and large loam and coresand cores used in the- 
preparation of large and medium sized moulds. All other cores are made by 
semi-skilled labour. 

Maintenance. 

Electrician ■—may be one who can carry out repairs to electrical movers and 
equipment and who deals with high tension and low tension switch gear and 
is capable of erecting and connecting high tension and low tension switch 
gaar, e.g., switch boards, cubicles, transformers, etc., and in addition has 
passed the P. W. D. Supervisor’s examination and is in possession of the 
Certificate of Competency and Supervisor’s Permit. 

Or may be one who specialised in wiring and in stalls wiring inconduit 
steel tubes, lead sheath or other form of mechanical protection. Fixes 
switches by hand by screwing base Into walls, using screw driver, pliers, 
hammer, etc. In addition should have passed P. W. D. second class Wireman’s 
examination and be in posession of the Wireman’s Certificate and permit. 

Mason —cuts, shapes and dresses stone for use in buildings etc. Lays founda¬ 
tions for furnaces, boilers, machinery, etc. 

Motor Mechanic— Specialised fitter who erects, traces faults, overhauls and 
repairs motor vehicle engines and chasses, etc. 

Semi-Skilled .— 

All Shops. 

Machine operator (or Machineman). —General term for worker who may de 
one or more of the following :—Operates power presses, automatic and semi¬ 
automatic machine, e.g., nibbling machines, shearing machine plate bending 
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machine, screwing machine, sewing machine, punching machine, capstan and 
turret lathes, does rough or plain turning work on lathes, simple drilling on 
drilling machines, tending and oiling Air Compressors, or pumps, operating 
overhead travelling Cranes, starting and stopping motors, etc. 

Machine Shop 

Miller. —Sets up and operates universal, tool-room vertical or horizontal 
milling machines and in addition should he able to use measuring instruments, 
dail gauges, etc., and to set the machine to obtain correct cutting speeds and 
feeds. 

Planer. —Operates planing machine which cuts shavings from metal articles 
to bring them to desired shaxie. Fixes gauges and tools in position making 
necessary adjustment, able to set the machine with correct cutting speeds and 
feeds and use micrometers, verniers, etc. Should have some understanding 
of work. 

Driller. —Set up work with or without jigs and operates redial, vertiral. 
multi-spindle and sensitive drilling machines for drilling holes in metal. 
Adjusts drills, controls power drive by levers and sets machines to obtain 
correct cutting speeds anti feeds for various materials. Understands correct 
use of cutting lubricants. 

Shaper. —Operates belt or motor driven shaping machine, which shapes 
metal articles tn requirements. May or may not set the machine. Should 
lie able to use micromoters, verniers, etc., and to set machine to obtain correct 
cutting speeds and feeds. Should have some understanding of distortion of 
work. 

Slotter.—Sets up and operates slotting machine which cuts slots In metal 
or slots off portions of metal. Should be able to use micromoters, verniers 
etc., and to set machine to obtain correct cutting speeds and feeds. 

Structural Steelwork Shop. 

Riveter.—Makes rivet (usually red hot but sometimes cold) fast into position 
by hitting it repeatedly and repidiy on end with a hand hammer (or a power 
driven riveting machine) in order to spread or ‘ mushroom ’ the rivet end, 
and so lock it tight in the hole through two or more plates. He is assisted 
by the holder-up. He should also be able to caulk and chip and grind by 
hand or with power tools. 

Holder-Up. —Inserts the rivet (usually hot) with tongs into the rivet hold 
and presseses a heavy hammer or ‘ dolly ’ against rivet head whilst the other 
end of the rivet is being hammered by the riveter. 

Holder-up may later be promoted to the occupation of riveter. 

Rivet Boy. —Heats rivets to required temperature for riveting in portable 
or fixed fire heart'n and carries or passes them by means of tongs to the 
riveter. 

They usually step up after a year or two to the occupation of holder-up. 

Marker. —Marks off steel material for cutting, drilling, etc., from templates 
supplied or from detailed drawings. 

Assembler. —Assembles and belts together castings, fittings, steel work, etc. 
either to make it ready for riveting or welding or as general assembly process 
under the direction of a supervisor. May or may not be able to read 
a drawing 

Drillers.—Operates drilling machine for drilling holes in casting, forgings, 
steel sections, plates etc. Work requires no setting up by the driller and no 
great skill Is required to do the work which an intelligent labourer can learn 
iti a short time. 
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Painter. —Paints steel work with a brush or spray gun. Labourers used 
as no skill required. 

Smith Shop. 

Power Hammer Operator. —On signal from smith moves lever which operates 
the power hammer, causing the hammer be rise and descent on forging or 
foreging tool held by smith, thus shaping it is required. 

This job is usually done by boys. A few weeks is sufficient to train a lad. 

Striker. —Assists backsmith by striker with sledge hammer hot metal or 
forging tool held by smith with tongs in accordance with smiths’ instructions. 

Pattern Shop : 

Carpenter. —A workman capable of carrying out a certain type or certain 
types of wood work but not up to the standard of a joiner. 

Foundry .— 

Cupolaman. —Workmen operating and charging the cupola, a furnace in 
which pigiron scrap, etc., are melted ready for casting. They also carry out 
minor repairs to the lining of the eupols. They work under the direction of 
a superior and their work in practically unskilled. In some foundry the 
cupolman rnay have more responsibilities than in others. 

Moulding Machine Operator. —One who prepares and moulds from a pattern 
plate fitted to a machine and operates the machine which is either hand or 
power driven. Should be capable of operating all the various types of mould¬ 
ing machines without supervision also sot up any machine for any kind of 
pattern plates and prepare^ core and close the moulds ready for casting. 

Fettler or Chip per.—Removes adherent sand from castings and chips 01 T 
irregularities on metal surface of castings. Uses hand tools and pneumatic 
chipping hammers and chisels, hammer, brush, scraper, crowbar, grinding 
wheel's, etc. 

Unskilled labour can learn this work in a short time. 

■Examiner (or Viewer). —examines small machine moulded castings before 
and after fettling to ascertain if they are correct to size and that they have 
no surface defects. They are unable to read drawings and unskilled labour 
can be soon taught the simple work involved. 

Coregirl. —Makes repetition and other simple cores. 

Maintenance.— 

Crane Operator (Craneman).—Operates overhead electric travelling crane 
for use in lifting and moving articles in the shops. Controls are easy to learn 
and manage and other work only consists of greasing and oiling moving parts 
and reporting defects to maintenance supervisor for attention. Usually 
recruited from labourer (coolie) type. 

Bricklayer— Lays Bricks in time or cement mortar so that wall,- etc., is tied 
well together and in such a way as to avoid continuous vertical joints. Work 
to be done in engineering works in usually very simple. 

Beltman (mocchie). —Fixes and adjusts driving belts to pulleys ; maintains 
belts in proper condition, e.g., removing slack or worn or tom portion ; Fastens 
ends of belts together by lacing or mechanical fastners, etc. 

Oilman.—Fills lubricating cups and working parts of machinery with oil 
from an oilcan. Cleans and greases working parts with cotton waste. 
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12. Further names applied to occupations in the engineering industry which 
may be taken as included in the above are listed below for the purposes of 
information only. 


Structural Shop 


Smith Shop 


Foundry 


Pattern Shop 
Machine Shop 


Maintenance 


Further Names for 
occupations. 

Driller Helper 
Joggler 
Machineman 
Rivet Heater 
Sawyer (Metal) 

Dye Sinker 
Dye maker 
Die Setter 
Forger (Dye) 
Hammerman (Power 
Hammer). 

Leverman 
Caster 
Chipper 
Iron Breaker 
Ledleman 
Rammer 
Sand Blaster 
Stoveman 

Moulding Machine Boy .. 
Viewegfi 

Checker 

Passer 

Sawyer 

Driller Helper 
Grinder 


Capstan lathe Operator 
Turrst Operator 
Machine Setter 


Marker off 
Surface Tableman 
Marker Out 

Marker (Machine Shop). 

Millwright 
Car Cleaner 
Sweeper 

Fireman (boiler) 


Classification in a bore 
Definitions. 

Coolie. 

Machine Operator. 
Machine Operator. 

Rivet Boy. 

Machine Operator. 

Fitter. 

Fitter. 

Fitter. 

Blacksmith. 

Power Hammer Opera¬ 
tor. 

Fitter. 

Coolie. 

Fettler. 

Coolie. 

Coolie. 

Coolie. 

Machine Operator. 
Coolie. 

Learner. 

Examiner. 

Examiner. 

Examiner. 

Machine Operator. 

Coolie. 

Turner (if the grinding 
machine is a preci¬ 
sion machine). 
Machine Operator. 
Machine Operator. 
Turner or other machine 
shop skilled trades¬ 
man. 

Fitter. 

Fitter. 

Fitter. 

Fitter. 

Fitter. 

Coolie (or labourer). 
Coolie (or labourer). 
Coolie (or labourer). 


13. Standardisation of Wages. 

It will be useful to consider a further section of the West Bengal Award for 
the Engineering Industry of 1948. 


For the unskilled worker, therefore, we flx the minimum basic wage at 
Rs. 30 per month or Rs. 1-2-6 per day. 
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Next there is the question of minimum basic pay for the semi-skilled, skilled 
and highly skilled workers. The Belur Iron and Steel Workers’ Union has 
demanded the following basic pay for these categories of workers : — 

Semi-skilled ... ... Rs. 60 per month. 

Skilled ... .. ... Rs. 80 per month. 

High skilled ... .. . . Rs. 100 per month. 

The other Unions have placed more or less similar demands. The minimum 
pay claimed for the semi-skilled worker is thus 50 per cent, higher than that 
for the unskilled worker, while the minimum pay claimed for the skilled 
worker is double of that claimed for the unskilled. The Engineering Associa¬ 
tions have stoutly contended that the minimum pay for the semi-skilled and 
the skilled worker cannot be fixed in that way, and they have referred to the 
following observations in the Central Pay Commission’s Report at Page 125 : — 
“ Different proportions have been suggested as rough standards for differen¬ 
tiating between the workers of the different grades. Some have suggested 
that the semi-skilled workers must have a remuneration 20 to 50 per cent, 
above that of the unskilled wickers and that skilled workers should be paid 
twice to thrice the remuneration of the unskilled worker. We are not 
persuaded that it will he possible or desirable to adopt any such fixed 
proportion.” 

The minimum pay for the semi-skilled, skilled and highly skilled workmen 
cannot be fixed in any fixed proportion of the pay of the unskilled worker, 
because we are dealing with a large number of different types of industries, 
and the relative value of the different categories of workers must vary from 
industry to industry according to the degree of technical skill required of the 
different workers of the particular industry and also to a certain extent on the 
nature of the finished product of that industry. The Central Pay Commission 
fixed different minimums for the skilled workers for different industries or 
Government Departments doing industrial work. For the Mint workers, the 
minimum pays recommended for the semi-skilled, skilled and highly skilled 
worker are respectively Rs. 35, Rs. 40 and Rs. 90 (Page 170 of the report). 
For workers of the Central Public Works Department the minimum pays 
recommended for these categories are respectively Rs. 35, Rs. 60 and Rs. 120 
(Page 300 of the report). For Government Railway Workshops, the minimum 
pays fixed for these categories arc respectively Rs. 35 Rs. 55, and Rs. 90. 

Another objection is that even if a minimum pay were fixed for these 
categories, there would be difficulty in applying minimum in practice. There 
is no standardisation of occupational descriptions at present, whether in the 
engineering or in any other industry. A man described in the same way, 
e.g., as a fitter or a turner, may be doing work requiring widely varying 
degrees of technical skill and may be placed in different categories—semi¬ 
skilled, skilled or highly skilled—in different firms, these firms would naturally 
apply different minimums to the men described in the same way. This might 
lead to fresh disputes between the employers and the employees. If all the 
jobs in the firms subject to this award could be classified by this tribunal 
into the categories, the difficulty could be solved ; but as explained sub¬ 
sequently when dealing with issue No. 3, this tribunal is net in a position to 
undertake that task and must leave if to be done by a committee of experts. 

Further, a job described in the same way may fall in several categories 
even in the same firm. A fitter or a turner may begin on a daily pay of 
Rs. 1-4-0, when he is a semi-skilled worker, and he may gradually rise to 
higher grades till he draws a daily pay of Rs. 3-8-0, when he is a skilled or 
highly skilled worker. The line at which he ceases to be semi-skilled and 
becomes a skilled worker must depend in the last resort upon trade tests, 
but recognised trade tests are not yet in general use in this country, and it 
is not possible that the tribunal should define the line of demarcation. So if 



75 


we were to fix the minimum daily wage of the skilled worker at Rs. 2-2-0, 
for instance, the employer might say that the fitter or the turner remains 
a semi-skilled worker until he reaches the stage at which the employer 
allows him Rs. 2-2-0 per day, and thus the fixation of the minimum pay for 
the skilled category would* bring no benefit to the worker. It is true that 
in a few industrial establishments the jobs are classified into the categories— 
semi-skilled, skilled and highly skilled; but in the majority they are not 
so classified. The Central Pay Commission has suggested (Page 125) that 
each important industrial establishment might constitute a Board of three 
of its officers to determine the class in which each worker might be placed. 
This would be a proper step if we were required to fix the minimum pay for 
single industrial establishment. In order to be able to fix a minimum pay 
for a engineering industry as a whole, we must first have a standardisation of 
job descriptions and classification of jobs over the whole field covered by 
the various types of engineering industry. 

The difficulties detailed above tiave been stressed by the Engineering 
Association in support of their contention that we should not attempt to fix the 
minimum basic pay for the categories—semi-skilled, skilled and highly 
skilled—and that we should be content to fix the minimum basic wage for 
the unskilled worker, i.e., the minimum living wage. It is urged that in 
countries like Australia, wage boards fix only one minimum wage and da 
not attempt to fix the minimum which should be allowed to the skilled 
workmen ; this is left to be fixed by the industry according to the law of 
supply and demand. 

The Unions have urged however that in countries like Australia, the Unions 
are in a strong position and can easily ensure that the skilled men get 
sufficient wages, but that in India the .Unions of workmen have not yet 
attained that strength. They have given instances to show that in many firms 
the semi-skilled worker is given the same wage as the unskilled worker, or 
a wage which is only a shade higher. Instances of low pay given to skilled 
workers in some firms have also been given. So far as the semi-skilled worker 
is concerned as distinguished from the skilled and the highly skilled worker, 
we think that is possible to fix his minimum pay. The difficulties we have 
detailed in the preceding paragraphs apply chiefly to the skilled and the 
highly skilled categories; thus it is difficult to draw the line between the 
skilled and the semi-skilled and between the highly skilled and the skilled; 
and the technical skill required of the skilled and the highly skilled differ 
from one kind of establishment to another. So far as the semi-skilled workers 
are concerned, there is no marked difference between them from ’firm to 
firm. Thus the Central Pay Commission has recommended the same minimum 
basic pay of Rs. 35 per month for semi-skilled workers of different establish¬ 
ments, in the illustrations already given and in other cases. Moreover, between 
the unskilled worker on the one hand, and the semi-skilled, skilled and highly 
skilled on the other, there is a well-recognised distinction. Persons of whom 
only physical or manual labour, not requiring any intelligence, training or 
experience is expected, may be classed as unskilled labour ; while any person 
working on or with the aid of machine does not belong to the unskilled class ; 
(Central Pay Commission’s Report, Page 124). There may be jobs performed 
without the aid of a machine but which require intelligence and training ; 
such jobs would no doubt belong to the skilled or semi-skilled class. But 
without attempting a more precise definition, we may observe that the distinc¬ 
tion between an unskilled worker and a worker of the skilled class is one 
which every one appreciates. The semi-skilled class, and hence there can- 
be no objection to the fixing of the minimum pay of the semi-skilled worker 
may be considered to occupy the lowest rung of the skilled class, and hence 
there can be no objection to the fixing of the minimum pay of the semi-skilled 
workers. The skilled and the highly skilled workers are generally in such 
demand that they may be left to take care of themselves to some extent; but 
the semi-skilled worker cannot, if left to himself, obtain reasonable terms from 
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his employer ; several firms pay him the same wage as they pay to the un¬ 
skilled worker. We consider it desirable therefore to fix the minimum basic 
wage of the semi-skilled worker. We accept the recommendation of the 
Central Pay Commission as to the minimum basic wage of the semi-skilled 
worker as fair. Accordingly we fix the minimum, basic wage of the semi¬ 
skilled worker as Rs. 35 per month, or Rs. 1-5-G per day in the case of the 
daily rated workers. 

The Labour Unions have urged that if we do not fix the minimum basic 
pay of the skilled and tfie highly skilled workers, we should direct, propor¬ 
tionate increase of pay for such workers. It is however not possible to give 
any such direction. It may he that in a particular firm the total present 
remuneration of an unskilled worker is Rs. 26 per month ; in his case our 
award will raise the remuneration to more than double. But it does not 
follow that the skilled or the highly skilled worker is also being paid so 

low in that firm as to require that his pay too should be more than doubled. 

For a similar reason the alternative suggestion that there should be flao 

increase in the pay of the skilled and the unskilled worker of each firm by 

the amount by which the pay of the unskilled worker is raised in that firm, 
does not also commend itself, to us. We can only direct that suitable increase 
should be given in the pay of the skilled and the highly skilled workers by 
the employers in view of the increase in the pay of the unskilled or semi¬ 
skilled workers, in consultation with the workers concerned, just after the 
publication of the award of this the workers concerned, just after the publica¬ 
tion of the award of this tribunal. In the last resort, the pay of the skilled 
and the highly skilled workers may be fixed by adjudication after some 
standardisation of occupational descriptions has been made and some progress 
towards the classification of workers into different categories has been 
achieved. 

Next, there is the question of scales of pay for workers of various cate¬ 
gories. ’ The Labour Unions have suggested scales of pay for workers of all 
categories. The Belur Iron and Steel Workers Union has, following the 
report of the Central Pay Commission, suggested several scales (more liberal 
than the Pay Commission’s scales) for each category. But for the skilled 
and highly skilled categories, since wc are not fixing the minimum basic 
pay, the question of fixing scales of pay does not arise. The Engineering 
Associations have strongly opposed our fixing scales of pay even for the semi¬ 
skilled and unskilled workers. They have stated that a system of periodic 
increment of pay is not usual in the engineering industry. Reference has 
been madp to an observation contained in Mr. Nanavati’s award in the dispute 
between the Bombay Electric Corporation and its workers, that automatic 
increase of pay with length of service is not suited to industry—Dr. Kadha- 
kamal Mukherjee in his book “Indian Working Class”, page 67, mentions 
that even in other countries, the principle of a fixed rate for a fixed job 
obtained. At page 69 of his book he pictures the ideal conditions, viz., 
a graded scale for each job. with initial and maximum wage rates, providing 
for periodical increments for a short period. He observes however that this 
ideal can be reached only after jobs have been standardised and classified. 

We must find that the time has not come yet to translate the ideal into 
practice. In the case of the semi-skilled workers, though we have fixed the 
minimum basic pay, we do not consider it possible to fix a scale of pay or 
even several scales of pay. There is a large variety of semi-skilled jobs in 
the different industries. We have no means of assessing the money value of the 
jobs ; and no complete picture of the existing pay scales of workers of this 
category is before us. It is no use laying down certain scales of pay in the 
abstract as ideal without relating them to existing facts. Regarding unskilled 
workers, we may refer to the observation of the Central Pay Commission at 
Pages 37-33 of its report—" If the kind of work on which an unskilled employee 
starts is such that by working at it for a number of years he improves in efficiency 
and in the nature and quality of his work, the proper thing will be to promote 
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him to a higher scale in due course as a semi-skilled and skilled worker. If 
on the other hand, the work is of a kind which does not improve in quality 
by lapse of time, e.g., crude labour or mere attendance, there will be no 
justification from the public point of view for paying much higher wages 
for such work. The granting of increments has a two-fold significance, one 
from the point of view for paying much higher rvages for such work. The 
granting of increments has a two-fold significance, one from the point of 
view of the employee, namely, as he grows in age he has greater .respon¬ 
sibilities to meet and another from the employer’s point of view, namely, 
that even when a man continues in the same grade, his work improves in 
quality and his efficiency also increases as the result of his experience. In 
the illustration last given, the second ground is absent.” We should add 
that even the first ground is not a strong ground for justifying a time scale 
for the unskilled worker, for in his ease we provide from the beginning 
a living wage for a family equivalent to three adult units. The fact that we 
have been induced by considerations of the prevailing wage rate and the 
capacity of the industry to pay, to fix a lower minimum wage than we might 
otherwise have done, is no doubt an argument in favour of a short time 
scale. But since we are not fixing a time scale for the semi-skilled category 
or any other category of factory worker, we feel that it would be incongruous 
to fix a time scale for the unskilled worker. In most of the engineering 
industries in India, many grades of pay at short intervals are provided, 
and a worker is promoted from one grade to another as and when he 
improves in skill and efficiency. This system should be retained for the 
present. We would recommend also that between Rs. 1-2-6, the minimum 
daily wage fixed for the unskilled worker and Rs. 1-5-6, the minimum daily 
wage fixed for the semi-skilled worker, two grades of pay at Rs. 1-3-6 and 
Rs. 1-4-6 should lie introduced, and these grades should go by promotion to 
unskilled workers who may show efficiency. We should make it clear how¬ 
ever that a semi-skilled worker should not be put in any grade below Rs. 1-5-6 
per day, even when he is on probation. 

14. Dearness Allowance. 

Next must be considered the amount of Dearness Allowance paid, tt 
would not be correct to decide on basic wage rates without taking the amount 
of Dearness Allowance paid into consideration. This might not bo so if 
the Dearness Allowance was standard all over the country but it is not so. 

The West BengaL Award is quoted again as follows : — 

“ All the Unions have claimed the minimum dearness allowance of Rs. 45 
per month. We have indicated already when dealing with issue No. 1 that 
for the lowest paid worker, we do not propose to go higher than Rs. 25 per 
month. It is, however, necessary that the arguments of the Unions and the 
reasons for our decision should be noted briefly. We have also to consider 
the dearness allowance for workers above the minimum pay. The Unions 
contend that dearness allowance should be adjusted from time to time 
according to the cost of living Index and they have urged that since January 
1947 when the Central Pay Commission fixed their scales of basic pay and 
dearness allowance, the cost of living index has gone up by 80 points,' being 
about 340 against 260 at the time of the Central Pay Commission’s recom¬ 
mendations, and therefore on the basis of the Central Pay Commission’s 
report itself, the workers are entitled to the extra dearness allowance of 
Rs. 5 for every 20 points’ rise, i.e., Rs. 25 plus Rs. 20 or Rs. 45 which is the 
amount claimed by the Union. It does not however,' appear that the cost of 
living index for the working classes in the Calcutta area and its suburbs has 
gone up by 80 points since January 1947. From the labour Commissioner's 
Office it appears that the cost, of living index for the working classes for 
^Calcutta industrial area in March 1948 was 311. This index was 298 in 
February after having risen to 328 in December 1947. He may, therefore, 
reasonably take 31ft as the cost of living index at the present time. Further 
the Central Pay Commission made its recommendation at a time when the 
cost of living index was 285, and not £60. 
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This is clear by a reference to the correspondence quoted in Appendix G 
of the report of the Central Pay Commission. Thus the cost of living index 
has risen only by 25 points, which might justify a rise in the dearness 
allowance by Es. 5. Thus the dearness allowance for the lowest paid worker 
might be fixed at Rs. 30 per month. But the ability of the industry to bear 
the burden has also to be considered. When dealing with issue No. 1. it 
has been sufficiently pointed out that if the total remuneration is fixed at 
a point substantially higher than the prevailing rate of wages in the industry, 
there is likely to be dislocation of the industry by the marginal firms going 
out of existence and this will increase unemployment and therefore increase 
the suffering of the working class. 

For the Unions it has been urged that many of the Companies are actually 
paying Rs. 30 or more as dearness allowance and some are paying even Es. 37 
or more per month, as would appear from the statement of basic wages and 
dearness allowance filed for 94 Companies by the two Engineering Associations. 
Reference has also been made by the Unions to the Bengal Chamber of Com¬ 
merce Circular on dearness allowance. The Bengal Chamber of Commerce 
recommended that dearness allowance for clerical and other staff be regulated 
by the following table : — 

Dearness allowance to clerical staff. 

Rs. 249 and under : 


Index. 

1*0 

aad 

below 

1B1 m 201 
to to to 

WO 200 210 

211 

to 

220 

221 231 241 

to to 

2JM> 240 250 

251 2lU 
to to 

200 270 

an 

to 

280 

281 

to 

2»y 

291 

to 

300 

SOI 

to 

31f> 

Monthly on flrat 
Rr. loo i>f 

salary. 

Nil 

5% <0% 15% 

9<>% 

.’5% SO % 16% 

*0% 45%, 

50% 

ft) 

fi0% . 

85% 

Wubjoot to mini¬ 
mum of 

It*. 

4 7 10 

M 

1ft J 0 22 

25 2* 

si 

94 

37 

40 

MllA monthly ;an 
2ml It*. 1.00. 


2j% 5% 74% 

10% 

12}% 15% 174% 

20% m% 

25% 274% 

30% 


I»tiut monthly on 
the remain;? or 
of salary. 


1% 2*% *% 

5% 

«% n% »% 

10% 11 % 

12£% 

14% 

16% 



It will be seen that for the cost of living index up to 260, the minimum 
dearness allowance recommended is Rs. 25, but for cost of living index between 
291 and 300, the minimum dearness allowance recommended is Rs. 37 and the 
cost of living index is between 300 and 310, the minimum dearness allowance 
recommended is Rs. 40 at that stage, viz., for the living index from 301 to 310 
the Chamber of Commerce recommends 65 per cent, on the first Rs. 100 of 
salary, 32£ per cent, on the second Rs. 100 and 16i per cent, on the remainder 
of the salary. 

It is true that many of the members of the Chamber of Commerce are giving 
Dearness Allowance to their clerical staff on this scale, but this scale appears 
to us to be unduly liberal for the higher index group. It proceeds under the 
misapprehension of the Central Pay Commission’s report that the minimum 
dearness allowance of Rs. 25 was recommended for the living index of 285. 
Accordingly we do not think it necessary to accept the Bengal Chamber of 
Commerce’s Circular as to the rates of dearness allowance. Moreover it is not 
a circular intended to be applied to the workmen of the factories and the 
industry in our opinion, would simply be unable to bear the burden of such 
a scale of dearness allowance. If we were dealing with the more prosperous 
firms only, we might adopt the minimum dearness allowance of Rs. 30 per 
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month, but in view of the fact that 18 Arms are paying a total remuneration 
ranging from Rs. 25 to Rs. 40 and 29 other Arms are paying a total remuneration 
ranging from Rs. 40 to Ks. 50, we consider that by fixing a total remuneration 
at Rs. 60 per month for the unskilled worker we would be putting such a heavy 
burden on the industry, as would compel the less prosperous firms to go out 
of existence, thus increasing unemployment. We therefore decide to fix the 
total remuneration at Rs. 55 per month, keeping the minimum dearness allow¬ 
ance at Rs. 25 ]>er month. 

We consider, however, that there should not be a flat rate of dearness allow¬ 
ance for all categories of workmen, even in the factories. People drawing 
a higher basic pay are entitled to a comparatively higher dearness allowance 
to compensate them partly for the rise in the cost of living. Moreover by giving 
a graduated scale of dearness allowance, we would be giving a substantial 
relief to the employees getting more than the minimum fixed, whose pay 
we are not directly increasing. Bui we think that Rs. 50 per month should 
be the maximum dearness allowance paid. Accordingly we recommend dear¬ 
ness allowance at the following scale : — 

Pay Range. Dearness Allowance. 
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This scale of dearness allowance will apply to all categories of workers, viz., 
factor}' workmen, clerical staff, supervisory staff, and subordinate staff.” 

In Bombay in some of the major Engineering Companies, the following scales 
are in use .— 

“ In view of the further temporary rise in cost of living in Bombay the Firm 
have decided to grant as from 1st March 1948 a Dearness Allowance to 
Operatives and Chargehands on the following basis which will be followed until 
further notice- 

The Allowance paid to each individual will be on the basis of either scale ‘ A' 
or scale ‘ B ’ whichever is the higher. 
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From the above it will be seen that m Bombay in the companies with the 
above scales a worker receiving under Es. 2 per day basic pay will receive 
nearness allowance at the flat rate and one on Rs. 2 and over basic pay per 
day will receive ueamess allowance at the percentage rate, e.g., with a cost of 
living index figure of 310 the flat rate is 389'5 pies or Rs. 2 per day and the 
percentage rate is 105 per cent. Thus a worker under 2-basie will receive 2-in 
dearness Allowance and a worker on pay Rs. 2-8-0 basic wiil receive Rs. 2-10-u 
in dearness allowance. 


The following table will show the comparison between Bombay and Calcutta. 


Bombay 

Calcutta 

Boat bay 
Calcutta 


Basic wagn per day. Drarnosn Allowance Total 
per day. 

... under j»/. 2/. 4/. 

... under 2/- Approx. 1/-(25 per 3/. 

month). 

. » hove 2/- arul npto 4 2/2 to 4/3 1/2 to S,'3 

... above 2 and upto 4/- Approx. 1/0 {33 per 3/6 to C/6 

mouth). 


Thus unskilled, labour in Calcutta received a minimum of basic 1-2-6 plus 
dearness allowance 1-(approx.) 2-2-0 per day compared with in Bombay, 
according to the July 1949 Award, basic 1-2-6 plus dearness allowance 
(at 310 cost of living index figure) 2-3-6 i.e.. roughly 50 per cent, more 
in cash in Bombay than in Calcutta and for higher grade the comparison is 
approximately the same, e.g., a worker on 4 basic in Calcutta received 1-G-O 
dearness allowance or a total of 5-6-0 in Bombay on 4 basic he toeeived 
4-3-0 (approx.) dearness allowance or a total of 8-3-0. 

So in fixing a minimum basic rate for semi-skilled it will be obvious that 
the Calcutta rate of Rs. 35 or Rs. 1-5-6 per day is too high for Bombay 
because in Bombay he will receive 11s. 2 Dearness Allowance against only 
Rc. 1 approx. Dearness allowance in Calcutta. 

The minimum basic in Bombay in the larger companies for skilled labour 
is Rs. 1-12-0 per day which with Dearness Allowance of Rs. 2 gives a cash 
total of Rs. 3-12-0. There are no figures for a minimum basic rate for skilled 
labour in Calcutta as tbe Tribunal last year would not deal with this (sec 
page 12 of this letter) but from general information at the disposal of the 
Association it is recommended that the above Bombay minimum for skilled 
labour is not interferred with especially in view of the high Dearness 
Allowance otherwise Bombay would be still worse off when competing with 
Calcutta than it is now. 


15. Service Increments.— Adjudications in Bombay have been inclined to 
award basic wage rates with annual or bi-annual service increments.. This 
is not done in any other country. Flat minimum standard rates are almost 
universally used and if any employer wants to pay more he does so on merit. 
As lias been said earlier the more highly skilled the workman the mote 
value he is to the employer and the more the latter is willing to pay for him. 
The giving of service increments Is quite wrong in principle. A worker should 
receive the highest minimum pay the industry can afford but anything he 
received more than that should depend on his skill and output and not on his 
length of service. 

With the low output of the worker in India which is mentioned in the I. L. O 
reports received by the Association even the present minimum wages are 
high and to award service increments which do not. depend on increased 
production or merit will only make the position in competition worse and so 
drive work away from Bombay and in the end do the workers an ill turn 
and not a good turn, by causing them to be thrown out of emp'oyrnent and 
In addition will give no incentive for improvement in skill. 
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Minimum wages may be fixed but all increases above those should depend 
on merit and increased output and not on service. 

16. Grading in skilled trades.—The grading of workers in a skilled trade 
would be done by standardising trade tests for each grade and examining 
each worker to see which grade he should be placed in. 

There is no grading practised _in the U. K. When a trade apprentice has 
served his five years apprenticeship to a skilled trade and can show his 
papers to prove it he is accepted as a skilled trademan who is entitled to 
the minimum wage rate in that trade. Any extra wage ha may obtain above 
that minimum wilt depend on his own merit, i.e., his skill and output and 
this is found out by em pl o yer s by trial «ntl- error.— — _ 

Next there are no standard trade tests in India or elsewhere. There are 
trade tests which are used by some companies and some which have been 
used by the national Service Labour Tribunal but these are not suitable 
for labour in all engineering factories as the requirements of work, as will be 
noted from previous statements in this letter, vary so much. 

Apart from the above technical objections there are strong objections to 
it on the part of labour. 

For the present it is, therefore, recommended that grading is not made 
compulsory. * 

17. Reconnrtfnidatums of the Association. 

Summing up, the following are the recommendations of the I.E A., 
Bombay : — 

1. Due to the almost Insurmountable difficulties in the way of the standardi¬ 
sation of occupational terms, it is recommended .that your Committee should 
not attempt this task at the present stage of development in the trades 
(labour) union movement in India. 

2. Taking the minimum basic daily rale of an unskilled worker at Rs. 1-2-6 
per day of 8 hours or 28 pies per hour it is recommended that the minimum* 
basic wage rate for semi-skilled labour be fixed at something less than the 
Calcutta figure of Rs. 35 per month of 26 working days, i.e., below Rs. 1-5-7 
per day of 8 hours or below 32 pies per hour, especially considering the high 
Dearness Allowance paid in Bombay, e.g., to those workers it is Rs. 2 per day 
at present or 18 pies per hour. 

3. That the minimum basic rate of Rs. 1-12-0 per day of 8 hours for skilled 
labour at present pertaining in the larger engineering works in Bombay is 
not increased again especially in view of the high Dearness allowance paid 
in these factories. 

4. That service increments are not given and that all Increments over 
the minimum are based on merit, i.e., skill’ and output. 

5. That grading is not made compulsory. 

6. It Ls recommended that having fixed the wage minimum the Committee 
allow employers to classify their workers leaving out all such names as 
“ helpers ” and ** assistants ” to occupations, 


Yours Faithfully, 
(Signed)... 


l-b R 4809—6 
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Statement 

STANDARDIZATION COMMITTEE 

Standardized Wages .Particulars is rbstect 
Aloock Ashdown A Co. Ltd., 
Mazaoaon Doqk Ltd., and Ckohp- 
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A.M. 

. . 



Beltmen 

Beltmen 

A.R 


Oilmen 

Oilmen .. 

-A.R.Sf 

.. Oilmci 

niower Men . 

Blowermen 

tt 

.. 

Firemen 

Firemen . - 

M 



Af. VT, Steam lorry 
Firemen. 

U 


Boiler Atten¬ 
dant. 

Boiler Attendant* .. 

V 


Drfrer ,. 

Jtotor/Flra Engine 

Drivers; 

K 



Helper* auk-ting 
Cl. IIIA workmen 
and/or engaged on 
doing simple re¬ 
petition work. 


Biowonnen. 

Firemen, M. W, 

Strata I»orry 
Firemen. 


Kotor Fire 
Engine Dri¬ 
vers, 


M. W. Steam lorry K 
Drivers; 

Mobile Crane Driven; ,, 
Steam Crane Drivers. 
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No. I 

(ENGINEERING) BOMBAY. A repreaonts Alcock Aahdowa & Co. Ltd., 

R represents Riohardson A Cruddas Ltd., 
OF sihtlab oootrc»ATio?rs ik thefotte concerns. M represents Mazagaon Dock Ltd., 

C represents Crompton Parkinson (Works) 
Richabdsow & Crudcas Lti>., Ltd. 

ion Parkinson (Wobxs) Ltd. 


A 

52/—3/4—05/— 


2/—2 Aun as—2/8 


Claw n. 


Class I. 


BAB 

er»/-4/l-07/8- 65/—4*1— 07/e -K.R^ - 127^-8/2— 

6/8—117/— 149/3 

2/8—2^ As. 2/8— \3. —S/12—E.B. 4/8—5 As— 

—3/12 —4 As. —4/8 5/12 


A 

117/—9/12—185/4 
4/8—6 As.—7/2 


Fitters using all k>ols in 
ordinary us by fitters 
and capable of grinding 
and sharpening each 
tools as scrapew, chisels 
and drills; and engaged 
on simple dismantling, 
overhauling, assembling, 
erecting and aligning 
work under the Instruc¬ 
tions of fllasa II fitters; 
Workingln some casesto 
simple sketches and with 
simple measuring instru¬ 
ments *noh as limit gau¬ 
ges, calipers and scales. 


Workers operating machi¬ 
ne-tools, marking etc., 
under the Instructions of 
Cl, n men and required 
to turn out jobs with 
a fair rtegre e oi aconraov, 
working to simple sket¬ 
ches or samples and with 
simple measuring lastro- 
menfonuahae a limit gau¬ 
ges, oulipers and scales. 


Skilled fitters having ' Specialists' 
a good knowledge of dis¬ 
mantling, overhauling, 
assembling and erecting 
etc., the type * of 
machinery and/or equip¬ 
ment they are engag¬ 
ed on; working Indepen¬ 
dently, with spjod and 
aoouracy. under the 

F eneraldirection of CL 
Fitters; and who are 
capable of reading aim- 
pl« drawings and work 
where necessary, to 
simple drawings and 
sketches; using raoro 
intricate measuring 
iostmineDte reaafred in 
thq operations they are 
engaged on. 


Skilled workers familiar • Specialist* * 
with and operating 
Independently and 
expeditions! v under 
th* goner a 1 direction of 
Class I operator*, ma- 
oLinc-tools etc. of tit*' 
type they arc engaged, 
on and turning out 
preolsionAnd/or accurate 
work; reading, drawing 
and sketches; using 
more intricate measuring 
1 ust rams nt& rooulrod iu 
the operation they are 
engaged on. Markers 
would also be included 
la thL Class, 


Hlohly skilled fitters 
Capable of fitting 
dismantling, assem¬ 
bling and erecting 
machinery aud/or 

equipment of the type 
they are engaged on, 
in a thoroughly skilled 
and expeditious 
manner and who are 
capable of turning 
out work wjth the 
highest degree of 
precision and accuracy; 
making dimensioned 
sketches reading work¬ 
ing drawing# and 
estimating quantities; 
also of using all 
types of measuring 
instruments employ¬ 
ed in thelrtrade and 
who control and 
direct skilled opera¬ 
tives lu their work. 

Highly skilled worker* 
familiar with and 
operating efflclautly 
all machines per¬ 
taining to their trade 
and capable of turning 
nut work with the 
highest degree of preci- 
sionand/or ocourooy; 
also capable yf making 
dimensioned sketches, 
reading. working, 
drawings and estima¬ 
ting quartitlcB; and 
who control and direct 
skilled operatives is 
their work. 


Boiler Attendants who hold 
2nd Clast Certificates. 


Boiler Attendants who 
hold 1st dose certifica¬ 
tes (Higher starting 
pay or Ua.81/4 may be 
«lvcn). 


Skilled Drivers of Heavy 
vehicles,if. W. Steam 
Lorry Drivers etc. 
(Higher starting pay 
of fts. 81/4 may be 
given). 
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STATEMHIfT 


SMITH SHOP 


STANDARDIZATION COMMITTEE 

^AtfDjLKDi&gD Wages Pahtkmlably nt assrBCT 


Standard 

Gcoupationftl 

Term 

(Tteoo'mmended) 


Occupational Terms 
in General Use 


Ciags-lII 


Concern (a) 

in which the —*----—: --- - -—— 

Occupation is 

referred to Grade l> C 

. by the Parties. Hs/Mt 32/8—18 35/12/—1/10—52- 
A s—40/10 its,/ 1 /6—1—An a ft—2 / 
Day 1/4 — i An¬ 
na—1/9. 


43/34—1/10/ 
62—1/11—1 
Anna—2/- 


Bl&cksmiths Blacksmiths .. A, It. M .. Strikers ,, Helpers assisting. Hammermen 

Mukadams 


ffaiumermar.-Mukadafci M 
Strikers ,. A, K. 

Hammermen .. It 

Power Rammer Steam Hammerman. A, It. 

Operators, 


Power Hammer Ojiera- K. 
tors- 


Large Power Hammer to. 
Operators. 


Hammermen .. Class Ill-A work¬ 
men. 

.... and/or engaged 

on simple re¬ 
petition work. 


Steam Hammer- Large Power 
men Hammer 

Operators. 

Power Hammer- 
Opetators. 


Die-Sinkers ,, Die-Sinker* 


A 




No, l—ccmid. 

(ENGINEERING) BOMBAY, 

or srtm.iJt ock'ppations rsr m poim Concern's. 


Clau n 


Clacks I 


A B A b A 

62—8/4 -66—2/2 Anna* 6D—4/1— 9 ” 05—4*1—97/b—E,B.—6/8- 117—6,2— 117—9/12—1*6/4—4/8 

—2/8. /*—2/R-2i lit—2/8—2J A#.—3/12 149 / 8 — 4 /K 6 As—7/2. 

A?.—3/12. B. B, 4 As.—4/8. 6 As.—5/12. 


Blacksmiths opt' rating 
under the instruction* 
of Class If men having 
good knowledge nf stri¬ 
fe rg work (iiutludln^ the 
building of fires) and all 
toot? and apparatus In 
general use in their 
trade and oapahle of for¬ 
ging small akttkJes, mak¬ 
ing hand tools and dre¬ 
ssing and tampering 
tools ; turning out job* 
•with a fair degree of 
accuracy, working where 
necessary to simple 
sketches and drawing* 
with simple measuring 
inatrumerte. 


Dle-siukers turning out 
work not Involving 
a high degree of accu¬ 
racy. 


Skilled blacksmiths work¬ 
ing efficiently and in¬ 
dependently under the 
general direction of 
Cta 3 I operators turn¬ 
ing out accurate work; 
and capable of forging 
small machine part* 
such as small crank- 
shafts-and carrying ont 
different Claeses of 
welds; ca^e-hardening* 
ami doing simple rivett- 
ing; regarding drawings 
and working from wimple 
drawing- and sketches; 
using more Intricate me¬ 
asuring instrument* re¬ 
quired in the operations 
fell are engaged on 
and having, as a Jedr- 
able qualification, ole* 

in^ntary knowledge of 

the properties of iru« 
and steel at working 
temperatures and heat 
colours. 

Die-sinkers turning out 4 
work involving a high 
degree of accuracy. 


Hlgmy- Pinned black- 
smlthu capable of 
doing iu a thoroughly 
skilled and expedi¬ 
tions inanuer, any 
forging requirnd to be 
dojin by hand, or by 
power, or drop hammer 
according to the nature 
of the work handled, 
rivcttlng of a more 
dilficuJt nature and 
capable of making 
dimeusloued aketches 
reading, working 

drawing and estimating 
quantities and who have 
some knowledge of 
acetylene welding 
and cutting and of 
metals and their heat 
treatment and who 
control and direct 
skilled blacksmiths. 


* Specialists' 


Specialist* 



M 

gumm 

STANDARDIZATION COMMITTEE 

Statoabdued Wages Particularly in respect 

COPPER AND TIN-SMITH SHOP 


Standard Occupational 

Occupational Terms l& 

Term General uue. 

(Recommended) 


Conccra(s) 
In which the 
Occupation 
Is reierrcxl 
to by 

the Parties. 


Class III. 


Grade T>. 0 B 

BS./MT32/8— 35/12—1/10—52/— 4S/14—1/10—62 

13Ae.—40/10. 1/8—1 Anns—2/-. 1/11—1 Anna 

Rs/Day 1/4— —2/-. 

I Anna.—1/9. 


Copper-Smiths Copper-smiths .. A. It, 


Tln-Omltta .. Tin-Smiths .. A. K. 


.. It 


Iisoh-Snitth*.. Loek-Bmltla 


• Ml 


• • • • 



er 


No. I— wntd. 

(ENGINEERING), BOMBAY. 

or SIMILAR OCUTJ PAT TONS in to tour cokosbns. 



Glass 11. 

Clans I. 

A 

62—3/4 -flfi 

2— 2 Anna*—2/* 

R 

66 4/1 97/6 

2/8—2tAB. 

—8/12. 

A 

65 • -4/1—97/8—E.B.— 
0/8—117 

2/8—2JA8.—S/12—E.B. 
—i AS.—4/8. • 

B A 

117—8/2— 117—9/12—186/4 

Ufi/fi. 

4/8—6 Ai.— 4 '8—6 As.—7/2 

6/12. 


Ooppar-imcutlia work! 14 ; 
under the iiiitfUctloiiR 
ot Cl. 11 m-», turning 
out jobs with a fair 
degree of skill and 
accuracy and capable 
of making act* and tern* 
pi&U’H and bending awl 
netting small copper 
pipes aay up to 2" ilia, 
fashioning branch pieces 
and sleeves for euch 
crises, »ofl soldering am! 
brazing and making 
from sheet copper ard 
brazing np short copper 
pipe and working to 
nitnple sketches. 


Tin-smiths, worklngundtr 
the direction of Cl. II 
men and turning out 
Jobs with a fairdegreeof 
skill and accuracy hav¬ 
ing knowledge of the 
tools anil apparatus in 
geueral use lu their 
trade, soldering bit 1 ;, 
blow pipes aud blow 
lAmps, hnxes and solders 
for uae with various 
metals and capable oi 
marking off ana making 
simple equipment such 
as tanks aud utenalledo- 
i ngsoft sold cring si mple 
brazing*, and working 
to simple ekatchee. 


Iioak-ftiniths operating un¬ 
der the Instruction* of 
Cl. II men aud turning 
out Jobe with a fair 
degree of accuracy, un¬ 
derstanding different 
types of the simple locks 
and padlocks and 
capable of making and 
fitting levers, keys, ate. 
and of working to 
simple sketches. 


Skilled copper-smiths 
working independently 
u nder the general direc ¬ 
tum of Cl. I. operators 
with efficiency aud 
capable of making sets 
and/or templates and 
bonding and setting 
all kinds of pipes?; and 
who are conversant 
with template board 
work, read drawings 
uud work from simple 
drawings and eketohes 
liuving knowledge of 
simple geometry. 


^killed tiu-oiniths faml- 
llarwith and oj^rating 
independently uuder 
the general direction of 
Cl. I oi»craturs with 
efficiency the machinery 
applicable to their 
trade, and capable of 
developing and expaud- 
iup various bfiape* from 
sheet metal, oifectlng 
simplercpairaaucf mak¬ 
ing h*lull) and jolnte- 
111 lead, brass and copper 
pipes, brazing and xe- 
motailing white-metal 
bearlDgs and who can 
read drawings and work 
from simple drawings 
aud sketches and have 
knowledge of a! mple 
geometry. 


Skilled worker* working 
Independently reading 
drawings and working 
from Bimplo drawing! 
a nd pketche s a nd del nk 
jobs of a more compli¬ 
cated type, e. g., re¬ 
pairing vale and »*f« 
looks. 


Highly skilled workers 
capable of also rebuild¬ 
ing or repairing eqnip- 
ment of a more compli¬ 
cated design aieembfing 
capper boilers and other 
equipment; capable 
of doing precision work 
and making dimen¬ 
sioned sketches reading 
working drawing* aud 
who also direct skilled 
operatives in their 
work. 


Highly skilled tin-smiths 
familiar with, and 
capable of operating 
with efficiency, aQ 
machinery pertaining 
to their tnvde and of 
doing Jobs of a more 
complicated nature, 
making dimensioned 
sketches, reading work¬ 
ing drawings and who 
also control and give 
directions to skilled 
operatives in their 
work. 



Bzatsmtot 

STANDARDIZATION COMMITTEE 

.STANDAttlHZFI) WAOFS PAKTICIIART. V IN KtSPECT 

COPPER AND TIN SMITH SHOP —contd. 


Class ITT 


Stundord OrxmpationAlTfnriO'i 

Ocoupat tonal ia General me. 

Concern (s) 
in which the 
Occupation is 

Grade I> 

O Ji 

iU forred to 


35/12—1/10— fii!/— 43/14—1/10— 

Term 

by the 

18 Aa.—10/10. 

62, 

(.Recommended) 

Parties. 

Ks./i>ay 1'4— 
i Anna—1/9. 

1/6—1 Anns—2/* 1/11—1 anna— 
2/- 


Br&sp-Plplshsrs Itrass-Finlshcw .. A. 11. 


PInn.btn 


Phmibsrs 


A. M, 




No. 1—tfonkJ. 

(ENGINEERING) BOMBAY. 

op similar occupations in the four concerns. 




Class U 


Claes I 

A 

61—3/4—85 

B 

65—4/1—97/8 

A 

66—4/1—07/S—EB—6/8—117 

B 

117—8/2— 

1*0/3 

A. 

117—•/lz—186/4 

2—2 Annas—2,'B 

2'a—2 *Ab. 
—8/12. 

2/3—21 As.—3/12—KB—4 
As.—4/8. 

4/5—6 As.— 
6/12. 

4/8—8 As.—7/8. 


Workers operating tinder 
the in^ltiiotionsof Cl. n 
men mu! turning out 
job* with a fair degree 
o i accuracy ; amt capa¬ 
ble of inuobimng as«mt- 
biinK ftii'l/nv overhaul¬ 
ing UrovH rtttingM ami 
acvcdsorlns snrh as 
valve chest* oticI nock*; 
operaUug light bra^ 
finishing lathes ami 
who art proficient In 
the use ol baud turning 
tools: and can work to 
simple sketches. 


Pluruhers operating under 
the direction of 01. XI 
men and turning out 
jobs wic.li a fair degree 
ol accuracy, capable of 
removing, renewing and 
rejoining 1 *ai 1 and iron 
pipe*.bending and sett- 
tug lead and Iron pipe* 
Up to say 2 0 to $*; 
forming diflerent joints 
in load pip«sand assem¬ 
bling b unitary fittings; 
and who cau work from 
simple iketehe*. 


8kilied workers familiar 
with, ami operating 
i ndepemlently under 
the general direction of 
iiipervfcorH with effici¬ 
ency. machine* such as 
heavy br&s* finishers 
and Capstan lather, 
who make and repair 
equipment of a more 
i*>inpllcul*d type, turn¬ 
ing out preoislou and i 
or accurate work, 
reading drawing* ami 
working from simple 
drawings and Bketebe» 
using more intricate 
measuring iiwtruineuts. 

Skilled plumbers opera- 
t ing Independently un¬ 
der the general direc¬ 
tions of supervisor* 
with efficiency and cap¬ 
able of marking off 
and fashioning rccep- 
racles In eheod lead ; 
bending and setting 
iron and lead pipes; 
u nderst» nding te ro plat • 
board work; and who 
are conversant with 
sanitary, fresh and 
hot water systems and 
can read pipe arrange¬ 
ment drawings and 
work from simple dra¬ 
wing*. 
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StAtwiiirr 

STANDARDIZATION committer 


Stajtdabdizbii Waoes Paat tcrrx arly ijtmspict 


CAST IRON ft BRASS FOUNDRY 


Coneern(a) 

in which the Class—III 

Standard Occupational Term* Occupation la ——-- ■» - —-- - 

Occupational In UoDeraluse. Referred to Oracle 1» C 

Term by the Parties. Ito./Mt.82/*— 85/12—1/10—62/ 

(Recommended). 13 As.—40/10 

Ks./Day 1/4— 1 /0—1 Anna—2/ 
i ^una—1/0 


B 

— 48/14—1/10— 

62 /— 

— 1/11—1 Anna 
—2 


Mould are 


Moulders, 
Core-makers 
Cof«-gJrfe. 


A, R, M, C, 


A, B, M, 0, 

R. 


Semi-skilled work- Helpers assist Inu 
era doing simple Class HI A work- 
repefclfclon work, men and/or en- 
*. g, Core-girl*. gaged on simple 

machine opera¬ 
tion* or doing 
repetition woTk 
on machines or 
by hand. 



Moulding Ma- Moulding Machine A, R, 
chine Opera- Operator*, 
tors. 


Hand Chipper*... Machine 
ohtpp«r*. 


Men who charge 
the cupola and 
holy Class III-A 
men to repair 
cupola and 
ladle 11 aging*. 


Moulding machine 
operators turn¬ 
ing oat simple 
and light tjp* 
of casting*. 
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No. 1 — 46 *id, 

(EKCHTEBIUNG) BOMBAY. 

or aiMixis Occtpat loirs ik orarc foob conozbxi. 



a>»n 


Class I 

A 

B 

A 

B A 

C S /—3/4—« S/- 

65/-4/1-97/8 

85/—4/1—37/8—E.B.— 
8/8—117 

2/8—2} As.—3/12—K B. 

117—8/2— 117/—ft/12—185/4 

149/8. 

4/8—6 As.— 4/8—5 As.—7/2. K 

2/—2 Armas—2/8 

2/8—2| As. 


—3/12 

— 4 As.—4/8. 

6/12. 


Moulder* working under 
the instructions of CIa.*w 
IT men, and taming out 
jobs with afair-Jcgree of 
accuracy ; mmilding and 
setting eoroi for ordi¬ 
nary simple castlrgs and 
at times working to 
simple aketche*. 


Skilled moulders working ' 

independently under 
thegcncraldiroction of 
Oasa I operators with 
efficiency ;-capable of 
moulding heavy and 
more intricate east¬ 
ings and of reading 
drawing and working 
to simple drawing and 
sketches. 


Highly skilled and effi¬ 
cient workers capable 
of turning out work 
with the highest degree 
of accuray, making di¬ 
mensioned. sketches, 
reading working draw¬ 
ings and estimating 
quantities; and who 
control and direct skill 
ed operatives In their 
work. 


Machine chipper* who are 
efficient and can work 
without -much supervi¬ 
sion: and have a good or 
' well above the average' 
record of attendance, 
regularity and efficiency. 


' Furnace men * who at¬ 
tend to the cupola during 
the melting process; car¬ 
ry! ug out minor repair* 
to cupola a udladlea. 


Viewers, 


Moulding machine opera¬ 
tors turning out more 
Intricate and heavy type 
of caatlngA requiring Oore- 
aettlng, etc. 




STANDARDIZATION COMMITTEE 

S T AlTD ART> IZEJ D WAGES PaRTI OTJ LARLY 133 RERPE CT OP 

STRUCTURAL & BOILER MAKER’S SHOP 


Standard Occupational Terms 
Occupational in. Genera I use. 

Term 

(Recommended). 


CLASS III. 

Concern (s) 

in which the-- 

Occupation la 

Referred to Grade BO B 

by the Rq./Mfe. 32 / 8 — 35 / 12 — 1 / 10 — 52 — 43 / 14 — 1 / 10 — 

Parties. 13 As.— 40 / 10 , 52 /- 

Rs./Bay 1 / 4 — 1 / 6—1 Anna —2 1 / 11—1 Anna 

4 Anna— 1 / 9 . ■>— 2 /- 


Template Sla- Template Makers and A, R. 
kora and Markers. 

Markers. 


Markers (SiiiMJ- 
tural work). 


Boiler Makers. Boiler Makers (ship).. A, M. Helpers assisting 

Class II workers 

Boiler Caulkers .. ordering repeti¬ 

tion work. 


TUters .. Plates. Plater helper*, A, R, M, platers helpers as¬ 

sisting 0Tasa.UI 
A workmen and/ 
or engaged on 
simple machines 
or doing repeti¬ 
tion work; 



No. I— conld. 

(ENGINEERING) BOMBAY. 

iOCTLAB OCCUPATIONS IN THE EOUB OONOEBWS. 
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CLASS 11 


GLASS I 

*A 

B- A 

B 

A 

52/—S»4—#0 

85.—4/1—97/3 C>5—4/1—97/8—KB— 

8/8—117 

117—3;*— 
149/8 

117—9/12—185/4 

2/—2 Annas—2/8 

2/8—2JA.. 2 /ft—2| As.—3)12—EB— 

—3/12 4 As.—4/S 

4/8—6 As— 
6/12 

4/8—0 A».—7/g 


Template makers working 
under theinstructious of 
CIa?*II men turning out 
jobs with a fulr degree 
of accuracy ; working 
to simple sketches. 


\fcn working under the in¬ 
struction of Class LI 
operators and turning 
out jobs with a fair 
degree of accuracy 
an! capable of cutting 
out and renewing plain 
boiler and heatertubee; 
making templates and 
carrying out repair* to 
boilers and pressure 
vessel*and furnanct-s. 


Workmonoperating under 
th«Instructions of C'as* 
II men, aud turning 
out Jobs with a fair 
degree of accuracy 
capable of making 
tcraplatcsand operating, 
punching, shearing 
oountcr sinking aud 
other machines; work¬ 
ing to simple sketches. 


Skilled template makers 
working independent¬ 
ly under the general 
directions of foremen, 
capable of making 
any required template 
and marking off etc. 
reading drawings and 
working from simple 
drawings am! sket¬ 
ches. 


Skilled workmen work¬ 
ing independently un¬ 
der the general dire¬ 
ction of Class 1 im-ii 
and who are compe¬ 
tent to carry out 
repairs to cylindrical 
and water tubes 
murine iioilctw, e.g. 
to cut out. and renew 
stays Pud tube* ; 
make, fit, rivet up and 
caulk boiler patches 
and who cau operate 
all boiler shop 
machinery. 


Skilled workmen fami¬ 
lial with and operat- 
i ng l ndenendently and 
efficiently under tho 
general directions of 
supervisors and diffe¬ 
rent machine* pertain¬ 
ing tu their trade; 
and capable of inakiDg 
any required templa¬ 
te* in connection 
with their particular 
work, marking off, 
punching, shearing and 
assembling material 
aud developing various 
shapes aud setting 
plates for the same; 
aud who can read 
drawings and work 
from simple drawings 
andskefcche?. 


ITighly skilled worker* 
familiar with and 
operating with effi¬ 
ciency all maohlnery 
pertaining to their 
trade and capable of 
making dimensioned 
sketches, reading, 
working drawing* and 
eshijuating ^luantitlrs; 
and who also control 
and dirent skilled 
operatives iu their 
work. 
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Statement 

STANDARDIZATION COMMITTEE 
Stasbabmzed Wages Pabtiotjlably in bbsfbot of 
STRUCTURAL k BOILER MAKER’S SHOP 


Standard Occupational 

Occupational tanas in 

tuna General itae. 

(Recommended) 


Concern!*) 
in which the 
Occupation 
is referred 
to by 

the Parti es. 


Class in. 


Grade D 
Ba./MTSS/S— 
IS Aa-40/10, 
Ra.'Day 1/4-i 
Anna.-1/9. 


0 B 

35/12-1/10-52/- 48/14-1 /10-52/ 

1/6-1 Aima/2 1/11-lAnna- 

2 /- 


AftacmUeru, uadi 

Brectors. 

Assemblers. 

Rtectors. 

A, R. U, 


Workers assem¬ 
bling parts re¬ 
quiring no flUing 
or adjust m out 

under the in¬ 
structions of 

Glass ILIA men. 

Rivettnrs 

11 

-j 

.... 

A, 

pVjH-C” 


SUvettlng 

Assist ante. 

Holders-Up 
Rivet Boys. 

A, E, M. .. 
A, R, M. .. 

Rivet Bays who 
hare working 
knowledge of 
rtvetslieaand 
lengths and 
keep the rl- 
vettina scfuad 
supplied with 
s steady flow 
of correctly 
hated rivets. 

Holders Up who 
hold up rivets 
either by hand 
or with the aid 
of pneumatic 
hammer and 
have a know¬ 
ledge of the type 
of tools requir¬ 
ed and. the dif¬ 
ferent rivet si see 
etc. 

♦sCachlneaen. 

Btlllftls, etc. 

«t « » 

■. 

Workers operating 
a speeiflo ma¬ 
chine. 

Sheet Metal, 
workers. 

Sheet Metal 
Workers, 


.1.. 
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No, I— contd. 

{EKGIITEER 15 G), BOMBAY. 

simelab. oocrpTATiosrs usr tub yotrs conohrhs. 


OlafliIT. 


Cl MS I 


A JB A B A 

52/—3/4—55- 65/-4/1-A7/S fl 6/—4/1—97/8—U7—ft/2— U7—9/12—185/4 

3/—2 Annas—2/8 2/8 —£|Ab/ 6/8—117 140/6, 4/3—6A»,—7/g 

—3/12 2/8—SiAs.—3/12—E.B* 4/8—5 As— 

—4As t —-4/8, 5/12; 


Workers operating under 
the instructions of Class 
XI oroctora working 
whore necessary to 
simple sketches. 


KivefcteiB 


Workmen operating when 
necessary all light 

machine* in the 

structural shop. 

Workers operating under 
the instruction of Class 11 
men and turning out 
Jobs with a fair degree 
of accuracy, operating 
machines in the sheet 
n etal department, work- 
ins to simple sketches. 


■SfS. 

rm V ft, 

c? a 3 
3 H" 


32 

QQ •*> . 

ft • S* <n 

■Sr a a 
11 si 
Hit 

9894 

III? 

di 



Workers operating inde¬ 
pendently u mi or the 
general direction of 
supervisors, assembl¬ 
ing and or erecting 
structures with 

efficiency and capable 
of reading, working 
drawings and working 
from simple drawings 
and sketches. 

Jtivefcteta • (Boiler-ma¬ 
kers’). 


Skilled workers fantUiaT 
with and operating 
i ndependently unde r 
the general direction 
pf supervisois with 
effioiency, allmachirea 
In. the sheet metal 
Department reading 
drawings and working 
from simple drawing* 
and sketches. 
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SrATEHEST 

STANDARDIZATION COMMITTEE 

Stahdabmsed Wages Particularly m bbspejct of 

WELDING DEPARTMENT 


Standard Occupational Terms 
Occupational la General use 
-Term - 
(Recommended) 


Concern <s) 
in which the 

Occupation -- 

la Referred 

t-o by the Grade D 
Parties S 3 . /Mt. 32 /&—• 
13 As — 4 fi/lO T 
lls./Day 1 / 4 — 

2 Anna—1/9 


class nr* 


o B 

* 15 / 12 — 1 / 10—52 43 / 14 — 1 / 10 — 
52 , 

1 /fl-r-l Anna —8 V 1 / 11—1 Anna 


Wafers OxyacetyJene and A, B, W, 0 

electric welders and 
cutters, of various 
metals Including 
steel. 


■Welders using 
electric spot 
or butt welding 
machines or 
cutting scrap 
with oxyacety- 
lonobl&vr pipe. 


Safety Super- Safety Supervisors 


No, I— conid, 

(ENGINEERING), BOMBAY. 

SBntAB OCCTO4TCON3 IS? THE FOTO COHOESHS. 
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CLASS n. 


CLASS I. 

A 

B 

A 

D 

A 

Ss./—8/4—es/— 

65M/1-W/8 

35—J/l-97/8-ja,B—8/8— 
117 

2/S—2i As.—3/12—E.B 
—4 As. —4/8 

1171— 8/2— 
149/8 

4/3—5 As.— 
5/12 

117—9/12—185/4 

2/—2 Annas,—2/ft 

2/8—2i/As. 
—3/12 

4/8—6 As.—7/2. 


Welders capable of operat¬ 
ing gas cutting plant 
and/or electric welding 
tuaohinea and engaged 
on carrying out 
straightforward cutting 
and welding. (cutters, 
etc*)* 


Tedders capable of. and * Specialists * 
engaged on cutting 
a mi welding operations 
repairing a high degree 
(if skill and electric 
welders capable of, 
and engaged upon, 
producing welding of 
hjgh quality such ns 
required in boilers 
and other pressure 
vessels having go^d 
knowledge of metals 
tobe welded and of the 
plant and mefcal 
electrodes us-ed; and 
who can work from 
simple drawings and 
sketches. 


tinfty supervisory. 

(Higher starting pay 
of 77/ may be 
given). 


■Welders executing 
ip a skilled manner 
any Welding that may 
be required including 
overhead, having a 
good knowledge of the 
cietaJs to be welded 
and of the plant used 
and who are capable of 
selecting the most 
suitable electrodes 
for various type9 of 
work and can read 
drawings and estimate 
quantities and having 
as a desirable quali¬ 
fication knowledge of 
preheating and 
annealing, also who 
control and direct 
skilled welders. 


Mo-13 B 480$—7 
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Statement 

STANDARDIZATION COMMITTEE 

Standardized Wages Partiodlarly in Respect ov 


ELECTRIC SHOP 


Concern ($) Class-III 

in which the --- 

Standard Occupational Terms Occupation is 
Occupational in General use Referred, to Grade I> 0 B 

Term by the Ite./Mt. 32/R— 35/12—1/10—62-* 43/14—1/10— 

(Recommended) Parties 13 As.—40/10 ' 52/- 

Rs. 1 Day 1/4— 1/6—1 Anna—2/— 1/11—1 anna 
i- An.—1/6 —2/- 


Electrio Fitters Electric Fitters .. A, M, C, 


Helpers assisting 
Class XIX A 
workmen. 


Electricians .. Electricians Electri- A, 3fc, C, A, 
cians (Maintenance) R, 


Electric, Motor- Electric-motor Atfcen- A, R, M. Electric Motomven. 

men 4ants. 


Switch- Board Switch-board Atten- A, R, M» 

Attendants. dam- 9 . 


Wiremea .. Wiremen .. A, R, M, C* 


Helpers assisting 
Class UIa, 
workmcp* 
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No, l—COMd t 

(ENCDTEERING), BOMBAY, 

similah occvpatiosts nr thjs pous coffC-Barrs, 


Class II. 


Class I. 


A 

B 

A 

B 

A 

52 -3/4—fi5/- 

86/-4/l-97/a- 

05/—4/1—97/8—E.B.- 
O/S-in/- 

B/8—2iAs.—3/12—E.B. 

• As,—-4/8. 

117/—8/2— 
149/8. 

1*7/—9/12—186/4 

2/—2 Annas —2/d 

2/&~2H3. 

—3/12. 

4/8—5 As.— 
5/12. 

4/8—0 As. —7/8 


Kiccfcri c fitters and elccfcri- 
elans operating under 
the instructions of Class 
II men, turning out jobs 
with a fair of accuracy 
doing simple degree fit- 
tings, work; and re¬ 
wiring of simple circuits 
working to simple sket¬ 
ches, having a knowledge 
of elementary electrical 
theory and of I>. 0. and 
A 0, machines and 
motors. 


Switch-board Attendants, 


Skilled fitters and electri¬ 
cians working indepen- 
-dentiyand efficiently 
under the general 
direction of Class I 
workers, and capable 
of doing more advan¬ 
ced electrical fitting 
work, over hauling, 
repairing and. main¬ 
taining electrical equip¬ 
ment and who have 
knowledge of elemen¬ 
tary electrical theory 
and working knowledge 
of elementary motors 
(A. 0. & D. C.) and 
sw itch-board i nsfcr i - 
lit outs and who can 
read drawings and 
work from simple 
drawings and sketches: 
the electrician* being 
also capable of doing 
wiring for power and 
lighting and testing 
for fnultB. 


Switch-board Attendants 
with considerable 
responsibility, 


Highly skilled workers 
capable of fitting 
switchboard i els tailing 
and repairing electrical 
plant and making ordin¬ 
ary calculation required 
in their work; and 
who can make diam ra¬ 
tioned sketches and 
diagrams read work¬ 
ing drawings and esti¬ 
mate quantities ; and 

direct-operatives j n 

their work. 


Wironten operating under 
the insfcnictiona of Class 
Ilmen; turning out 
jobs with afair degree of 
accuracy J and capable 
©f taking accurate 
measurements, reading 
the diftexent sizes on a 
standard wire gauge; 
identifying the different 
sizes and Claeses of wires 
used and types of 
switches, holders, etc,, 
making simple joints in 
cables locating and 
rectifying earth faults 
on a working circuit, 
etc.; and who can work 
to simple sketches ; or 
workmen doing work 
necessitati ng th ehold lug 
of 2nd Class Wireman’a 
Certificate. 


Skilled workers operating ' Specialist . 
under the general 
directions of Class I 
workers with efficiency 
and knowing the 
current carrying capa- 
citiea of ordinary 
capable* and capable 
of operating and read¬ 
ing correctly, Heggar 
Testing sets; connect¬ 
ing Voltmeters and 
Ammeters into simple 
circuit* and taking 
readings; testing loca¬ 
ting and rectifying any 
fault on a branch or 
main circui t of installa¬ 
tions ; and wiring and 
connecting up motors 
and starters A. C. or 
D. C. and who can work 
from simple drawings 
and havo as a desirable 
qualification, know¬ 
ledge of elementary 
electrical theory; or 
workmen doing woik 
necessitating the hold¬ 
ing ot 1st Class Wire- 
man's Certificate. 


ko-b B 4809—7# 
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Statement 

standardization committee 

Standardized wages particularly in respect of 


ELECTRIC SHOP 


Standard 

Occupational 

term 

(Recommended) 


Occupational 
terms in 
General us©. 


ConceTn(s) 
in which the 

("l H 1\|J ^ I | i ri 

Class-Ill, 


U uuu|)ii'l*lUiJ 

is referred 

toby 

the Parties. 

Gradft D. C 

Ba./Mt. S3/8-13A8. Sfi/12-1/10-62/- 
M-10/10. 1/6-1 Anna 2/- 

Bs/Dayl/l-i 

Aa. 1/9. 

B 

49/14—1/30—52 
—l/ll—l Anna 

2— 


Armafcnre Win- Armature Winders 
dors* 


A,M,C. Semi-skilled wor- Helpers assisting 
kerB doing repe- Class III-A 
tition work workmen and/or 

engaged on 
simple-machines 
or doing 

repetition work. 


Telephone men TBlephoncmen 


A.1VL 
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No. l — oontd . 

(ENGKTEEING) BOMBAY. 

SlMILAB OCCCTATIOKa 1 « the Focb COKOSRNS. 



Cl** n. 


Class I. 

A 

B 

A 

B 

A 

62/—3/4—06— 

4J5/-4/1-&7/8 

66,'—4/1—97/S— B.B.— 
0/8—117/-. 

117/—8/2— 
149/8. 

117/—9/12—186/4 
4/a— 9As.—7/2 

2—2 Anna*—2/8 

2/ft—2 JAa 
3/12 

2/ft—2}As.—3/12—E.B. 

• ■ -A As.—4/8. 

4/8—6 As— 
6/12. 


Workers operating under 
the instructions of d**R 
II tiieu and turning out 
Jobs with a fair degree of 
accuracy and capable 
of rewinding ordinary 
motors and generator; 
working where necessary 
to simple sketches. 


\Torkera operating uudex 
the instruotioua of Class 
IT men turning out jobs 
with a fair degree of 
accuracy, and capable of 
repairing instruments 
and rectifying faults In 
lines; indenilfvlng the 
different Rl2C6 and types 
of wiring using standard 
wire gauges, etc., who 
work to simple sketch 
whore necessary and 
have asadesiruble quali¬ 
fication clme alary 
knowledge oi the theory 
involved* 


Ski He w workers Working ‘ Specialists \ 
independently under 
the general direction 
of Class I operator* 
with efficiency, and 
capable of ftilly re¬ 
winding motors and 
starters of small and 
medium sieed 1) 0. or 
A. C. machines ; test¬ 
ing the machines; 
reading drawings and 
sketches autl who have 
a* a desirable qualifi¬ 
cation, elementary 
kuowledgeof electrical 
theory. 


Skilled workers working 
independently with 
olfloiency and capable 
of overhauling and 
repairing Instruments; 
installing, connecting 
and testing ordinary 
installations of tele¬ 
phones and who can 
u? o ordln ary me a curing 
and testing Instru¬ 
ments In the trade and 
have some knowledge 
of the theory involved. 
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STATJflMEHX 

STANDARDIZATION committee 

Standardized wages particular ly in respect 

CARPENTRY & PATTERN MAKING SHOP 
& SHIP WRIGHT DEPARTMENT 


Standard Oecnpaiional Terms 
Ooeu/utlonal i u General iwe 

Tor m 

(Recommended) 


Cour^rn(«) 
in which the 

Oeoci(vit.ioiir(i ■ •— • - 
.Referred to 

by the Grade T> 

Parties. Us.;Mt. 33/8— 

13 As.—40/10, 
KftJDay 1/4— 

| Anna.—1/ft 


Class in. 


0 p, 

35/12—1/10--52— 43/U—1'10~ 
52, 

1/6—1 Amin. —2 1/ 1 L—-1 anna 


Carpenters .. Carpenters, Carpenters- A, R,M, C, ...» Helpers assisting 

Shipwright, (Boat A, M, dass l£i-A work- 

Builders) Pattern A, R, M, men; or Rough 

Makers, Packers. carpenters and 

Packers. 
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No. I— wntd. 

(EHGINEERING), BOMBAY. 

or SIWILAB. OCCUPATION8 IJT THE POCK C0KCEEN8, 




CLASS II 


cu.es i 


A 

B 

A 

B 

A 


52—3/4—65 

65—4/1-07/8 

65—4/1— 97/8—BB— 6'8 
—117 

117—6/2— 
149/8 

117—9/12—185/4 


2—2 Annas—2/8 

2/ft—2 J As. 
—3/12. 

2/8—2* A*.—3/12—EB 
—4 As.—4/3. 

4 / B— 5 As.— 
5/12 

, 4/3— 6 As.—7/2 



Carpenters, boat builders 
and Pattcruoaaker* 
working under th.* 

I infractions of Ola II 
men turning out Join 
■with a fair degree ul 
acaturacy capable of 
carrying out general 
repairs e.g.,toboats and 
bargee or making 

pattern*, core-boxes,etc., 
tor simple work; and 
working wliere necessary 
to aimplo sketches. 


Skilled carpeuUra. boat Specialist®. 
buitd«H» aud Pattern¬ 
makers working 

independently under 
the general direction 
of Clu-ss I Carpenters 
doing such advanced 
work as the manufac¬ 
ture and repair of 
furniture (cabinet¬ 
makers) making 
patterns core-boxoa, 
etc., ol all kinds of 
work for the foundry 
and boat building ou 
which they may bo 
engaged; reading 
drawings and working 
from simple drawings 
and sketches. 


Skilled carpenters, etc. 
taming oat Jobs with 
the highest degree of 
accuracy a ml effl- 
cency and capable of 
making dimensioned 
sketches; reading 
workng drawings 
estimating auantitlcs; 
and who also control 
and direct skilled 
carpenters, etc, 
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Statement 

STANDARDIZATION COMMITTEE 

STANDARDIZED WAGES IaHTICUIAsELY IK BBSPEOT 

AUTOMOBILE SHOP 



Concem(s) 

cuss in. 



in which tho 



Standard Occupational Terms 

Occupation ia-— 



Occupational lo Genera! use. 

Referred to 



Term 

hv the Grade D 

c 

B 

(Kecomiaendc d). 

Partite. Ka.;Mt. 32/0— 

35/32—1/10—52— 

43/14—1/10— 


13 AS.—40/10. 


52, 


* Ka./Doy 1/4— 

1/0—1 Anna—2 

1/11—1 anna 


1 Anna.—1/0 


o 


Meoh»nIcs 


Motor (Automobile).. 
Mechanics. 


A, E, M, .... Helper* assisting 

C1A38 111-A 

mechanics in 
eniYicing, repair¬ 
ing and Dinin' 
tnining cars who 
liave knowledge 
of the tools in 
ordinary use by 
mechanics anil 
the common 
parts of the 
engine, body cl 
the car, etc. 


lleingerutot Mechanics. M, 


Car Dr! Ten .. Car Driver* 


.. M, 


No. 1— 

(ENGINEERING) BOMBAY. 

OF SIHILAK OCCUPATIONS rS THK FOUR CONCBBN8. 



Class IT. 

Class 

I. 

A 

D 

A 

B 

A 

52- -3/4- -65 

65—4/1—07/1 

$ l>5—4/1—97/ft— E.B.— 

o/a —i 1 7 

117—8,2— 
149/d 

U7~9/12—185/4 

2—2 Auu#»— 2,'8 

2/8—2iAR. 

—3/12. 

2/8—2JAS.—3/12- .B.B. 
—4 As.- -4/8. 

4/8—5 As.— 
5/12. ‘ 

4/8—8 A".—7/2 


Mechanics capahlo of using 
in an experienced man¬ 
ner the tools In ordinary 
use for automobile 
repairs, etc., who do 
simple dismantling, 
overhaul luff, as* ent bJ i rig, 
and repairing work 
under the I list,ructions of 
(Ham II mechanics buch 
as removing cylinder 
head, cleaning otf the 
earlxm, grinding vulves 
and refitting the same ; 
removing gear box, 
opening up, cleaning and 
refitting it, removing 
and replacing wheels, 
eto.Jond who are capable 
of using simple measur¬ 
ing inbirumenU such as 
limit gauges, calipers 
ami scales. 


Skilled motor mechanics 
having a good know¬ 
ledge of and engaged 
nr, dismantling, over¬ 
hauling, assembling 
and repairing motor 
vehicles their engines 
and parta and capable 
of driving a motor car, 
working indepen- 

dontly with efficiency 
under the #ener»l dire¬ 
ction of 018ft* 1 mecha¬ 
nics and who as a 
desirable qualification, 
would be ahie to read 
drawings and Imving 
elementrv knowledge 
■d the theory involv¬ 
ed. 


Highly skilled motor 
mechanics buying 
a thorough knowledge 
of motor vechiole*and 
their parts; internal 
combustion engines 
used on motor curs; 
and capable uf dis¬ 
mantling, overhauling, 
asaembijig, re-paring etc. 
of motor vehicles In a 
thoroughly bki lied and 
expeditious manner 
with the highest 
degree of precision; 
making dimensioned 
sketches, readnlg 

working, drawings ar.d 
estimating quantities 
and having as a desira¬ 
ble qualification, 

knowledge of the 
theory involved parti¬ 
cularly In the opera¬ 
tion of the engine and 
the electric system and 
who also control and 
direct skilled opera¬ 
tive*. 


Mechanics engaged on ser¬ 
vicing refrigerators and 
who are capable of 
locating any faults that 
may be developed and 
carrying out minor re¬ 
pairs. 


Ski lied mechanics having ‘Specialists' 
& good knowledge of 
and engaged on, 
servicing, repairing, 
maintaVuing, disman¬ 
tling, overhauling and 
uasembling freezer 
syateuiB; and who are 
Capoblo of checking 
any leakages, changing 
refrigerant etc. 


Car drivers holding valid 
car licences and who can 
make minor ropairs and 
who have a good know¬ 
ledge of the city and 
dtatrlctand traffic, rules. 


Drivers of heavy vehicles 
who have the same 
quail float Iona as those 
of Cla*6 11I-A men but 
who also hold heavy 
lorry licences. 
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Statement 

standardization committee 

SrANBAHJOIZED WAOTSS PaKTH'VLAKLY IN -RESPECT 


AUTOMOBILE shop 



Standard 

Occupational 

Ooncern(s) 
in which the 

Occupation 


Olass-III. 


Occupational 

Term 

terms in 
General use. 

is referred 
to by 

Grade D.— 

c 

B 

(Recommended). 


the Parties. 

Rs./MT32/8—13AS. 

■ —4o;m. 

Be./Day 1/4—- 
i Anna 1/9. 

35/12—1 /10— 
52—1/0—1 
Anna—2. 

43/14—1/10-—52, 

1 /11-—1 Anna 
—2. 


dealers .. Cleaners .. A, R,M, Semi skilled 

workers who 
wash down 

and thoroughly 

clean a motor 
vehicles in¬ 
cluding under 
carriage and 
inside of the 
vehicle and 
who check 
engine oil, 
water, etc. 


ValcanlKejts ., Tnlcaclzcrs .. ST, 


Electricians ., Bafcterymen ,. 3d, 

(Vehicles). 


Air Compressor Portable Compressor N, .... 

Attendant. Attendant** 

Tricycle Driver. Tri cycle Driver* .. M, ,.., 2 j 1 cycle Drivers'. 



] 07 


No, I— contd. 

(ENGINEERING), BOMBAY. 

OF SIWILAK OCCUPATIONS IN THK FOUR OOXCER XS, 


n. 


Class I, 


A 

52—3 > 4 —65 


2—2 Annas—2/8 


B 

65—4/1—07/8 


2/3—2|As. 
—3/12. 


A 

tJ 5—1—97/8—E. B.— 
6/6—117-. 

2/8—2$ Ah.—3/12—E.B. 
—4 As.—4 '3. 


B A 

117—8/2— 117-—9/12—185/4 

149/8. 

4/8—5 As— Ar —7/2. 

6 / 12 . 


Vulcsuizer* capable of re¬ 
moving punctured 
wheels from vehicles, 
locating Tjimcturft, pat¬ 
ching and vulcanising 
tubes or necessary, also 
vulcanizing outer tyre* 
and reassembling. 


Electricians capable of 
testing any hattory for 
gravi tv, voltage and 
current; connecting 
batteries In Series and 
parallel und who clean, 
oil etc. electrical part of 
car, lorry or launch snch 
as generators and star¬ 
ter* ; anil curry out 
mi nor repairs to car, e.c., 
to lighting equipment. 

Portable com prefix or 

attendants! 


Electricians who are 
capable of locating any 
fault* developed in 
the electrical syst.en 
of car, lo:ry, launch 
etc. tsho carry ont 
repair to generators, 
edf starters, light 
switches, etc; ami re* 
wire Vehicles etc. 
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Statkobt 

STANDARDIZATION COMMITTEE 

SnSDABDHED WiOBS PABTICVLARLY in BE8 PBCT 


PAINT SHOP 


Standard Occupational Terms 
Occupational In General use. 
Term 

Concern^) 
in which the 
Occupation U 
Kef erred to 
by the 


Qw-HI 


Grade T> 

0 

B 

(He com mended). 

Parties. 

Iia./Mt.32/&— 

35/12—1/10—62—■ 

43/14—1 /10—► 



18 As.—40/10, 
Ha./Day 1/4— 
i Anna—1/9 

1/6—1 Anna—2. 

62, 

1/11—1 Anno 
—2. 


Polishers .. Polishers A,M 


Painter® 


Letter Painter*, 

M, 

Letter Painters 
(Despatch). 

X, 

Panters (Enan,eJ) 
Spray oil, * 
cellu—Iseo, 
Painter* (Steel work), 

X. M, C, 

A. 

Painter* (BraU) 

M, 

Painter? 

B.,0. 


Polishers who 
do glass pap* 
erlng smoo¬ 
thing and 
polishing of 
all kinds of 
furniture etc. 
(1 ncl n d 1 n g 
ship sail on, 
cabin and 
lunge). 


Brush, steel work 
and despatch 
letter painters 
and also letter®- 
painter® with 
ordinary skill. 
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No. I— amid. 

(ENGINEERING) BOMBAY. 

or BiMHiAfl oooupATioira ts the ioub cotfOHtMfs, 




Class 11 


Class I 

A 

B 

A 

B 

A 

52—3/4—66 

65 -4/1-97/9 

9 S—4/1—97/6—'KB— 
fi/S—117 

117—8/2— 
149/3 

117—8/12—185/4 

3—2 Annas—2/S. 

2/d—2* A*. 
—3/12. 

2/9—24 As.—2/12— 

B B-—4 As, - —4(8 

4/B—5 As,—> 
5/12. 

4/9—6 \-.—m 


Polishes who have acquir¬ 
ed a higher degree of 
bWU) and have a good# 
service record. 


letter? painters who do 
jobe requiring skill and 
good finish and Knalnel 
pointers. 


Enamel, spray and other 
painter* who handle 
dlfflcnlt Jobs requiring 
considerable eklU, 
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Statement 

STANDARDIZATION COMMITTEE 

Standardized wages partiouiaret in respect 

SAIL LOFT 


Standard 

Occupational 

Term 

(Re comm * 5 tided) 

Occupational 
Term&in 
General use. 

Concern^) 
in which the 
Occupation 
preferred 
to by 

the Parties. 


Claas-III. 

Grade T> 
Rs./Mt 32/8 — 
13 As— ifl/10, 
Ra.fDay 1/4— 

£ Anna—1/d 

C B 

55/12—1/10—52— 43/14—1/10—62, 
1/3—1 Aniia—2. 1/11—1 Ann* 
—2.J— 

Sail Makers 

.. Sail Makers 

- M 



l'aiHora 

Tailors 

— M 



Upholsterer^ 

,. Upholsterers 

M M 





Ill 


No. I— eontd. 

(ENGINEERING), BOMBAY. 

or similab oootrrATroNS nr thk potte oohoiens. 


CMgs II 


c^Asa I 


A 

V2—3/4—65 


65— in— 07/8 05—4/L—D7/8^-H.B.—6/3 117—5/^— 

—117 14 SI/S 


A 

117—'J/12—185/4 


'£—2 A»—2/8 


2/8 -2i A*. i!/3—2i An.—3/12— K B 

—3/12 —1 A*.—1/8 


4/6—5 As— 
5/12 


4'3—8 As.—7/2/— • 


Sal I Maker* 


Tailorsengaged only on 
Rewire machine wotk. 


Upholdtwr«ir* only m>i- 
kiuS 4 cushions * etc. 
which ilo not requHft 
'airing* \ 


Tailow engaged on all 
kinds of t«n lori'ug work. 


OjiboteUrcn* required to 
Um ail kinds oi unhol- 
at ?r y work i ncl ud In# U 
necessary re-upholsfcer- 
iiig of motor care. 
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GENERAL. 


Standard 

Occupational 

'i'urnx 

(Keoouiwonried) 


Maiatric* 


Special lata 


Tjffadinb Hand, 


*i£oobir« 


oiiacu 


Oranemau 


Mason 


BrioWayett 


Slinger* 


STATEMENT 

$T AHDARDIZATXOK COMMITTEE 

StANHAKUIZED WaGB8 P.VRTICITLAJRLV 
IN THE EOtJR 


Occupational Terras 
in General u«e. 


Concern ( 3 ) 
in which th« 
Ooe:ij«f.fcfor, is 
rtferred to 
by t.he 
FurMci**. 


Class—III 


Grade DC B 

K3 ./Mt.32/8-- 35/12—1/10—o2 — 1/10— 

18 As.—40/10, 52, 

R*. /Duy 1/4— 1/6—1 Anna— 2 /— I/II—1 Anna 
$ Anna,— 1/9 —2/— 


Maistait* 


H, nr 


Specialists .. M 


Leading Hand* 


Moohlee .. 


Oilmen 


M, C 


.. A,B,M, .. 


,, A, R, M, .. Oihneo 


Koflhitt 


Cranemen, «. A, R,M, . , 

Electric Crane Dri¬ 
ver?. 


Masons .. .. A, B, 


Bricklayer* A, R, .... .... Bricklayer*. 


Si infers .. ..A. .. fllingvta. 


Works Clerk*. Work* Clerk* 


.. R 
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No. I;— contd. 

(ENGINEERING) BOMBAY. 

IN RESPECT Off SUIT LAB OCCUPATIONS 
CONCERNS. 


CLASS 11 CLASS I 


A 

52—3/4—as 


2—2 An—2/8 


B A B 

66/4/1-97/8 65—4/i—97/8— S.B.—0/8 117—8/2— 

—117 140/8 


117—0/12—186/4 


2/8—21 As. 2/8—2 Aft 3/12— 4/S—'5 As— 

—»'iP KB—4 As.—4/8 5/12 


4/8—9 As.—7/2 


>4 rf 


Cranemen 


operating 


■gsg 


& overhead electric cranes 
In workshops. ,»*2 

•*; p, >. 


Masons 


SC'S,. 

an 

o cj« a 
* * p) o 

sf-l 

in 


Leading Hands. 


>o «n '» 

isl-g 

12 ': 
g s*a 


333 

Ilf 

GO « A 


. Tkfa1»trle*. 


Works Clerks ,, ... * Works Clerks who have 

n^ore than 4 years ex¬ 
perience and who have 
a good service record. 


MOfl R‘4809—8 
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Statement 

STANDARDIZATION COMMITTEE 

Standardised Wages Particularly 

nr the 

GENERAL— contd. 


Standard Occupational Terms 
Occupational in General use 
Tcma 

{Recommended) 


Concern {*> 
in which the 
Occupation is 
Referred to 
by the 
Partial. 


CURB—IT I 


Grades 

Ks /Alt. 32/ft— 
13 As.—40/10, 
R». /Day 1/4— 
i Anna—1/9 


0 Ii 

'15/12—1/10—62- 18/14—L,’10— 

52/— 

1/6—1 Anna—”/— 1/11—i Anna 

2 /— 


Store Keepers. Store Keeper* *, R, 


Store Keeper's Assistant Store Keeper?* A, R, M .. Manual as»i«4- Store checkers and 
Assistants. and storemen. tants. storemen why 

assist store kee¬ 
pers In issuing 
and /or checking 
store*.. 


Muk&dau$ .. Mukadams 


Mechanics Nav- Departmental Coolies, 
ganlea and 
Navgaule*. 


filcctrivPlateis. Electro-Plat are 


A, R, M, 0. 


A, B, M. C. 


‘ C '* Coolie*’ who 
are required to 
do lieavy physi¬ 
cal work and/or 
wlio do work 
requiring souin 
know led#?, ap¬ 
titude and 
training. 


Mukudam* or 

Wo rkjiifn 
having nome 
knowledge of 
the operations 
perf o r hi e d 
and who are 
in charge of, 
and control, 
un a k 111 c d 
labour. 


Buff Polisher*. 

Buff Polishers 

.. M 

Butt PolUher* 

Watch-Makers. 

Watch-maker? 

.. M 


Engraven 

Engraven 

.. M 
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No, I— txmtd, 

(ENGINEERING). BOMBAY. 

VS RESPECT OP SIMIT Ml OCCU PAT TONS 
POUR CONCERNS. 


CIiASS II CLASS I 


A 

J4 A 

B 

A 

62—3/4—05 

<35—4/1-97/8 65—4/1—97/8—E.B.—6/8 
—117 

117—8/2— 

146/8 

117—9/12—185/4 

2—2 As— 2/8 

2/8—2* As. 2/0—2* As.—3/12 EB—4 A3. 
—3/12 — 4/8 

4/8—5 As.— 
5/12 

4/8—6 is.—7/2/— 


Store keepers 


Store keepers who have 
more than 4 years ex¬ 
perience and a good. 
Service record. 


Electro-platers capable of 
and engaged on, buffing 
nndprftp&rmg articles for 
plating vat; pi eking and. 
cleaning with acid and 
electroplating and who 
can denote different 
types -of electro-plating 
vats, but who are not 
responsible for prepara¬ 
tion or maintenance of 
solutions. 


Electro-platers who pre¬ 
pare vats for plating 
and check gravity and 
temperature of solu¬ 
tion. 


Ordinary watch-makers 
who open out, clean, oil, 
and reassemble clocks 
and simple 1 n&trumonts 
adjusting them to read 
correctly. 


Engravers engaged on cut¬ 
ting, preparing, filing and 
polishing metal plates 
preparatory to engra- 
ing, and engraving 
rough heavily letters, 
etc. 


Watch-makers who open 
out, clean, oibre-assonj- 
ble etc. watches and 
instruments and who 
are capable of cutting 
shafts, balance wheels 
and of fitting jewels. 


Skilled engravers capable 
of, and engaged on, 
marking, cutting and 
engrazing small and 
large letters, numerals, 
monograms, etc. with 
good finish; and on 
other fine work. 


MO-B E 4809 — 8a 
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Statement 

STANDARDIZATION COMMITTEE 

Stanbabpizep Wages Particularly 

m the 


U I d nflo'Cil 

Occupational Terms 

Concern (s> 
in which the 
Occupation is 


CtASS -III 

"iwUUnru 

Occupational 

Term 

<Re«'omm ended) 

in General use 

Reference to 
by Hie 
Patties 

Grade l> 

Rs./Mt. S2/3— 
13 As— 40/10. 

Its./Gay 1 /+— 

* An.—1/9 

0 B 

36/12—1/10—52 43/14—1/10— 
52/— 

1/d —1 Anna—2 I /1 1—4. anna 

Lampmen 

Laro pm en 

. M 


I jam pin en. 


Machinemen. Machtnaiaao ., A 3 R ; SC Worker* Aviating 

aiogle machines 
tequiri ng very 
little manipulative 
abilitv and 

iuvolvlm; ope-*- 
rations which are 
more or less of an 
automatic and/or 
repetitive nature 
requiring very 
little exercise of 
discretion, apti- 
tufcde, knowledge 
and ripensll'liify. 



No. 1— condd. 

(ENGINEERING) BOMBAY. 

13? BESPECJT OF ST M3 LAB OCCUPATIONS 
POTTS COSfOEBH’3. 



CUSS II 


CUSS I 

A 

B A 

B 

A 

52—'3 / 4:—6 5 

(55-4/1-07/8 65—1 / 1—07/3—EB—6/3 
—117 

117-8/2— 

140/8 

117—9/12—185/4 

2 —2 Annas—2/S 

2/S—2* As. 2/3—SJAs.—8/12—KB 
—3/12 —4 As. —4/8 

4/8—5 As- 
5/12 

i/8—fl Ai. —7/2 


Workers operating machines 
requiring some manipula¬ 
tive ability and heavier 
physical effort ami involv¬ 
ing operations which are 
more ox less of an automa¬ 
tic and/or repetitive a »tone 
requiring some dis¬ 
cretion, knowledge and 
resparaibllity. 


CO '^3 d 54 m ' 

lljaf 

*fi t §2 

■3° gag's 

ii, 32 Q 

, 1 ! w . -« toe. 

2-1 <E &■»•»« 35 T5 

a Ns si 

JS'I-S ?’ 9 


r 3 5 


& 





lift 


Ks.,'Mouth 
Ks./Day 


Stevedore* 

(Unskilled.) 


STATEMENT 

STANDARDIZATION COMMITTEE 

Fiia Waoes in’ Mazaoaon Dock Ltd.. 

ONLY THAT CONCERN A NO LISTED UNDER 

“ Dry-dock. (Dredger) ”, ’ Datxckks 
Lavnchkh ‘ Barges ’ & ‘ General’, 


class—ii r 


i> 


0 


AS A 


.. 12'8—UAs. — 

40/10 

.. 1/4—}Anna— 

1/9 


SAMS—i/[3— 
52 1 — 

1/0—I Aini.1—■ 


43/14—1/10—52'— 52'—s/l—05/— 
1(11— 1 Anna— 2/- 2 /— 2 Art— 2/8 


L. Naik Kalks .. Havnldars 


TlnrlolR (Dry-Hock Dredger) 


Bases,™ (Lascars 
on Tugs Chetla 
A De^nu may 
be given 20 per 
cent, extra.) 

Coal Trimmers 

ToTars (Gunn&r's 

Lubonrj. 


Flronien 


Succeni 

chcs) 


(Lnilu- 


FlTiinleii Ti crisis 

(Steam A Motor 
Launches). 

■ Ticdal (R a rye i 
Gig, etc.) 


Issuer (Vsrdj 


Stevedore Tindals 
(Gunner's Labour). 


J/lren.cn Tlndala (Tugs 
Uhetla & Dewan). 


Bunder Seranga. 


Riggers (Onnnti'i 
Labour.) 
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(ENGINEERING) BOMBAY, 

IN RESPECT OF OCCUPATIONS PECULIAR TO 

the H e a ps, “ Sundry Labour ” 

& Boats * Steam & Motor ’ 
and ‘ Gunner’s Labour 


CLASS II 


CLASS T. 



65—4/1—97/8 65—4/1—97/8 EB 6/8—117 117/8/3—149/8 117/—B/2—186/4 

a/a—BIAS,—8/13 2/8-2|As.—S/12EB 4 As.—4/8 4/8 5As. -6/12 4/8 —Bar—7/3 


Drivers (Big launches steam Drivers (Dry Dock 1 Dri vers (Mot? r Launoh ; 
engine; 2nd class). Dredgers | 2nd Class). 

Drivers (Tugs 
Chetlaaud Dewan) 

Drivers (Small launches steam Drivers (Steam 
engine; 2nd Class). Engine—1st Class) 

(h) Us. 85/5 

may De paid Rs, 8/2 less. 

Serangs (Small launches 3rd Serangs (Tugs 
class may be paid Its. 8/3 Obetla & Dewan) 
less). 

Succanl (Tugs Chetla and Serangs (Big launch J 
Oewan). 3rd Claes). 

Serangs (General) may be paid 
Ha. 8/3 lees. 


\ 

I Serangs (Launches* 
2nd class). 


Bigger Tlndalp (OuirnoE*# 
labour and Sail Loft.) 
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STA'tfiiMEtfT 


STANDARDIZATION COMMITTEE 

CROMPTON PARKIN- 


Standabdized 


* See Standardization Scheme as per Statement No. I for description of work'and qualifications 

@ Workers with about 5 years' service and having a satisfactory record of regularity and 
attendance and whose performance is not below the average, 

f Workers with about 4 years* service and having a. satisfactory record o£ regularity and 
attendance and whose performance is not below the average. 

Standard Occupational Terms are given in brackets thus 


Class—III 

, . . I) , ~ 0 5 A 

B*/Month .. 32/8—rl3As.— ’ 35/12—1/10— 43/14—1/10 — 52/ — . 52—3/4—65 

40/10 52 1/11— L Anna— 2 — 2—2 As—2/8 

B^/Day .. 1/4— JAnna — 1/6—lAnna— 

1/0 2 /— 


Machine Pitting 

Shop .. Markers Bench Hands - Markers Bench Hands @ 

Fitters* 

Tumors* 

Grinding Machine Operators 
(Machine in ft n)@ 

Grinding Machine Op ei-iters Gangers 
(Mach I heme n) I nspe ctors 

M a rkervofl ($ ilb-Ass einbh) 
Millers* 

Milling Machine Operates Milling Machine Operator 

QCacMiJimen) (Machinemen) eg. 

DriUorfc (Machination) .. Drillers (Maehinemen) % 

Shaping (MacIihiCJnen) Ma- Shaping Machine Operators 
chine Operators, (Machinemen) % 

Prasinfch * - Pressmen @ 

Balancer .. Balancer 

(Light) Capstan Lathe «fc (Light) Capstan Lathe & Auto- 
Automatic Machine (Light) matic Machine (Light) opera* 
Operators. tors.® 

(Heavy) Capstan & Turn*t 
Lathe & Automatic Machine. 
(Heavy) Operators @ 

Sluift Stralghteners .. Shaft Straightened @ 

Coro Examiners .. Core Examiners ® 

Rotor Cage Builders ., Rotor Cage Builders eg 

SawTpcui (Machinist) .. Tool Boom Hands doing ordi¬ 

nary routine work. 


2. Assembly Depart- Bearing Bittern [Assemblers] Bearing Fitters [Assemblers]® 

m«nt. 

Pun* Motor, Starter and Fan, Motor, Starter and 
.Regulator Assemblers Regulator Assemblers 

[Assemblers] ^Assemblers]® 

Spot Welders ,« Spot Welders @ 

Regulator Connectors Regulator Connectors [Assein* 
[Assemblers] biers]® . 

ltogistance Spiral Winders . Resistance spiral Winders® 

Motor Cleaners .. Testers. 




m. 


No. III. 

(ENGINEERING) BOMBAY 

SON (WORKS) LTD. 

* SViB VV'AOEo', 



Class—II 

Ch/s—-I 

B 

A 

B 1 A 

65—AM—©7/8 

2/8—-iifAw.—3/i2 

65—4/1—97,8 E.B. «/8—117 
2,8—2}As.-3/12 EB 4 A«.—4,8 

117—$;2—140 .'8 11 7—0,12—18fi /4 

4/fl—-flAs.—5 y 12 */8—OAi.—7/3. 


Mark nrs-t.fi* 

Fitterb* 

Turners* 


Oauc.rs 

Inspaetun-tt 

Mlifcru* 



T)rlU«re* 

Simper.* 


Automatic MaobinO*& 
Tool Setters. 


(ReaTy) capstan A Turn? t 
IiRthn & Automatic 
an (Heavy) Oporptorcuft 


Tool Hoorn Hands doing 
precision work. 


tiding Hand* 


Tt:<ter&tt 





StaTBMBVP 


Class—III 


D 

C B 

A 

B 3 /Month 

B-j./Day 

82/8—13 As. — 
40/ly 

1/4—1 Anna— 
1/0 

35/12—1/30— 41/14—1/10—52 

52/— 

1 M—1 Anna— 1 i'll—1 Anna— 2 i — 

2/— 

52—3/4—55 

a,'— 2 As.—2/8 

1 . Winding Shop .. 


Pan Coll Winder?* 
[Winders] 

Fan Coil Winders 

[Winders] ® 

s 


Motor Coil Winders 
[Winders] 

Motor Coil Winder* 
[Wlndors] 



Mounters (Male) 
[Mounters? 

Mounter* (Male) 

(Mounters] @ 



Mounter* (Female) 

[Mounters] 

Mounters (Female) 
[Mounters] 



Oonploxs 

Couplers (g) 



Tapers j,In-ututor*} 

Tapers [Insulator* | (g| 




In-pcoiors 



Insulation Man 




Hem] Cutter* 

Impregnators 


4. Pal nt Shop 


Bciish Painters* 

dprav Painters (Ena¬ 
mel, Cellulose, oil)* 

5. Packing Depart¬ 
ment. 


Vickers (TI) [Pack¬ 
ers! 

Pack*)* (1) [Packer.sJ 



llox Maker* 

[ORipont*!.] 

Head Hackers [Packer*] 



3&wm*n [Car- 

peat or»] 


Wlndlrg Section .. 


Insulation Cutt- Winders L. V. (Win¬ 
ers (Machine- ders) 

men). Winders 7?. V. 

Ifflpregnatora .. (Winder*) 

Winders L. V. (Win¬ 
ders) @ 

Winders H. V. (Win¬ 
ders! @ 

Core making Sec¬ 
tion. 


Core Assemblers Coro Assembler* (Ashwi- 

(Assemble:e) or blors) or 

Core Builders (Bench Coro Builders (Dench 
ffande) (Who also Hands) (Who also 

oporutes Treadlo <fe opera tea Treadle A 

Power Guillotines). Power Gullotlnee). 

Assembly section 


Coil Mounters (Moun¬ 
ters) 

Connectors I/. V. 

(Assembler*) 
Connectors H. Y. 

(Assemblers) 

Switch Assembler* 
(Assemblers) 

Yoko Assemblers 
(Assembler*) 

Coll Mounters (Moun¬ 
ters) @ 

Connectors L. V. 

(Ae.serablers) 

Connectors H. V. 

(Assemblers) 

Switch Assemblers 

(Assemblers) ® 

Yoke Assembler* 

(Assemblers) @ 


Insulation Section 


LinUhere (Machine* Fretsaw or 13arul Saw 
men), operator* (Machine* 

won) 

Circle Cutters (Machi* 
liftmen) 

Drillers i 

>(Machinem0ii) 

Rollers J 
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J, T o. TIT.— rcmld. 



Life**—il 


CI»M—I. 

H 

A 

B 

A 

«5—4/1— 97/8 

2/d—2iA».--3/1- 

OS—*/l—07/8 H.B. 0/8—117 

2/8—21As S/12 E.B. 4A«.—4/8 

117—8/2—148/8 

4/8—5A« 5/12 

117—9/12—185/4 

4/8—«A».—7/2 


Winder* and Mounters having 
about 9 yoara experience and 
who are highly efficient in 
their work l Winders and 
Mounters] Leading Hands. 


Inspectors 


Spray Painters (Bnatoel, 
Cellulose, Oil)* 


Window having about 9 years 
experience and who are 
highly efficient in their work. Leading Hands. 


Leading Hands. 




Mounters having about 9 yean Leading Rands, 
experience and who are 
highly efficient in their work. 


Assemblers baring about 
9 years experience and who 
at© highly efficient In their 
work. 


Leading Hands, 
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Bs./Day 


.. 82/8—-IS As.— 35/12—1/10— 48/14—1/10—52/— 52/—3/4—65/— 

40/10 62/— 

.. 1/4—}Anna— 1/5—1 Anna— 1/11—1 Anna—2 2/—2 As.—2/8. 

1/9 2/— 


Tank & Sub-Assem¬ 
bly Section. 


Markers-off (Bench 

Hands) 

Drillers (Maehtneraeu). 
Power Gullo- (Ma- 
tine Opera- chine- 

tors) Rough men) 

Grinders 
surfaces Grin¬ 
ders Cropper 
Operators) 

Saw Men. 

(who perform miscella¬ 
neous operation and 
do repetition work). 

Tube Benders (Machl- 

nemen). 

Cable Box Assemblers 
(Assemblers) 


Fitters. 

Turners* 

Markers-off (Banch 
Hands) 

Drillers (Machl itemen)®. 

(Machine operators who 
perform miscellane¬ 
ous operation and do 
repetition work) 


Tube Benders (Machine- 
mon) 

Cable Box Assemblers 

(Assemblers)!® 


Oil Filter Operators .. Oil Filter Operators® 


Paint Shop 


Brush Painters (Process Spray, Painters(Rnamel 
Works) Cellulose, etc.)* 


Packing 8cction 


’ackers (Packers) 
Rawmen (carpenters) 


Ohlef Packers (Packers) 


Store* Section Store Coolies Stores Assistants 

(Manual Assis¬ 
tants) 

(Store Beepers (Store Keepers 
Asslstante) Assistants) 


General 


itlectriclans* 

Cranemen 









125 


No. ill— Qondd. 



Class II. 


Class I. 

B 

A 

B 

A 

65—4/1—1>7 •'* 

#5—4/1—97/8 E.B. (i/8—117 

117—8/2—149/8 

117—9/12—185/4 

2/8—2$ As.—3/12 

2/8—2* As. 3/12 E.B. 4 A*.— 
4/8. 

4/8—BAS.—5/12 

4/8—6As.—7/2 


Fitters* 

Turners* 


Markers off* 


Spray Painters (Enamel, 
Cellulose, etc.)* 


Carpenter-.* 


Electricians* 
Wire men* 




BOMBAY : PRINTED AT THE GOVERNMENT CENTRAL PRESS. 



